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in the most effective and efficient way
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socially sustainable.
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DATO’ GHAZALI BIN MAT ARIFF

Chairman, Independent Non-Executive Director

Dato’ Ghazali Bin Mat Ariff is an Independent Non-
Executive Director of Parkwood. He was appointed to the
Board on 9 December 2003 and assumed the position as
Chairman of the Company on 26 September 2007. He also
serves as Chairman to the Remuneration Committee and is a
member of the Audit and Risk Management Committee and
Nomination Committee.

Dato’ Ghazali is an Advocate and Solicitor. He qualified as a
Barrister-at-Law from Lincoln’s Inn, London and was called
to the English Bar on 21 November 1978. He was admitted
as an Advocate & Solicitor of the High Court of Malaya on 27
September 1979 and worked as a legal assistant at Messtrs.
Nik Hussain, lbrahim & Abdullah, Kuala Lumpur. He set up a
legal firm under the name of Messrs. Ghazali Ariff & Partners
in March 1980 and is currently the Senior Partner of the firm.

Prior to that, he was a college trained teacher at Chung Hwa
Confucian High School Penang from 1962 to 1968 and a
lecturer at Sultan Hassanal Bolkiah Teachers’ Training College
Brunei Darussalam from 1968 to 1974.

Apart from Parkwood, Dato’ Ghazali sits on the Board of
Advanced Packaging Technology (M) Berhad. He also sits on
the Board of several private limited companies.

Dato’ Ghazali was the vice president of Jemaah Dato’-Dato’
Perlis. He was appointed as a Commissioner for Oaths from
1995 till 2005. From September 1995 to December 1999, he
was the Honorary Vice Consul of the Republic of Finland in
Kuala Lumpur. Dato’ Ghazali was also the Honorary Legal
Advisor of Malaysia Thai Association from 1999 to 2002. He
is currently the Life President of The Malay College Old Boys
Association and a member of Jawatankuasa Pembangunan
dan Pelaburan Majlis Agama Islam Perlis. He is also a member
of the Jemaah Pengampunan Negeri Perlis (Perlis Pardons
Board) since 28 October 2021.

Dato’ Ghazali attended all five (5) Board meetings held during
the financial year ended 31 December 2022.
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DATUK HEW LEE LAM SANG

Independent Non-Executive Director

Datuk Hew Lee Lam Sang joined the Board of Parkwood on
29 January 2019 as an Independent Non-Executive Director.
He serves as the Chairman of the Audit and Risk Management
Committee since 29 January 2019. He also serves as the
Chairman of the Nomination Committee and is a member of
the Remuneration Committee.

Apart from Parkwood, Datuk Hew Lee sits on the Board of TIL
Enviro Limited. He also sits on the Board of several private
limited companies.

He is a qualified Accountant with the Malaysian Institute of
Certified Public Accountants and is a member of the Malaysian
Institute of Accountants. Datuk Hew Lee Lam Sang has more
than 32 years of experience in the auditing and business
advisory profession with KPMG in Malaysia. Datuk Hew Lee
was the head of the consulting practice of KPMG in Malaysia
before he was elected to manage the whole advisory practice
in Malaysia until his retirement from practice at the end of
2015. His vast experience includes external auditing, initial
public offerings, review of financial forecast and projections,
corporate restructuring, share valuation, etc.

Datuk Hew Lee Lam Sang attended all five (5) Board meetings
held during the financial year ended 31 December 2022.
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TUAN HAJI FAUZI BIN MUSTAPHA

Independent Non-Executive Director

Tuan Haji Fauzi Bin Mustapha joined the Board of Parkwood
in November 1993 as a Non-Independent Non-Executive
Director representing Permodalan Nasional Berhad (“PNB”).
Following his retirement from the PNB Group and upon his
declaration as such, he was re-designated as an Independent
Non-Executive Director of the Company. He is a member of
the Audit and Risk Management Committee as well as the
Nomination Committee and the Remuneration Committee.
He served as Chairman to the Risk Management Committee
from November 2007 till December 2017. He ceased to be
the Chairman to the Risk Management Committee following
the merger of the Audit and Risk Management Committee on
1 January 2018.

In the PNB Group, Tuan Haji Fauzi, who holds a Diploma in
Marketing, the Chartered Institute of Marketing, UK, and a
Bachelor of Arts (Honours) Degree from University Malaya,
served almost 19 years with Amanah Saham Nasional
Berhad (“ASNB”), and the last position he held was as
Head of Department of the Services and Quality Assurance
Management Department. From January 2000 until March
2002, he held the position of Director of Human Resources in
HeiTech Padu Berhad (“HPB”). He was, thereafter, designated
as a Consultant to initiate HPB’s quality improvements until
December 2002.

Tuan Haji Fauzi attended all five (5) Board meetings held
during the financial year ended 31 December 2022.
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MS. IRENE KAM SOK KHUAN

Independent Non-Executive Director

Ms. Irene Kam Sok Khuan joined the Board of Parkwood in
November 2022 as an Independent Non-Executive Director.

Ms. Irene Kam is an Advocate and Solicitor. She was admitted
as an Advocate & Solicitor of the High Court in Malaya on 24
August 2012, and is currently a Partner at Messrs. Azri, Lee
Swee Seng & Co. She has extensive experience in advising
clients from a wide spectrum of industries and has amassed
expertise in advisory and dispute resolution involving a full
range of Intellectual Property (“IP”) related issues, including
devising strategy in order to protect the IP assets of an
organisation. She also has over 15 years experience as a law
lecturer, and brings her passion and insight of the law into her
legal practice.

Ms. Irene Kam was appointed to the Board of Parkwood on
23 November 2022 and hence, she did not attend any of the
Board meetings held in the financial year ended 31 December
2022.
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DATO’ RONNIE LIM YEW BOON

Executive Director

Dato’ Ronnie Lim Yew Boon is an Executive Director of
Parkwood. He was appointed to the Board on 9 December
2003. He had served as a member of the Audit Committee
from 16 December 2003 till 22 November 2007. He was a
member of the Risk Management Committee up to the merger
of the Audit Committee and Risk Management Committee on
1 January 2018.

Apart from Parkwood, Dato’ Ronnie Lim also sits on the Board
of Taliworks Corporation Berhad and several private limited
companies, namely Grand Saga Sdn Bhd, SWM Environment
Sdn Bhd and a few others.

Prior to his appointment to the Board of Parkwood, Dato’
Ronnie Lim served as the Group Chief Operating Officer
in LGB Group of Companies. He holds a Diploma in Civil
Engineering and started his career in the field of construction
with consultant engineers. With over thirty years of varied
corporate and management experience, he has wide-in-depth
exposure in various key industries covering construction,
manufacturing, property development and public utilities.

Dato’ Ronnie Lim is a cousin of Mr. Lim Chin Sean, who is
an Executive Director and a substantial shareholder of the
Company.

Dato’ Ronnie Lim attended all five (5) Board meetings held
during the financial year ended 31 December 2022.
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MR. LIM CHIN SEAN

Executive Director

Mr. Lim Chin Sean is an Executive Director of Parkwood.
Prior to his appointment to the Board as a Non-Independent
Non-Executive Director on 26 September 2007, he was an
alternate director to Dato’ Ghazali Bin Mat Ariff since 23
November 2005. He was then re-designated from Non-
Independent Non-Executive Director to Executive Director on
23 November 2016.

Mr. Lim Chin Sean holds a Bachelor of Computer System
Engineering Degree (Honours) from University of Kent, United
Kingdom.

He joined the LGB Group of Companies since September
2003 and is currently involved in property development,
construction projects, manufacturing and IT advisory
services. He also sits on the board of Taliworks Corporation
Berhad and several private limited companies.

Mr. Lim Chin Sean is a cousin of Dato’ Ronnie Lim, who is an
Executive Director of the Company.

Mr. Lim Chin Sean is a substantial shareholder of the Company
by virtue of his substantial shareholdings in Telaxis Sdn Bhd,
which is a substantial shareholder of the Company.

Mr. Lim Chin Sean attended all five (5) Board meetings held
during the financial year ended 31 December 2022.

Save as disclosed, none of the Directors has family relationship with any director and/or major shareholder of the Company.

None of the Directors of the Company has entered into any transaction, whether directly or indirectly, which has a conflict
of interest with the Company. All Directors have no convictions for offences within the past five (5) years other than traffic

offences, if any.
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CHAN KEEN WAI
Chief Operating Officer

Mr. Chan Keen Wai was appointed as Chief Operating
Officer of Parkwood in June 2017. He holds a Master of Real
Estate (with Distinction) from University of Malaya, a Master
of Business Administration (MBA) from Southern Cross
University, Australia and a bachelor’s degree in Construction
Management & Economics from Curtin University of
Technology, Australia. He is a member of the Royal Institution
of Chartered Surveyors (MRICS), United Kingdom and the
Royal Institution of Surveyors, Malaysia (MRISM).

Mr. Chan, a chartered surveyor by profession, has more than
30 years of experience in the property fraternity spanning
across real estate development, contract management and
built asset management. He started his career in Singapore
with Marina Centre Holdings Pte Ltd and EM Services Pte Ltd
before moving back to Malaysia to continue with his career
endeavours. The property developers in Malaysia, which he
had previously served at include IJM Land Bhd, TA Global
Bhd and WCT Land Sdn Bhd.

