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TO WHOM IT MAY CONCERN # 5 #

ANTI-BRIBERY AND ANTI-CORRUPTION
POLICY AND GUIDELINES
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1. INTRODUCTION

This Anti-Bribery and Anfi-Corruption Policy (“ABAC Policy & Guidelines”)
serves as a guideline to reinforce PeterLabs Holdings Berhad’s (“PeterLabs”)
utmost commitment and practice in conducting its affairs in a highest
standard of integrity and ethics in line with the intent and spirit of Malaysian
Anti-Corruption Commission Act 2009 [Act 694] and Malaysian Anti-
Corruption Commission (Amendment) Act 2018 and all applicable laws and
regulations involving bribery and corruption.
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With this policy, the company anticipates to detect exposure of bribery or
corruption, to provide clear directions to all Personnel (as defined herein
below) when faces or dealing with issues of bribery or corruption that may
arise during the course of business, and to combat any potential risks of
bribery or corrupt practices. To achieve the objective successfully, the
company imposes strict compliance and monitoring of this policy where all
Personnel is required to read, fully understand and apply the contents of this
policy when performing day-to-day tasks and responsibilities.
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The company’s attempt in setting out the major principle, standards and
function of this policy may not adequately provide you with a definite answer
to all your queries, it is, therefore, important for you to clarify and write to the
following channel in the event of ambiguity and uncertainty.

S E A B B AR 2R, bRrEAITIRE, (HIXA T RETCIR TS R S W B
CABERURPT A ROSERR, DAL, 20 B AR ANA BN E TR, TEER F TR

Email: anti-corruption@peterlabs.com.my

2. APPLICABILITY EHAH

This ABAC Policy & Guidelines applies to all Person Associated (as defined
under the MACC Act 2009) with PeterLabs’ group of companies, which
includes Director, Partner, Employee and those who Performs Service on
behalf of the company (hereinafter collectively referred to as “Personnel”).
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The ultimate responsibilities of upholding this policy falls upon all Personnel of
PeterLabs. Therefore, it is crucial that all employees shall ensure that any and
all service providers of the company is made known of this policy, understood
the contents and agree to adhere to this policy.
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For the avoidance of any doubt, and the purpose of interpretation of those
who performs service on behalf of the company or service providers of the
company extend to external party engaged by the company or which the
company contracts or more commonly known as ‘business associates’ such
as clients, customers, joint venture partners, consortium partners, outsourcing
providers, confractors, consultants, subconfractors, suppliers, vendors,
adyvisers, agents, distributors, intermediaries and investors (hereinafter referred
to as “Business Associates”).
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THE POLICY B3R

PeterLabs group of companies adopts a zero-tolerance approach in any
and all forms of bribery and corruption. All Personnel are strictly prohibited
from participating in any activities of bribery and corruption.
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BRIBERY / CORRUPTION is defined primarily as any act constituting an offence
of offering (‘outbound’) or accepting (‘inbound’) ‘Gratification’ as an
inducement or a reward for doing or forbearing to do, or for having done or
forborne to do, any act in relation to PeterLabs’ principal affairs or business, or
for showing or forbearing to show favour of disfavor to any person in relation
to PeterLab’s principal affairs or business.
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It applies equally to all private sectors and public body.
BRFEEH T AR E TR T AL .

GRATIFICATION (as defined under the MACC Act 2009) involves:-
Mz CHRHE 2009 52K P0 I R R A VAR I E O B -

(a) money, donation, gift, loan, fee, reward, valuable security, property or
interest in property being property of any description whether movable or
immovable, financial benefit, or any other similar advantage;

(a) =ik, BME, ¥, S8k, WA, RN, AUEZR, MR AL, oI
RN AT, W55 A DA T AR SRR A A

(b) any office, dignity, employment, contract of employment or services, and
agreement to give employment or render services in any capacity;

(o) ARG, =™, JEH, JEHERBRS, LK LAEMT 5 03 52 At st ik 55
IENE

(c) any payment, release, discharge or liquidation of any loan, obligation or
other liability, whether in whole or in part;

(C) AER BB 7 AR DER, ST BHAb T B ATk, B, RREiA 5

(d) any valuable consideration of any kind, any discount, commission, rebate,
bonus, deduction or percentage;