Mr. Chan has held various senior management positions
and has accumulated a wealth of experience in property
development encompassing both upstream and downstream
activities of the business, project financial and contract
management as well as management of commercial and
residential properties.
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CHIN KOK SIONG

Chief Financial Officer

Mr. Chin Kok Siong was appointed as Chief Financial Officer
of Parkwood in June 2021. He is a chartered accountant by
profession, amember of the Malaysian Institute of Accountants
(MIA) and a Member of the Association of Chartered Certified
Accountants (ACCA) of the United Kingdom.

Mr. Chin has more than 30 years of working experience. He
started his career with KPMG before moving into the property
and casino sectors. Whilst with KPMG, besides training in
professional accountancy and auditing, he was involved in
corporate exercises covering initial public offering, corporate
restructuring, strategic planning, tax planning, financial and
risk management. Upon completing his professional training,
he moved on to assume several key senior finance positions
with established public listed companies, including Senior
Finance Vice President of NagaCorp Limited, a Hong Kong
Exchange (HKE) listed company and major casino operator
in Cambodia.

His last posting was with MK Land Berhad as its Group
Financial Controller.

Save as disclosed, none of the Key Senior Management has family relationship with any director and/or major shareholder of

the Company.

None of the Key Senior Management of the Company has entered into any transaction, whether directly or indirectly, which
has a conflict of interest with the Company. All Key Senior Management have no convictions for offences within the past five

(5) years.
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GROUP
FINANCIAL HIGHLIGHTS

2018 2019 2020 2021 2022
RM’ 000 RM’ 000 RM’ 000 RM’ 000 RM’ 000

1 RESULT OF OPERATIONS

Revenue 4,259 5,015 6,512 9,906 18,415
(Loss)/Profit Before Interest,

Tax and Depreciation (4,863) (3,316) (3,364) (1,993) 4,904
(Loss)/Profit Before Tax (4,975) (4,093) (3,814) (3,817) 3,281
(Loss)/Profit After Tax (4,170) (2,750) (3,990) (4,315) 2,347

2 STATEMENT OF FINANCIAL POSITION
Equity And Long Term Liabilities

Issued and Paid-Up Share Capital 19,566 22,161 22,161 46,239 46,239
Treasury Shares (8,725) (3,725) (3,725) (8,725) (8,725)
Share Premium 2,595 - - - -
Asset Revaluation Reserve 24,540 24,540 24,540 24,540 24,540
Capital Reserve 48,209 48,209 48,209 48,209 48,209
Unappropriated Profit 46,655 43,816 39,826 35,511 37,858
Shareholders’ Fund 137,840 135,001 131,011 150,774 153,121
Retirement Gratuities 126 130 164 82 82
Deferred Tax Liabilities 1,681 156 156 156 666
Lease Liabilities - 709 1,118 637 647
Borrowings - 3,793 25,639 22,824 21,713

Long Term Assets

Property, Plant & Equipments 671 709 598 127 127
Investment Properties 36,600 36,600 36,600 36,600 41,700
Right-of-Use Assets - 1,077 1,516 987 1,114
Land Held for Property Development - - 32,589 33,134 33,354
Other Investment 12 11 11 469 577
Other Assets 32 32 32 32 42

Other Assets And Liabilities

Currents Assets 107,380 105,363 92,799 110,358 109,339
Current Liabilities 5,048 4,002 6,056 7,234 10,024
Net Current Assets 102,332 101,361 86,743 103,124 99,314
Total Assets 144,695 143,792 164,145 181,707 186,254

3 FINANCIAL RATIO

Return on Equity (%) (3.03) (2.04) (3.05) (2.86) 1.53
(Loss)/Profit Before Interest, Tax and

Depreciation on Revenue (%) (114.18) (66.13) (51.66) (20.12) 26.63
(Loss)/Profit Before Tax on Revenue (%) (116.83) (81.63) (58.57) (38.53) 17.82
Net Debt-to-Equity Ratio (times) - - 0.15 0.07 0.08
Current Ratio (times) 21.27 26.33 15.32 15.26 10.91

4 PER SHARE
(Loss)/Earnings Per Share (Sen) (3.03) (2.00) (2.90) (1.79) 0.85

Share Price (Sen) 21.00 26.00 32.50 18.50 14.50
Net Asset Per Share (Sen) 100.19 98.12 95.22 54.79 55.65
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CHAIRMAN'S
STATEMENT

For FY2022, despite the post pandemic gradual improvement, the year
was still clouded by many uncertainties and unpredictable challenges. The
Global economy is heading towards recession where operating cost has
increased due to supply chain disruptions caused by pandemic lockdowns,
travel restrictions in certain countries and the continued Russia-Ukraine
conflict. Amidst this backdrop, Malaysia’s economy recorded an
encouraging performance, with the GDP for 2022 at 8.7%, exceeding the
estimate of 6.5% - 7% made in October 2022.

Although businesses showed promising signs of returning to normalcy, the
effects of the pandemic still remain. While optimism is on the horizon, the
overall market sentiment remains subdued. Property market performance
remained below pre-pandemic levels with the issue of high residential
property overhang, coupled with the rising cost of living that have put
property purchase plans on hold.

During the year, in order to navigate the above uncertainties, the Group
constantly reassessed its operating mode and adopted innovative
approaches while preparing itself adequately for seamless entry into
the endemic phase. Although the Government has allowed all business
operations to return to normalcy, we remained vigilant and adhered to
the Covid-19 standard operating procedures ( “SOPs” ) in managing risks
associated with operational disruptions due to periodic outbreaks.

While maintaining the resiliency and sustainability, the Group continues to
strengthen its business operations by further harnessing its digital marketing
strategy to continue improving its product positioning and marketability as
well as customer service quality and operational efficiency.

As for the completion and handover of Utamara Boutique Residences units
which was derailed by the pandemic, the Parkwood team has stepped up
its efforts to accelerate the completion of construction works with target
delivery of vacant possession by second half of 2023.
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CHAIRMAN'’S STATEMENT (CONT'D)

The Group registered a total revenue of RM18.42 million for
the financial year under review, which was RM8.51 million
or 85.9% higher than the RM9.91 million recorded in the
preceding financial year. The increase in revenue of RM8.51
million was from the property development division.

Notwithstanding the operational constraints during this
challenging period, the Group remained resilient and
registered pre-tax profit of RM3.28 million as compared to
RM3.82 million losses reported in the last financial year. This
was mainly attributed to the fair value gain on investment
property. Higher attributable profit recognition due to increase
in construction work completed on existing sold units and
new sales have also contributed to the profit.

Further details of the Group’s financial performance are
covered in this Annual Report’s Management Discussion and
Analysis section.

The country’s transition to the endemic phase and the
reopening of its international borders in April 2022 contributed
to the gradual recovery of our country’s economy.

Bank Negara Malaysia (“BNM”) reported economic growth
of 5.5% to 6.3%, underpinned by the swift implementation
of economic recovery plans and higher number of private
sector projects. The reopening of borders and potential
influx of foreign investment by established international
conglomerates, as reported recently, could provide further
support for the country’s economic growth.

The abolishment of the Real Property Gain Tax ( “RPGT” )
from the sixth year onwards and the RM2 billion under the
Housing Credit Guarantee Scheme are measures that could
also be the catalyst to accelerate growth for the property
market.

While there is a positivity in growth, external headwinds and
global uncertainties continue to pose challenges to the global
economy and could add to the country’s downside risks
heading into 2023. The rising inflationary pressure, steep rise
in raw building materials and upward adjustment of minimum
wages will likely be the disruptive factors that could impact
on the Malaysia’s economic recovery.

Regardless of the uncertainties in 2023 the Group continues
to stay vigilant and further enhances its operation efficiency
with unwavering commitment to cost optimisation and
building an effective business continuity framework. It will
also be prudent in its development launches with innovative
and quality products that suit the lifestyle of its target market
where the Group’s ultimate vision is to build a strong and
reliable brand in the property industry.

PERFORMANCE REVIEW

Besides adopting risk management practices, the Board
continues to implement good corporate governance and
ethical business conduct to support long-term value creation
for all our stakeholders. Our policies have cascaded throughout
our supply chain to encourage commitment towards upholding
corporate integrity and good business practices.

The Board is committed to ensuring alignment with the spirit
and practices of the Malaysian Code of Corporate Governance
2021. The Group has further enhanced its Whistleblowing
Policy and reporting framework to report any irregularities or
non-compliance.

The Board of Directors has decided not to recommend
the payment of any dividend for the financial year ended
31 December 2022.

We warmly welcome Ms Irene Kam Sok Khuan, who joined
the Board on 23 November 2022 as an Independent Non-
Executive Director. Irene Kam is an Advocate and Solicitor and
member of the Malaysian Bar. We look forward to her insights
and contributions to the Group.

On behalf of the Board, | would like to thank the Management
and employees for their continued dedication, exemplary team
spirit and coordinated response in addressing the Covid-19
pandemic in the past year. Everyone in the Group displayed
qualities of resilience and perseverance in adapting to new
ways of working to ensure business continuity and prosperity.
| am confident that we will see brighter prospects ahead and
achieve our shared goal as we leverage our collective strengths.

The Board also extends its appreciation to the Group’s business
partners, bankers, regulators, media and loyal customers for
their unwavering support. | would also like to thank our valued
shareholders for their continued trust in the Group.

To my fellow Board members, | take this opportunity to extend
my heartfelt appreciation for your dedicated leadership and
astute business acumen in guiding the company progressively
forward throughout the trying times. A special note of thanks
and sincere appreciation to our fellow Board members, Tuan
Haji Fauzi bin Mustapha who will be retiring during the coming
Annual General Meeting on 14 June 2023. Tuan Haji Fauzi has
served the Group in the current capacity for more than 30 years
with full commitments and dedication where his departure will
be deeply felt by us.

DATO GHAZALI BIN MAT ARIFF
Chairman
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MANAGEMENT
DISCUSSION AND ANALYSIS
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The following Management’s Discussion
and Analysis (“MD&A”) of the operating
performance and financial position

of Parkwood Holdings Berhad and ‘
its group of companies (“the Group” |||"|| m

or “Parkwood”) should be read in

conjunction with the Audited Financial s _ _ " b ' |||

Statements for the year 31 gﬂ | L - ~ — -- IIH

December 2022 and notm = I ||
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ANALYSIS OF FINANCIAL RESULTS

The Group’s profit/(loss) before tax for the financial year under review and the preceding year are summarised as follows:

2022 2021 Changes
RM’000 RM’000 (%)
Segments
e Property Development 16,209 7,634 112.33
¢ Investment Property 2,206 2,272 -2.9
Group Revenue 18,415 9,906
Segments
e Property Development (445) (3,143) -85.84
® Investment Property 3,726 (674) -652.82
Group Profit/(Loss) Before Tax 3,281 (3,817)

While investors and homebuyers started returning to the market in mid-2022, the buying sentiment was softened by the expected
global recession, inflationary pressures, and a hike in interest rates. Despite the challenging business environment, the Group
registered an 85.9% increase in revenue to RM18.42 million compared to RM9.91 million recorded in the preceding financial
year due to fair value gain on investment property and improvement in the revenue contribution from its property development
segment.

Total assets as at end of FY2022 stood at RM186.25 million while net assets attributable to equity holders of the Company was
RM153.12 million, translating to Net Asset per Share of RM0.56. The value of land held for property development at RM33.35
million was comparable to RM33.13 million in the previous financial year. Total liabilities increased and stood at RM33.13 million
compared to RM30.93 million at the end of FY2021. Total borrowings increased by 6.1% to RM25.18 million from RM23.73
million in the previous year. However, the financial position of the Group remains healthy with a low net debt-to-equity ratio of
0.08x and its current ratio stood at 10.91x which indicates the Group’s ability to meet its short-term obligations.

As at 31 December 2022, the Group’s total cash and cash equivalents stood at RM16.38 million representing a decrease of
RM8.05 million as compared to 31 December 2021. The utilisation of funds to finance the Group’s property development segment
resulted in a reduction in cash. All Group’s excess funds have been invested into highly liquid and short-term instruments such
as money market funds to generate interest income.
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MANAGEMENT DISCUSSION AND ANALYSIS (CONT' D)

REVIEW OF OPERATIONS

While the aftermath of the Covid-19 pandemic continued to be felt throughout the year under review, the transition to endemic
management of the disease heralded a return to normalcy. The economy, particularly the property sector gradually recovered
as consumer sentiments improved. However, challenges such as residential property overhang and a unfavourable financing
environment with upward revision of interest rate, had continued to prevail and slow down the recovery.

In addition to above, the ongoing disruption to domestic and international supply chains which had impacted the supply and
demand dynamics for various materials resulting in significant price hikes during the financial year. The freeze on foreign labour
intake, which was only removed in July 2022, had exacerbated the existing labour supply crunch resulting in higher foreign labour
costs in FY2022.

Despite the obstacles and turbulent operating conditions, Parkwood adopted various strategic measures to adjust to the new
normal which has enabled continued progress on both business and operational fronts.

Against this backdrop, the Group will continue to pursue its business and operational strategies and leverage our acumen
towards the timing of new launches. We will continue to stay resilient and to introduce innovative lifestyle-oriented products
suitably priced for buyers while leveraging on the strong traction and trust in the Parkwood brand. Fiscal strategies continue to
be implemented to manage cash flow at the optimum level with progress billings and collections be tracked systematically and
spending is being monitored closely and better managed.

The Group will also continue to explore joint ventures and identify new landbanks for development to ensure sustainability and
growth. The Group will progressively develop a strong brand name as a reliable property developer that provides high-quality
properties at reasonable prices in strategic locations. We will continue to differentiate our brand and leverage this strength going
forward.

As for the sales of remaining Utamara Boutique Residences units, the Group has stepped up its various marketing efforts via
social media platforms and working closely with agency networks. In addressing the financial challenges faced by many buyers,
the Group has also implemented various home financing and ownership solutions.

UPCOMING DEVELOPMENTS

The Group will continue to be market driven in its product
offerings whilst endeavouring to unlock the value of its land bank
with well-conceived products. The proposed developments in
the pipeline are summarised as follows:

a. A double-storey warehouse (Phase 1) at Jalan Playar,
Shah Alam for investment. This proposed development
is currently in the planning phase and construction work
is expected to be completed by end of 2024.

b. A proposed mixed development at Damansara Damai,
Selangor, comprising service apartment and lifestyle
retail units. This proposed project is also currently in the
planning phase and is expected to be launched in 2024.

The proposed warehouse development at Shah Alam is

expected to generate recurring income for the Group in t_(il L
g & \:

addition to income from development activities. wa P

The proposed mixed development at Damansara Damai is
located on five (5) pieces of adjoining commercial zoned
land measuring approximately 3.55 acres in total. The mature
surrounding of this development coupled with myriad amenities
and facilities in the vicinity including a newly completed Mass
Rapid Transit ( “MRT” ) Station is envisaged to contribute
immensely to the marketability of this proposed development.

Utamara sales promotional activity
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FUTURE PROSPECT

The Malaysian economy, in particular the property market
is expected to remain on an uptrend this year despite the
external variables and various challenges. The number of
residential overhang units is expected to decline. The market
will be supported by the implementation of additional measures
proposed under the revised Budget 2023 and initiatives under
the 12th Malaysia Plan. The GDP growth was higher than
expected in 2022, with a significant overall growth rate of
8.7%, surpassing the government’s forecast of 6.5% to 7%
where such growth is expected to be sustained in 2023 and
beyond.

Despite this stronger-than-expected GDP performance,
Malaysia’s economy is projected to expand at a slower pace in
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2023, with the Ministry of Finance predicting growth for 2023
at 4.0-5.0%. With the improvement of investment climate,
there is possibility of more Foreign Direct Investments ( “FDI”
) to be secured with the Global top conglomerates in near
future by the are newly elected ‘unity government’ which could
provide further impetus to the economy and push this cautious
estimate higher.

Moving forward, to stay competitive and to achieve its long-
term goals, Parkwood remains cautious of the risks in our
operating environment and continue to refine its operating
strategy by prioritising and exercising efficient management
of company resources to capitalise on situations and market
opportunities.

L 0#
Utamara Merdeka sales promotional campaign
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SUSTAINABILITY
STATEMENT

Report Overview

This is the 5" annual Sustainability Statement from Parkwood Holdings Berhad (“Parkwood”). This Statement details
our sustainability performance on material environmental, economic, and social (“EES”) factors. We see this Statement
as an opportunity to present our progress to stakeholders. Throughout the Statement, the following terms are used
interchangeably to refer to Parkwood Holdings Berhad: “Parkwood”, “the Company” or “the Group”.

Sustainability is a core foundation of our strategy both in how we operate and how we will grow. Sustainability is
also about moving with the times and being able to stay relevant and evolve so that we can stay in business and
accommodate our wants and expectations.

FY 2022 saw us navigate the winds of change towards a ‘new normal’. In a year characterised by global economic,
climate and social disruptions, the world has shifted its focus towards recovery and resilience. As the world continues
to adapt to the disruptions caused by Covid-19, transformation is key for corporates to transition towards a greener
future.

Sustainability is the only way we can keep doing what we do today as a business entity and a member of society, now
and for generations to come. Ensuring sustainability has become a way of ensuring longevity in today’s resource-
limited world.

Reporting Standards

This report has been prepared in accordance with the Main Market Listing Requirements of Bursa Malaysia Securities Berhad
and with reference to Bursa Malaysia’s Sustainability Reporting Guide (3 Edition).

Feedback

We value feedback on this report and welcome stakeholders’ comments or questions as it enables continuous improvement
in the Group’s sustainability policies, processes, and performance. Please send your comments and suggestions to

admin@parkwood.my

Sustainability Governance

The Board of Directors (the “Board”) of Parkwood is committed to sustainability and considers sustainability issues as part of
its strategic formulation. The Board is committed to growing in a responsible manner, delivering long-term economic value, and
contributing to the environmental and social well-being of our communities.

Under strategic direction from the Board, the Group’s Sustainability Committee comprising a key Senior Management Team

supervises the adoption and implementation of the sustainability strategies and policies and provides regular updates to
the Board.

Governance Structure

Sustainability Committee

-
Sustainability Committee Led by Sustainability Officer

Project Sales & Marketing Finance b

Resources

Planning &
Design

(Various Department Heads)
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SUSTAINABILITY STATEMENT (CONT'D)

Sustainability at Parkwood

We are committed to driving responsible business practices throughout the organisation by instilling the principles of sustainability
into our strategies, policies, and procedures, whilst integrating economic, environmental, and social considerations into our
decision-making. As a developer and upcoming development manager of premium lifestyle properties, we create economic
value from our developments and deliver products of exceptional quality. Towards this end, we strive to:

¢ Undertake responsible sustainability practices to minimise the environmental impact of our developments and operations.

e Conserve the environment by consuming resources and materials responsibly.

e Promote responsible business practices by achieving high standards of governance in our business operations.