() AR REE R, Frdn, s, B0, 24, EREEE 7>t

(e) any forbearance to demand any money or money’s worth or valuable
thing;

(€) AFAT <8k BB 1 i fEL B 51 EE A7) i O 20K 5
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(f) any other service or favour of any description, including protection from
any penalty or disability incurred or apprehended or from any action or
proceedings of a disciplinary, civil or criminal nature, whether or not already
instituted, and including the exercise or the forbearance from the exercise of
any right or any official power or duty; and

(f) AT HABA A 55 B R, ARG IR LA 32 BT AR T Bl ik, Bife sz 20, R
F O F AR VRASRE Y (ERESS#EI) , IR BN 8RB 5
JIEHR ST AT AR B AT AE R 5224 AN

(g) any offer, undertaking or promise, whether conditional or unconditional,
of any gratification within the meaning of any of the preceding paragraphs
(a) to (f).

(@) (o) & O AR —ERPriaHiRMt, KIESRE T, ARRA KA B0 A AT AT
A PRIEEK U .

4. DUE DILIGENCE AND RISK ASSESSMENT )= R & 25 A1 XU PPy

All employees shall satisfy the status and probity of Business Associate
currently engaged by the company and similarly to Business Associate which
the company intends to appoint / engage / renew its appointment.

Fﬁﬁ)ﬁmi’]fﬁﬁ/@/\jéﬁjﬂvﬁﬁﬁ’]ﬁﬂﬂ(ﬁcﬁ’]?f{\ﬂwﬁm, FISRABLE 24 =) FT S AT A /3
SRS AR AR A . _EIR TR K

Where applicable, employee is required to conduct appropriate counterpart
due diligence on sources or destination of funds. All fransactions involving the
company shall be recorded and reflected accurately in the books and
records with sufficient details which include its amount, nature, purpose, and
recipient.

FEEH AR OLS, ORI SO 58 ORIV H T IE M R BUR A . a5 A
A RIAE 5y ¥ AL MK EEAN SR I A e, IFA R ITEAE R, AR &5,
PER,  H AT .

It is also pertinent for all employees to conduct regular verification of
compliance of this policy amongst or within the company and extend to all
Business Associates.

i R, AR NI RBIFTA Ak, 247 2 1 % DU AR B 155 & R BUR
FIELE, W2 ZRE TN,
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In the event of a suspected ftransaction or violation of this policy, all
employees are under the duty to report it fo their respective immediate
superior and to the whistle blowing channel.

SR R LIRS By i AR BUR S DL, BT e AR ST L B I B B2
RIRIE 244

All Personnel shall observe the following:-
B N AR sT LR e -

a. Gifts and entertainment as an inducement or reward in relation to
PeterLabs’ affairs or business are strictly prohibited;

FEARKEAL SRR SR N S PeterLabs 15 45 5101k 45 FH 5% 1175 DR 5 32 il 5

b. Genuine donations and sponsorships made in good faith may be
permitted subject to approval of the Board of Directors authorised by
the Managing Director or General Manager and reviewed by the
respective requestor/department with sufficient information of due
diligence and risk assessment being conducted and furnished; and

H )% Z I AN B A e E A E R AR S EFH S AE, A
NE R [ TAT A, MR PRPOUAERES, AT OE XS A
A

c. Any actual or potential conflict of interests shall be avoided and
disclosed to the company.

o388 G A ] SE PR B AL A R v 58, FRAA] 2 W R

It is a prerequisite for all Business Associates to agree and undertake the
following:-

FITAT Tl b AK A AT 200 ) J AR H L AR 55

a. To furnish sufficient and accurate information and documents fo
PeterLabs for due diligence and risk assessment;

i) PeterLatbs $RAHE 2 6 Rk af 1045 B AN SR, DAEAT R HR U 2 R0 KU DA
b. To consent to the disclosure of information for investigation purpose

arising of a reasonable suspicious circumstances in violation of this
policy and where permitted or compelled by law;

WA i AR BORIF AR SR VP ia 1, R R i Bh R & 0F B k15 5
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c. To declare to its best knowledge, that none of its Person Associated has
been convicted of any offence involving bribery or corruption, nor to
the best of its knowledge is any such person the subject of any
investigation, inquiry or enforcement proceedings by any
governmental or regulatory body;