¢ Improve the quality of life of the individuals and communities we operate in and support the underprivileged by meeting their
social needs.

In line with our aim to be a sustainable developer, we manage our supply chain across the entire life cycle of our project, from
its initiation and development through to construction and operations. We hold our contractors and suppliers accountable for
their activities and products in line with industry best practices. A procurement process is in place to ensure purchases are of
quality and reasonable cost. Yearly evaluation is conducted on existing suppliers to assess their performance in terms of past
performance, timely delivery, commitment towards high-quality standards as well as price competitiveness. Building materials
are sourced locally to support the local community.

¢ Protecting and preserving the
environment by incorporating
elements of green design and
innovation in our projects.

e Creating green culture in human
resiurce management for the
practise of 3R’s.

ECONOMIC
SUSTAINABILITY

ENVIRONMENTAL

SOCIAL
SUSTAINABILITY e®»

SUSTAINABILITY [~ =YY

¢ Business strategies moving
forward amidst global and
economic environment impact
on financial results.

e Employees’ Wellfare and Well-
being

¢ Contribution to the Community

Health fet
e Sustainable Development * Health and Safety

¢ Engagement with the related

e Creation of short, medium stakeholders

and long-term value for
shareholders and added
value for all the Company’s
stakeholders.

* Managing waste responsibly.

In selecting our contractors for projects, contractors are assessed under stringent criteria. These include good track record in
respect of financial capability, past performance, timely delivery, commitment towards high quality standards, as well as health,
safety, and environmental standards. Other relevant criteria such as best price and contractor’s workload are also taken into
consideration.

SUSTAINABILITY STRATEGY CORE FOCUS AREAS

Ve N I
GOVERNANCE ECONOMIC ENVIRONMENT SOCIAL

To ensure responsible To ensure that the To ensure business decisions To ensure that social

business practices and
continuously complying with
the applicable legislations,
standards and good work
practices.

business model prioritises
sustainability, and add value
to stakeholders apart from
optimising returns

strive a long-term balance
between preserving nature
and meeting business
objectives and lessen
negative impact.

engagements of the Group
cultivate a conducive work
environment and to focus
on community development
through volunteering
activities.
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SUSTAINABILITY STATEMENT (CONT'D)

Sustainability Approach

The Group’s vision is to improve lives by delivering value for living and work, and our mission is to invest strategically and
sustainably to make a difference for all stakeholders. By incorporating specific and manageable sustainability targets into our
core business strategies, we can ensure sustainable business growth and create long-term value for our stakeholders.

The Group explores and implements sustainable practices across the business whilst attempting to achieve the right balance
between economic success, the requirements of our stakeholders and the larger society. The Group’s Sustainability Policy
aims to integrate the principles of sustainability into the Group’s strategies, policies, and procedures. Additionally, we strive to
cultivate a culture of sustainability within the Group and the wider community, with an emphasis on incorporating economic,
environmental, and social considerations into decision-making and in the delivery of outcomes.

Acting with Integrity

Integrity is a fundamental business philosophy deeply rooted in our corporate culture. Good governance is the foundation of
building trust among the stakeholders. Parkwood strives to maintain the highest standards of integrity, accountability, and
governance in its daily operations. The Group establishes policies and internal processes with specific guidance areas to ensure
compliance at the workplace.

Policies | Guidance Area

Anti-Bribery Policy Prevention and management of bribery and corruption

Directors’ Fit and Proper Policy | Beliefs and actions to achieve a Board composition with appropriate balance, diversity
and mix of skills, business experience, background, industry and geographic knowledge,
professional qualifications, and other relevant qualities.

Whistle-blowing Policy Channel for reporting concerns, including financial or professional misconduct, irregularities
or non-compliance with laws and regulations, and corruption or bribery.

Stakeholders

Stakeholders are groups on which Parkwood’s business has a significant impact and groups who have a vested interest in our
business operations. Key stakeholders include employees, investors/shareholders, customers, business associates, contractors
and suppliers and the local community. Other groups include regulators and key government agencies.

Continuous engagement with our stakeholder groups is vital for us to better understand their expectations and appreciate how
our actions impact them. This in turn allows us to align our business objectives, social goals, and conduct in a more effective
manner. We continuously strive to improve our engagement with stakeholders so as to be better equipped to manage emerging
issues and drive change on the ground. A summary of engagement activities with our stakeholders is shown here (Figure 1).

Stakeholder | Channel Engagement | Stakeholders’ Response to Stakeholders’ Concern
Engagement Frequency Concern

Regulatory * Regular Ongoing e Compliance with We maintain close consultations and provide
Authorities consultation and laws and regulations | regular updates to the regulatory authorities
and Local meetings e Local community/ and local governments. In doing so, we ensure
Governments | ¢ Reporting public interests that we are continuously in compliance with

prevailing laws.

Employees ¢ Internal emails Annual, ® Training and We engage with our employees to understand
* Departmental Ongoing development their interests and needs. Through our HR

briefings e Work-life Balance initiatives, employees and departments are

e Safety, health, and encouraged to collaborate with one another

wellbeing to reinforce team spirit and increase work

e Employee benefits process efficiencies.
and welfare
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SUSTAINABILITY STATEMENT (CONT'D)

Stakeholders (Cont’d)

Stakeholders’
Concern

Stakeholder
Engagement

Response to Stakeholders’ Concern

Channel Engagement

Frequency

Local ¢ Online meetings | Ongoing, ¢ Livelihood We are committed to achieving long-term
Communities | ® Engagement ad-hoc * Personal well-being | meaningful community engagement, including
sessions providing meaningful support to enrich the

e \/olunteerism lives of the communities we operate in.
Contractors * Meetings and Ongoing e Compliance issues | Supported by our technical and environmental

discussions

consultants, we engage closely with our
contractors to facilitate compliance with the
relevant requirements, including regulatory
requirements.

ECONOMIC SUSTAINABILITY

Financial Sustainability

Parkwood strives to strengthen its financial position and
enhance its competitiveness through the adoption of good
and ethical business practices, corporate governance, as
well as effective capital management.

In FY2022, the Group focused on putting in place
strategies and initiatives to achieve the continued financial
well-being of the group, including:

e Investing the Group’s excess fund into high liquidity
and short-term instruments such as money market
funds to generate interest income.

e Secured bank borrowing from financial institution for
development with competitive interest rates and easy
repayment terms.

We are in the midst of planning a master development
programme for our upcoming mix development project
at Damansara Damai. We aspire to build a responsible
brand that ticks the right boxes on sustainability, strong
values that emphasise business ethics, quality and most
important of them all, meeting customers’ expectations
which is fundamental to long-term survivability. We are
in a very interesting period, brought on by unparalleled
innovation and the changing expectations of today’s
purchasers, exacerbated by headwinds in a challenging
property market. Our products will have to change to
cater for a millennial-centric market, to develop hybrid
products that are value-driven and well-designed which
also provide recreational, retail, and communal offerings
that do not just cater to their needs but also function as an
extension of their personality.

For more information about the Group’s financial
performance, please refer to the Group Financial Highlights
on page 8 of Parkwood Holdings Berhad Annual Report
2022.

Corporate Governance

Apart from prudent financial management, we believe
that full commitment to high standards of corporate
governance is essential to ensure the sustainability of the
Group, as well as to safeguard shareholders’ interests and
maximise long-term shareholder value.

The Company has adopted, where appropriate, the
principles and practices as set out in the Malaysian
Code of Corporate Governance 2021 (“MCCG”). These
standards include having clear policies, best practices, and
sound internal controls as well as a system of continuous
improvement. The overview of the Company’s application
of the principles as set out in the MCCG is disclosed in the
Corporate Governance Statement in this Annual Report.

The Group aims to achieve the highest level of business
ethics and prevent any occurrence of corruption activities.
We have established an Anti-Corruption Framework
comprising key policies and procedures that, together
with general internal controls of the Group, are aimed at
mitigating overall corruption risks. The Anti-Corruption
Policy sets out the Group’s expectations for internal and
external parties working with and for the Group in upholding
the Group’s zero-tolerance stance against corruption.
This policy, together with the Whistleblowing Policy, are
accessible by all employees via the company intranet
and by the external stakeholders through the corporate
website. Trainings have been provided to internal and
external stakeholders to reinforce their understanding of
the Group’s stance on anti-corruption, as well as relevant
policies and procedures.
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SUSTAINABILITY (CONT'D)

The Group endeavours to create a positive impact by
supporting the procurement of products and services
from locally established business entities in-line with the
Government’s effort to spur the economy through local
spending.

We are also focusing on the effectiveness of people
management to groom talent and optimise the work
strength across the organisation. As part of our initiative
to support our employees’ continuous growth and
development, we have set KPI for staff to attend a
minimum of one (1) training session per year on skills,
knowledge and competency needed to enhance functional
and organisational performance as well as individual’s
performance and personal development.

In the context of our business and our continuing mission
to create value for our multiple stakeholders, efficient
systems and processes, meaningful economic growth,
innovation, and partnerships contribute to sustainable
development. We, therefore, emphasise the economic
value generated and distributed for the greater benefit of
the employees, our supply chain partners, the government
as well as the community.

We aim to contribute towards building sustainable
communities, expanding our product solutions to niche
customer segments, building resilience against a cyclical
operating environment, and meaningfully contributing to
our future profitability.

e In the context of our Group’s stakeholders, we have
also revisited our business model to incorporate
various aspects of ‘Value Creation’ in the short,
medium and long term to include both financial and
non-financial metrics of performance. These strategies
will not only drive sustainable growth in the short,
medium, and long term but will also help mitigate
our top material issues such as product quality and
people development.

¢ Product quality can have a far-reaching impact on
our reputation, as well as business plans. The ever-
changing customer expectations in relation to timely
delivery and quality products challenge us to meet the
constantly evolving market needs by delivering the
right products at the right price. Concurrently, ensuring
operational efficiency from the product design up to
the handover stage.

PERFORMANCE REVIEW

Externally, due to the price and market volatility, there
is always a risk of increasing costs and diminishing
margins in the short term. But in the long term, with
our uncompromising stand on quality products,
systems, and solutions, we believe that we will see an
incremental surge in our future development portfolio
income.

On balance, we will be mindful of our risks and aim
to reduce our development cycle by optimising
processes, enhancing our procurement strategy,
and implementing strategic sourcing and value
engineering through improved design and planning
in our development projects. These in turn will help
achieve new efficiencies and cost reduction in the
long run.

We have robust risk management and internal control
systems in place to build our resilience, enhance our
ability to meet stakeholder needs and achieve our
long-term strategic goals.

We seek ways to have a positive impact on local
economic development through various business
sectors. As a sustainable-driven organization, we
recognize that we have a responsibility to contribute
to the growth of the local economy. As the economy
remained uncertain in FY 2022, we continued to see
high sales cancellation rates. This worsened due to the
banks’ stricter approach to credit approvals, leaving
many buyers unable to secure the required financing
deposits. In response, we re-directed marketing
budgets towards assistance packages to help buyers
become homeowners.

The Group is committed to comply with all laws,
regulations and voluntary codes concerning:

Construction and development activities;
Occupational health and safety standards;
Environment;

Labour practices;

Marketing Communications;

Product health and safety and labelling by ensuring
compliance with regulatory requirements; and

g. Remaining in close consultation with the relevant
authorities to ensure that we clearly understand
our compliance obligations

-0 Q00T
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ENVIRONMENTAL SUSTAINABILITY

Minimizing our Environmental Impact

The Group is committed to safe and environmentally
responsible design, construction, and operation and
regularly reviews any risks and potential problems related
to its operating environment. Action and measures have
been taken to ensure that relevant environmental factors
remained within the regulatory requirements of our
operations.

We manage this through compliance with the relevant
environmental laws and regulations, complemented by an
internal system of self-regulation, monitoring and regular
consultation with the authorities. We constantly focus on
developing a positive and proactive environmental culture
to be embraced in all aspects of our business, with the goal
of zero pollution incidents. We acknowledge the importance
of compliance as it not only upholds the Group’s license to
operate but more importantly, contributes to sustainable
development and the well-being of communities.

During the reporting period, there were no incidences of
non-compliance and penalties pertaining to environmental-
related issues. We track and monitor our impact on the
environment through a combination of initiatives. To
maintain the highest standard of environmental compliance
and to prevent any occurrence of incidence, we will
continue to review and improve the current environmental

management system and practices.

We support “green building” movement through
compliance with the requirements of the appropriate green
building certification bodies for the sustainable design,
construction, and operation of our projects.

Creating Green Organisational Culture

We endeavour to consume material responsibly and
reduce wastage in our operations by employing the 3R
concept — Reduce, Reuse and Recycle.

¢ Inline with the regulations governing scheduled waste
handling, scheduled waste is stored in designated
areas and only licensed scheduled waste handlers are
allowed to handle the transportation and disposal of
such waste and by-products of all segments.

e We encourage the use of recycled paper for general
paperwork such as photocopying, single-page
printing and scrap paper for notes.

e OQur paper usage at the office is also minimised by
encouraging our employees to communicate through
emails or online channels, furthering our commitment
to reduce waste.

SOCIAL SUSTAINABILITY

Employees’ Welfare and Well-Being

The attraction, retention and development of talent are
essential to ensure the Group’s long-term sustainability.
We strive to provide a positive working environment that
fosters individual growth in order to achieve business
goals.

We subscribe to the principle that our employees are
one of the main pillars of our success and a key factor in
determining an organisation’s long-term effectiveness. The
pertinent human resource practices in this regard include:

¢ Promoting a healthy and safe working environment that
fosters mutual respect where employees irrespective
of status, position and gender are treated with dignity
and free from sexual harassment.

e To encourage and support our employees to develop
and improve their skills and fulfil their personal
development goals, the Group places priority on

learning and development programs. We customise
and design training and development activities based
on employees’ training needs and work requirements
to sharpen their skills, knowledge, and competencies.
We will continue to provide training and education
opportunities through comprehensive development
programmes going forward and promote a conducive
corporate environment where everyone could achieve
their potential.

¢ Diversity and equal opportunity are key components to
developing a fair workplace, hence we have adopted
merit-based and non-discriminatory hiring practices.

e The health and well-being of our staff members
remained firmly on the company’s radar through this
period of change and the challenges of operating in this
new normal. We have strived to keep communication
lines open and equipped employees with tips and
techniques on how to work effectively from home.
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SOCIAL SUSTAINABILITY (CONT'D)

ii. Contributing to Society

Parkwood’s  Corporate  Social  Responsibility
(CSR) policy reflects business accountability and
commitment towards society by contributing to
the well-being of communities and society through
various environmental and social measures. CSR
plays a crucial role in a company’s brand perception,
attractiveness to customers, employees and investors,
talent retention and overall business success.

Organising CSR activities also encourage employees
to become more engaged and invested in their work
while ensuring the event’s success and meeting the
objective. CSR can improve employee retention rates,
boost morale, build loyalty and increase motivation.

CSR theme for the financial year under review was
“Sports for Unity”. The Company organized a Futsal
Clinic for school children from Sekolah Kebangsaan
Damansara Damai 1 and their parents. This event
highlighted and educated on the rules and regulations
on how to play professional futsal where the company
hired qualified instructors to educate the kids
throughout the event. The sports event was held at
NPNG Sports Centre in Damansara Damai. The reason
for selecting this venue for the CSR programme
was because we have a development project in the
pipeline in that area. Hence, the importance to engage
and establish a connection with the locals and build
our reputation amongst the community there. We
contributed approximately RM12,000 towards this
community engagement.

iii. Health and Safety

We have regulations and policies that promote safe
practices among our employees and workers at the
workplace.

e We ensure proper compliance with the relevant laws
and legislations pertaining to health and safety at the
workplace.

e We appoint qualified and competent safety personnel
to oversee the compliance of health and safety
requirements at our construction site.

e We are supportive of the government’s policy in
providing a smoke-free environment at the workplace
to protect non-smokers.

iv. Engagement with the Related Stakeholders

We recognize the need for effective channels of
communication and high standards in the provision of
services in our continuous efforts to build a long-term
relationship with our shareholders, investors, members
of the media, regulators, customers, and financiers.
We believe that reaching out to these stakeholders and
maintaining a strong and cordial relationship with them
is a crucial component of our business growth strategy.

Among the related initiatives to promote engagement
with related stakeholders include:

e To participate in the CMDF-Bursa Research Scheme
(“CBRS”) administered by Bursa Malaysia with the aim
of ensuring wider research coverage on our Group.

e Facilitating members of the media to interview
directors and authorised spokespersons of the Group
from time to time.

e Providing stakeholders with a dedicated email at
admin@parkwood.my for them to communicate with
the Group on any matters.
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CORPORATE GOVERNANCE
OVERVIEW STATEMENT

INTRODUCTION

Throughout the years, Parkwood Holdings Berhad (“Parkwood” or “the Company”) and its Board of Directors (“the Board”) have
been resolute in ensuring that the Company and its subsidiaries’ (“the Group”) business and affairs strictly adhere to the doctrine
and principles of good corporate governance such as integrity, transparency, accountability and responsible business conduct.

The Board of Parkwood is committed in ensuring a high standard of corporate governance is practiced whilst pursuing its
corporate objectives in enhancing the shareholders’ value and competitiveness. The Board is mindful of the importance of
governance and acknowledges to continue delivering sustainable performance and instilling best corporate governance practices
in building a sustainable business.

The Group will continue its efforts in evaluating its governance practices in response to evolving best practices and the changing
requirements of the Group. The Board is pleased to present the Corporate Governance Overview Statement for the year ended
31 December 2022 outlining the application of the principles and recommendations as set out in the following guides:

Companies Act, 2016 (“CA 2016”);

Main Market Listing Requirements (“Main LR”) of Bursa Malaysia Securities Berhad (“Bursa Securities”);
Malaysian Code on Corporate Governance 2021 (“the Code”); and

Fourth Edition of Corporate Governance Guide issued by Bursa Securities.

o~

PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS
I Board Responsibilities

The responsibilities of the Board, which was set out in a Board Charter, include Management oversight, setting strategic
direction premised on sustainability and promoting ethical conduct in business dealings. Parkwood is led by an experienced
Board comprising members who are specialist in various business sectors supported by a wide range of other professionals
in the accounting, economics, IT, engineering and legal sectors. This wide spectrum of skills and experience provide the
strength that is needed to lead the Company to meet its objectives and enable the Company to rest in the firm control of
an accountable and competent Board of Directors.

Board Charter

The Board Charter established clearly the functions reserved for the Board, Director’s roles and responsibilities and those
delegated to the Management. It acts as a reference in providing the Board members and Management insight into the
functions of the Board of Directors. The core areas of the Board Charter are as follows:

Company Goals, Mission and Vision
Board Governance Process

Board and Management Relationship
Board and Shareholders Relationship
Stakeholders Relationship

Schedule of Board Matters

ookwN =

The Board Charter will be reviewed from time to time to ensure its consistency with the Board’s objectives and current
laws and practices.