38 P R B B A AR SR IR N E T A AR R L I I B W i R AT, o
FCHT R WA AT SR NS89 R 52 B TR s B HUA BT A, ) ] B AT RE

d. To forthwith furnish all information and details for any contfraventions of
the contents of this policy; and

it B SR i AT 3 S AN O A A A5 S AR s A

e. To ensure that it's Person Associated which includes Director, Partner,
Employee and those who Performs Service on behalf has read,
understood and agree to abide by all the standards and provisions set
out in this policy.

HtRESE, SN, JE mAMRERIAT I35 BN RAE N RIAORN 5 CLie e, B AR
I [ 8 7 A B L K BT A B E AT RILE o

5. REPORTING 4%

Any suspected aftempt in violation or actual violation of this policy or
attempt to solicit any bribe or improper advantage, whether financial or
otherwise, which may include but not limited to under table payment,
facilitation payment, unrecorded payment, false or misleading entries shall
be reported promptly via the following secured channel:-

AEART 20 e A V13 S B S P i S AN RS, Bl P R A R U I B AN I 2 0 Ak, B 1R I
55 B HA TR, UFEART GRS, mil, RICsRMAR, EEEGR T
VERIFIN, BIROETE PR % e RIE R 2R -

Whistle blowing channel:- 254 & i&
Email fE1E : whistleblowing@peterlabs.com.my

Whistleblower who lodge a whistle blowing report is encouraged to disclose
the following information:-

AR R R LA E R

a. Full Name;
4

b. Company, if any;
NH, WA
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c. Contact details;
kAR BUR
d. Background information of report;
ZARAE R
e. Reasons or justification of suspicion; and
PR Bl PR AR
f. ldentity of such person committing the alleged violation

Wik 1 50y

To encourage the use of whistle blowing channel without fear by all
employees and Business Associates of PeterLabs, whistleblowers who
reported in good faith may be conferred protection of confidential
information and protection against detrimental action to such extent
reasonably practicable.

N T il PeterLabs [T e TR ML AR PRI P AR 283 B T8, NS IR L (S
S 2R TR B B RTAT B VS N AR

6. NON-COMPLIANCE i##1

Non-compliance of this policy by employee is regarded as a serious
misconduct which may lead to disciplinary action of immediate termination
in addition to legal consequences and liability that may arise in the event the
company'’s interest is prejudiced as a result arising from the conduct of the
rogue employee.

JE AN ST ANBOR AT AN ™ B QR D X £ J K A7 D i 3 2 =] 1R 2 32 45
A RE R IR Z B S R ML HRAL ), IR ARRIE R RN SHE.

In respect of Business Associate, any violation of this policy may result in
immediate revocation or termination (as applicable) of contract or
relationship, without any liability whatsoever on PeterLabs’ group of
companies. The Business Associate in question shall further indemnify and
keep PeterLabs indemnified for any losses and damages that may arise as a
result of violation of this policy by the Business Associate.

XTI LA A, AR S A BUR AIAT 9 #R AT RE S B0E R BOC A 1 S BB B (i
&HD , 1 PeterLabs KA R EBIL T AR T4 A KRS EAAERE—

W PeterLabs, [ L& 1E 4k FE 3 S A B3R 1 i B AT fr] 463 2 3 25 45 T
PeterLabs Ef% .,
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We thank you again for your cooperation and efforts in meeting our business
requirements and we look forward to your continued support in the future.

AT AR A2 FRAT AL 55 ZR DT S AR 555 70, JFA RIS 5 gk a5 it 52

o

Sincerely,

Lim Tong Seng
Managing Director #&H 4 #

ACKNOWLEDGEMENT & DECLARATION 4\ |51 E1 BH

l, hereby declare
that | have read, understood and agree to abide by all the standards and
provisions set out in this policy of PeterLalbs.

s Frob ], 3R b,
B IR ST PeterLabs ARBER A UE 1 T A AR vEATILE -

Name #:44:

NRIC No H k5 :
Designation B f7:
Company A#l:
Date HI:
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