The Board Charter is accessible through the Company’s website at www.parkwood.my.

Duties and Responsibilities of the Board

The Board is dedicated to practice clear demarcation of duties, responsibilities and authority within the Company. Its key
responsibilities pursuant to the recommendations of the Code include:

- Reviewing of the strategic direction of the Group, establishing goals for management and monitoring achievement of
these goals;

- Overseeing the conduct of the Group’s business operations and performance;

- ldentifying principal risks and ensuring the implementation of appropriate internal controls and mitigation measures;

- Reviewing the adequacy and integrity of the Group’s internal controls system of the Company;

- Implement succession planning for business and functional continuity; and

- Overseeing the development and implementation of a policy to enable effective communication with its shareholders
and other stakeholders.
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PRINCIPLE A: BOARD LEADERSHIP AND EFFECTIVENESS (CONT’D)

Board Responsibilities (Cont’d)
Duties and Responsibilities of the Board (Cont’d)

There is a schedule of matters reserved specifically for the Board’s decision, which includes approval of corporate plans
and annual budgets, announcement of quarterly results, major capital expenditure, significant financial matters and the
adequacy and integrity of internal controls, including risk assessment.

The Board delegated certain responsibilities to the Management or Board Committees namely the Nomination Committee,
the Remuneration Committee and the Audit and Risk Management Committee. These Committees have the authority to
examine specific issues and forward their recommendations to the Board. The final decisions on all matters, however, rest
with the Board.

Separation of positions of Independent Non-Executive Chairman (“the Chairman”) and Executive Directors

The Group practices and faithfully observed division of responsibilities between the Chairman and Executive Directors.
The roles of the Chairman and Executive Directors are separate with clear distinctions of responsibilities between them to
ensure balance of power and authority. The Chairman, Dato’ Ghazali Bin Mat Ariff is primarily responsible for the orderly
conduct of the Board meetings and ensure effectiveness of the Board and the Executive Directors, Dato’ Ronnie Lim Yew
Boon and Mr. Lim Chin Sean are responsible for the day-to-day operations of the Group whereby operational issues and
problems are discussed, major transactions and matters relating to the Group are reviewed and formulating operational
strategies.

The Independent Non-Executive Directors are independent of Management and free of any relationship which could
materially interfere with the exercise of their independent judgement. They provide a check and balance on the performance
of Management.

Code of Conducts and Ethics

Directors are expected to conduct themselves, as per the Directors’ Code of Ethics (“the Directors’ Code”), with the highest
ethical standards, to behave ethically and professionally at all times to promote and protect reputation and performance
of the Company.

The Directors’ Code covers the principles of conflict of interest, insider dealings, integrity, compliance to law and etc. The
Directors’ Code, adopted by the Board in 2013, is accessible through the Company’s website at www.parkwood.my.

Whistle-Blowing Policy

The Board believed that having a Whistle-Blowing Policy and Procedure in place will strengthen, support good management
and at the same time demonstrates accountability, good risk management and sound corporate governance practices. A
Whistle-Blowing Policy, recommended by the Audit and Risk Management Committee, was adopted by the Board in year
2013. The Whistle-Blowing Policy is accessible through the Company’s website at www.parkwood.my.

The Board aimed to provide an avenue and to act as a mechanism for parties to channel their complaints or to provide
information on fraud, wrongdoings or non-compliance to any rules or procedures by the employee or Management of the
Company. The policy outlines when, how and to who a concern may be properly raised, distinguishes a concern from a
personal grievance and allows the whistle-blower the opportunity to raise a concern outside their management line and in
confidence. The identity of the whistle-blower is kept confidential and protection is accorded to the whistle-blower against
any form of reprisal or retribution. All whistleblowing reports or complaints are to be addressed to the Chairman of the
Audit and Risk Management Committee and the Executive Directors.

Anti-Bribery Policy

The Board is aware of the new Corporate Liability provision under Section 17A of the Malaysian Anti-Corruption Commission
Act 2009.

The Group has adopted a zero-tolerance stance against all forms of bribery and corruption and will not tolerate any acts
which are in breach of the Company’s policies. The Group strongly believes in acting professionally, fairly and with integrity
in all business dealings and relationships.

Therefore, as part of the Group’s efforts to support the implementation of the anti-bribery and corruption and ethical
principles practiced in the Group and to uphold the highest standards of good governance, the Board has adopted an
Anti-Bribery Policy and Anti-Bribery Management System (“ABMS”) Manual.

The Anti-Bribery Policy and ABMS Manual are accessible through the Company’s website at www.parkwood.my.
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Board Responsibilities (Cont’d)
Diversity Policy on Gender Diversity

The Company adopts diversity not only in the Boardroom but also in the workplace as it is an essential measure of
good governance, critically attributing to a well-functioning organisation and sustainable development of the Company.
Diversity encapsulates not only gender but also age and ethnicity, if well-managed, can drive performance and strengthen
governance.

As at the date of this statement, one (1) female Director (i.e., 16.7%) has been appointed by the Company on 23 November
2022. No gender diversity policies and measures have been set by the Company. The Board through the Nomination
Committee will take the necessary steps to ensure that women candidates are sought as part of its recruitment exercise.

Despite the importance of Boardroom diversity, the Board is of the view that the selection criteria of a Director, based
on effective blend of competencies, skills, extensive experience and knowledge in areas identified by the Board, should
remain a priority, not to compromise on qualification, experience and capabilities.

Sustainability

The Board recognises the importance of sustainability and its increasing significance in the business. The Board is
committed to understanding and implementing sustainable practices and to exploring the benefits to the business whilst
attempting to achieve the right balance between the need of the wider community, the requirements of shareholders and
stakeholders and economic success.

The Company has formalised a Sustainability Policy which aims to integrate the principles of sustainability into the
Company’s strategies, policies and procedures and ensure that the Board and Senior Management are involved in
implementation of this policy, review of the sustainability performance and create a culture of sustainability within the
Company, and the community, with an emphasis on integrating the environmental, social and governance considerations
into decision making and the delivery of outcomes.

The Non-Executive Directors are to deliberate and discuss policies and strategies formulated and proposed by
Management with the view of the long-term interests of all stakeholders. They contributed to the formulation of policies,
and decision making using their expertise and experience. They also provide guidance and promote professionalism to
the Management. The Independent Non-Executive Directors fulfilled a pivotal role in corporate accountability, providing
independent and unbiased view, advice and judgement to ensure a balanced and unbiased decision making process to
protect the long term interests of all stakeholders and the community.

The policies on governance, the environment and social responsibility is disclosed in the Sustainability Statement set out
on pages 14 to 20 of this Annual Report.

Succession Planning

The Board is responsible for reviewing candidates for key positions namely, the Non-Executive Chairman, Executive
and Non-Executive Directors and all head of divisions; the succession planning is to ensure all candidates appointed to
Senior Management positions are of appropriate expertise and adequately qualified. The Board had adopted a Succession
Planning Policy is to ensure that there are avenues in place to provide for the orderly succession of Senior Management.

Supply and Access to Information

The Directors are supplied with and have unrestricted access to information pertaining to the Group’s business and affairs
to enable them to discharge their duties effectively. The information provided includes both verbal and written details.

All scheduled meetings held during the year were preceded by a formal agenda issued by the Company Secretaries in
consultation with the Management. Prior to meetings, appropriate documents which include the agenda and reports
relevant to the issues of the meetings are circulated to all members. All Directors have full and timely access to information
with board papers distributed in advance of meetings. This ensures that Directors have sufficient time to appreciate issues
deliberated at meetings which in turn enhances the decision making process.

All Directors have access to further information which they may require in discharging their duties including seeking
independent professional advice, if necessary, at the Company’s expense. They also have access to the advice and
services of the Company Secretaries who are experienced, competent and knowledgeable on the laws and regulations,
as well as directives issued by the regulatory authorities.
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Board Responsibilities (Cont’d)
Qualified and Competent Company Secretaries

The Board is supported by two (2) experienced and competent Company Secretaries, who are qualified to act under
Section 235(2) of the CA 2016. The Company Secretaries are responsible to the Board for ensuring that all governance
matters and Board procedures are followed and that applicable laws and regulations are complied with. These include
obligations on Directors relating to disclosure of interests and disclosure of any conflicts of interest in transactions with
the Group. The Company Secretaries also highlights all compliance and governance issues which they feel ought to be
brought to the Board’s attention. The Companies Secretaries had and will constantly keep themselves abreast, through
continuous training on the regulatory changes and development in corporate governance.

The Company Secretaries provides support to the Chairman of the Company to ensure the effective functioning of the
Board. The Company Secretaries and/or representative organise and attend all Board Meetings and Board Committees’
Meetings ensuring that the accurate and proper record of deliberation of issues discussed, decisions made and conclusions
taken. The Company Secretaries also facilitate the communication of key decisions and policies between the Board,
Board Committees and Senior Management.

In ensuring the uniformity of Board conduct and effective boardroom practices throughout the Group, the Company
Secretaries have oversight on overall corporate secretarial functions of the Group and maintains all secretarial and
statutory records of the Group.

The Board is satisfied with the performances and support rendered by the Company Secretaries to the Board in the
discharge of its functions.

Board Composition
Board Balance

The Board consists of six (6) principal directors. Out of the six (6) principal directors, two (2) are Executive Directors and
four (4) are Non-Executive Directors. Four (4) of the Directors are independent, which is in compliance with the Main LR of
Bursa Securities in respect of the board composition.

The composition of the Board reflects a balance of Executive, Non-Executive and Independent Directors with a wide range
of professional skills, which are relevant and necessary for the business direction of the Group. A brief profile of each
Director is presented on pages 4 to 6 of this Annual Report.

Board Committees

The following Board Committees have acted within the framework specified by the Board. These committees have
sporadically made proposals to improve and enhance the role of the Board in governance processes. The Chairman of
each of these Board Committees will report to the Board on the outcome of the Committee Meetings.

Below is a general description of some of the basic functions of the respective Board Committees.
a. Audit and Risk Management Committee

On 14 December 2017, the Board had approved the merger of the Audit Committee and Risk Management
Committee to be known as the “Audit and Risk Management Committee” effective from 1 January 2018. The
Audit and Risk Management Committee, which comprises exclusively of Independent Non-Executive Directors,
is responsible for reviewing and monitoring the Group’s internal audit processes, its external auditors, and of the
integrity of the Group’s financial statements. It is also responsible for reviewing the effectiveness of internal controls
system.

The full details of the composition, terms of reference and summary of the activities of the Audit and Risk Management
Committee for the financial year ended 31 December 2022 are set out in the Audit and Risk Management Committee
Report on pages 39 to 43 of this Annual Report.
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Board Composition (Cont’d)

Board Committees (Cont’d)

b.

Nomination Committee

The Board established a Nomination Committee in May 2002, which consists exclusively of Independent Non-
Executive Directors. The Chair of the Nomination Committee is an Independent Non-Executive Director identified
by the Board.

Chairman : Datuk Hew Lee Lam Sang Independent Non-Executive Director

Members : Dato’ Ghazali Bin Mat Ariff Independent Non-Executive Director

Tuan Haji Fauzi Bin Mustapha Independent Non-Executive Director

The functions of the Nomination Committee are to assist the Board in discharging its responsibilities, particularly in:

Assessing the effectiveness of the Board, respective Committees and contribution of each Director;
Identifying, appointing and orientating new directors;

Identifying the required mix of skills, experience and other core competencies the Board needs for it to function
effectively and efficiently;

Developing, maintaining and reviewing the criteria to be used in the recruitment process and annual assessment
of Directors;

Developing the criteria for annual assessment of independence of the Independent Directors of the Company
by the Board and recommending to the Board for continuation in service of Independent Director(s) who have
served the Board for a cumulative term of more than nine (9) years. If more than twelve (12) years, via a two-tier
voting process; and

Establishing measures to approach the boardroom diversity.

To carry out the tasks of reviewing on an annual basis the effectiveness of the Board as a whole, Independent
Directors, Board Committees and the contribution of each individual Director, the Nomination Committee has
adopted the following performance evaluation forms in assessing and evaluating the required mix of skills and
experience, including core competencies, which the Directors should bring to the Board:

@*0 0o

Audit Committee Evaluation Questionnaire;

Independent Directors’ Self-Assessment Checklist;

Directors’/Key Officers’ Self-Assessment Evaluation Form;

Board and Board Committees Evaluation Form;

Board Committees Performance Evaluation Form;

Board Evaluation Questionnaire relating to ESG or Sustainability; and

Declaration of Fitness and Propriety of a Responsible Person(s) & Performance Evaluation Sheet by Nomination
Committee.

The Nomination Committee held two (2) meetings during the financial year ended 31 December 2022. The summary
of activities of the Nomination Committee during the financial year ended 31 December 2022 is as follows:

Assessed the effectiveness of the Board as a whole, the Board Committees and contribution of individual
Directors for the financial year ended 31 December 2021;

Reviewed and recommended to the Board, re-election of Directors who are retiring by rotation;

Assessed the independence of Independent Directors, who have served the Board for a cumulative term of
more than nine (9) years. If more than twelve (12) years, via a two-tier voting process;

Assessed the term of office and performance of the Audit and Risk Management Committee and each of its
members in respect of financial year ended 31 December 2021; and

Reviewed the independence, experience and skill set of a proposed candidate i.e. Ms. Irene Kam Sok Khuan and
recommended to the Board on the appointment of the same for the positions as Independent Non-Executive
Director.
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Board Composition (Cont’d)
c. Remuneration Committee

The Board established a Remuneration Committee in May 2002, which consists exclusively of Independent Non-
Executive Directors:

Chairman : Dato’ Ghazali Bin Mat Ariff Independent Non-Executive Director

Members : Tuan Haji Fauzi Bin Mustapha Independent Non-Executive Director
Datuk Hew Lee Lam Sang Independent Non-Executive Director

The Remuneration Committee is responsible to review the remuneration and benefits package to the Executive
Directors, the Directors’ fees and benefits to the Non-Executive Directors of the Company and also the meetings
allowances to all Directors.

The Remuneration Committee held two (2) meetings during the financial year ended 31 December 2022. The
summary of activities during the financial year ended 31 December 2022 is as follows:

¢ Reviewed and recommended to the Board, payment of Directors’ fees to the Non-Executive Directors for the
financial year ended 31 December 2021;

e Reviewed and recommended to the Board, payment of Directors’ benefits (other than Directors’ fees) for the
period from 17 June 2022 until the next Annual General Meeting of the Company;

* Reviewed and recommended to the Board, remuneration package of the Executive Directors of the Company
on 23 November 2022;

¢ Reviewed the remuneration package of the new Independent Non-Executive Director, Ms Irene Kam Sok Khuan
on 23 November 2022; and

¢ Recommended the increase in the fees of Independent Non-Executive Directors and meeting allowance.

The Remuneration Committee has written Terms of Reference which deals with its authority and duties and these
Terms are disclosed on the Company’s website.

Appointment to the Board

The Board recognises its responsibility to carefully appraise and consider the appointment of new and existing Directors
to ensure the Board continue to function effectively. Thus, whilst the initial appraisal of new candidates is delegated to
the Nomination Committee, the Board will always ensure that the appointment or reappointment of each Director will
always maintain the good balance of skills and experience in its composition. In assessing suitability of candidates,
considerations will be given to the competencies, commitment, contribution and performance. Management will facilitate
board induction by providing the new Director with relevant information about the Group.

The Nomination Committee is responsible for identifying, assessing and recommending to the Board, suitable nominees
for appointment to the Board and Board Committees. Candidates are normally sourced through recommendations by
existing Board members, Management or major shareholder. Nevertheless, the Nomination Committee could also consider
utilising independent sources to identify suitable qualified candidates.

Retirement and Re-Election

The Company’s Constitution requires a Director to retire at the Annual General Meeting (“AGM”) following his/her
appointment but he/she shall be eligible for re-election. The Company’s Constitution also provides that one third (1/3) or
the number nearest to one third (1/3) of the Directors in office are to retire by rotation at each AGM of the Company and
the Directors may offer themselves for re-election.

Any person appointed by the Board either to fill a casual vacancy or as an addition to the existing Directors, shall hold
office until the conclusion of the next AGM and shall then be eligible for re-election.

On 16 February 2023, the Board approved the recommendation of the Nomination Committee that Dato’ Ronnie Lim Yew
Boon and Datuk Hew Lee Lam Sang, who are due for retirement by rotation at the 52" AGM pursuant to Clause 123 of the
Company’s Constitution, are eligible to stand for re-election at the 52" AGM. Dato’ Ronnie Lim Yew Boon and Datuk Hew
Lee Lam Sang had expressed their willingness to seek for re-election at the 52" AGM.

The Board also approved the recommendation by the Nomination Committee that Ms. Irene Kam Sok Khuan to retire
pursuant to Clause 121 of the Company’s Constitution.
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Annual Assessment of Independent Directors

The Independent Directors play a key role in corporate accountability and provide unbiased views and impartiality to the
Board’s deliberation and decision making process. In addition, the Independent Directors ensure that matters and issues
brought to the Board are given due consideration, fully discussed and examined, taking into account the interest of all
stakeholders in the Group.

Any Director who considers that he/she has or may have a conflict of interest or a material personal interest or a direct or
indirect interest or relationship that could reasonably be considered to influence in a material way the Director’s decisions
in any matter concerning to the Company is required to immediately disclose to the Board and to abstain from participating
in any discussion or voting on the respective matter.

The Nomination Committee has developed the criteria to assess independence of the Independent Directors. The Board
will apply these criteria upon admission, annually and when any new interest or relationship develops.

The Board with assistance from the Nomination Committee will undertake to carry out annual assessment of the effectiveness
of the Board as a whole, including Independent Non-Executive Directors and consider whether the Independent Directors
can continue to bring independent and objective judgment to the Board deliberations.

For the financial year ended 31 December 2022, the Board assessed the independence of its Independent Non-Executive
Directors based on the criteria developed by the Nomination Committee of the Company. The Board is satisfied with the
level of Independence demonstrated by all the Independent Directors and their ability to act in the best interest of the
Company.

Tenure of Independent Directors

The Board has not developed a policy which limits the tenure of its Independent Directors to nine (9) years. However, the
Board is mindful that the tenure of an Independent Director should not exceed a cumulative term of nine (9) years and
upon completion of nine (9) years, to re-designate the director as Non-Independent Director if he continues to serve on the
Board pursuant to the Code. If the Board intends to retain an Independent Director beyond nine (9) years, the Company
should justify and seek shareholders’ approval. If the Board continues to retain the Independent Director after the ninth
(9) year, the Board should seek shareholders’ approval through a two-tier voting process and the manner to obtain the
shareholders’ approval on the resolution shall follow the recommendation of the Code.

The Board further recognises that the tenure is not the absolute indicator of a Director’s independence and objectivity
wherein the spirit, intention, purpose and attitude, background and current activities should also be considered.

Shareholders’ approval was sought at the last AGM on retention of Dato’ Ghazali Bin Mat Ariff and Tuan Haji Fauzi Bin
Mustapha, who have served more than nine (9) years, to continue to act as Independent Non-Executive Directors of the
Company through a two-tier poll voting process in accordance with the recommendation of the Code.

The Nomination Committee and the Board have performed an assessment on the independence of the Independent
Directors based on the criteria approved by the Board. Upon the Nomination Committee’s recommendation, the Board
recommended for shareholders’ approval at the 52" AGM the retention of Dato’ Ghazali Bin Mat Ariff as Independent Non-
Executive Director, based on the following justifications:

. He has fulfilled the criteria under the definition of Independent Director as stated in the Main LR of Bursa Securities;
He has vast experience in a diverse range of businesses which enable him to provide constructive and independent
judgment in the best interest of the Company;

. He has ensured that there is effective check and balance in proceedings of the Board and Board Committees and
have actively participated in Board’s deliberations, provided objective and independent opinion to the Board; and
. He has devoted sufficient time and attention to his responsibilities as Independent Non-Executive Director of the

Company and exercised due care in the interest of the Company and shareholders.
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Board Composition (Cont’d)
Number of Directorship

Pursuant to Paragraph 15.06 of the Main LR of Bursa Securities, Directors of the Company must not hold more than five
(5) directorships in public listed companies.

The Directors of the Company are required to first notify the Chairman, prior to acceptance of new directorship in other
public listed companies, including the estimated time commitment required, to ensure that such appointment would not
affect their commitments and focus for an effective input to the Board.

As at the date of this statement, none of the Directors of the Company hold more than five (5) directorships in public listed
companies. The directorships of each Director are set out in the Profile of Directors on pages 4 to 6 of this Annual Report.

Board Meetings

The Board of Directors meets on a quarterly basis with additional meetings convened as and when necessary, to interalia
approve quarterly financial results, business plans, budgets, governance matters and other business development
activities. Special Board meetings may be convened to consider urgent proposal or matters which require the expeditious
review or consideration by the Board.

Senior Management, both external and internal auditors and/or advisers may be invited to attend the Board meetings, if
required, to provide additional information on the relevant agenda tabled at the Board Meetings.

Strategic issues such as acquisition and disposal of the group’s investments or assets; announcements to regulators;
corporate and restructuring exercises are presented to the Board for its decision to ensure that the direction and control of
the Group is firmly in the Board’s control. Besides Board Meetings, the Board also exercises control on matters that require
Board’s approval through circulation of Directors’ resolutions.

Where a transaction is required to be approved by the shareholders, interested directors will abstain from deliberations and
voting in respect of their shareholdings in the Company and they will further undertake to ensure that persons connected
to them will similarly abstain from voting.

Board meetings for the ensuing financial year are scheduled in advance to facilitate the Directors to plan ahead. All
meetings are furnished with proper agendas with due notice issued. Board papers and reports are prepared by the
Management, which provide updates on financial, operational, legal matters. These are circulated prior to the meetings
to all Directors to allow sufficient time for review so as to ensure effective discussions and decision making during the
meetings.

During the financial year ended 31 December 2022, five (5) board meetings were held. Except for Ms. Irene Kam Sok
Khuan who was appointed on 23 November 2022, all Directors in office have attended all the total Board meetings held
and therefore, have complied with paragraph 15.05(3) of the Main LR of Bursa Securities. Details of the board meetings
and their attendances at these meetings are set out below:

Name of Directors Total Meetings Attended Percentage
by Directors
Dato’ Ghazali Bin Mat Ariff 5/5 100%
Tuan Haji Fauzi Bin Mustapha 5/5 100%
Datuk Hew Lee Lam Sang 5/5 100%
Ms. Irene Kam Sok Khuan* N/A N/A
Dato’ Ronnie Lim Yew Boon 5/5 100%
Mr. Lim Chin Sean 5/5 100%

*  Not applicable (N/A) as appointed on 23 November 2022
Level of Time Commitment

The Board is satisfied with the level of time commitment given by the Directors towards fulfilling their roles and
responsibilities as Directors of the Company. This is evidenced by the attendance record of the Directors at Board
Meetings as set out in the table above.
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Directors’ Training

The Directors have participated and continue to undergo the relevant training programmes to further enhance their skill
and knowledge as well as the latest statutory and/or regulatory requirements in discharging their fiduciary duties to the

Company.

During the financial year ended 31 December 2022, the Directors attended the following training programmes:

Directors Training / Seminar Attended Date
Dato’ Ghazali ¢ Anti-Bribery Management System (“ABMS”) - conducted by GRC Consulting | 23.11.2022
Bin Mat Ariff Services Sdn Bhd
Tuan Haji Fauzi ¢ Anti-Bribery Management System (“ABMS”) - conducted by GRC Consulting | 23.11.2022
Bin Mustapha Services Sdn Bhd
Datuk Hew Lee | ¢ Board Leadership, Climate Related Financial Disclosures - conducted by KPMG PLT | 21.04.2022
Lam Sang ¢ Developing Malaysia’s Road Map to Net Zero - conducted by MICPA & KPMG PLT 27.04.2022
¢ Board & Audit Committee Priorities - conducted by KPMG PLT 31.05.2022
¢ Navigating through the evolution of Corporate Governance with the introduction of | 13.07.2022
Tax Corporate Governance Framework - conducted by KPMG PLT
¢ Supercharge ESG Ambitions with Technology - conducted by MICPA & KPMG PLT 10.08.2022
¢ Human Rights Risk Management - conducted by KPMG PLT 27.09.2022
¢ Understanding the requirements in Bursa Malaysia’s Enhanced Sustainability | 02.11.2022
Reporting Framework - conducted by KPMG PLT
¢ Anti-Bribery Management System (“ABMS”) - conducted by GRC Consulting | 23.11.2022
Services Sdn Bhd
Ms. Irene Kam ¢ Anti-Bribery Management System (“ABMS”) - conducted by GRC Consulting | 23.11.2022
Sok Khuan Services Sdn Bhd
Dato’ Ronnie ¢ Anti-Bribery Management System (“ABMS”) - conducted by GRC Consulting | 23.11.2022
Lim Yew Boon Services Sdn Bhd
Mr Lim Chin ¢ Anti-Bribery Management System (“ABMS”) - conducted by GRC Consulting | 23.11.2022
Sean Services Sdn Bhd

Remuneration

All Directors receive directors’ fees determined by the Board based on the level of responsibilities. Meeting allowances are
also paid to Directors at each Board and Board Committees meetings.

The Executive Directors’ remuneration package comprises a fixed component which includes a monthly salary and
benefits-in-kind or emoluments, and a variable component which includes performance-based bonus.

The details of Directors’ fees, benefits in-kind and Directors’ remuneration for the financial year ended 31 December 2022
including remuneration for services rendered to the Company and its subsidiaries are as follows:

Defined
Salaries | Contribution Meeting Benefits
& Bonus Benefits Fees | Allowances In-Kind Total
(RM) (RM) (RM) (RM) (RM) (RM)

Executive Directors
Dato’ Ronnie Lim Yew Boon 304,290 35,129 - 6,000 11,827 357,246
Mr. Lim Chin Sean 217,350 25,098 25,282 6,000 - 273,730
Non-Executive Directors
Dato’ Ghazali Bin Mat Ariff - - 25,282 14,400 39,210 78,892
Datuk Hew Lam Sang - - 25,282 14,200 - 39,482
Tuan Haji Fauzi Bin Mustapha - - 25,282 13,000 - 38,282
Ms. Irene Kam Sok Khuan - - 3,847 - - 3,847
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Remuneration (Cont’d)

Set out below are directors’ remuneration paid or payable by the Company for financial year ended 31 December 2022, in
aggregation and analysed into bands of RM50,000:

Number of Directors
Range of Remuneration Executive Non-Executive
Less than RM50,000 - 2
From RM50,001 to RM100,000 - 1
From RM250,001 to RM300,000 1 -
From RM350,001 to RM400,000 1 -

The Board acknowledges the recommendation of the Code for transparency in the disclosure of its key Senior Management
remuneration. For the financial year ended 31 December 2022, the top 5 Senior Management of the Company whose total
remuneration (including benefits-in-kind and other emoluments) falls within the following bands are as follows:

Range of Remuneration Number of Senior Management
From RM150,001 to RM200,000 2
Above RM200,000 3

PRINCIPLE B: EFFECTIVE AUDIT AND RISK MANAGEMENT

l. Audit and Risk Management Committee
The Audit and Risk Management Committee, which comprises exclusively of Independent Non-Executive Directors, is
responsible for reviewing and monitoring the Group’s internal audit processes, its external auditors, and of the integrity of

the Group’s financial statements. It is also responsible for reviewing the effectiveness of internal controls system.

The composition of the Audit and Risk Management Committee members, comprising exclusively of Independent Non-
Executive Directors in compliance to the Main LR of Bursa Securities, are as follows:

Chairman : Datuk Hew Lee Lam Sang Independent Non-Executive Director
Members : Dato’ Ghazali Bin Mat Ariff Independent Non-Executive Director
Tuan Haji Fauzi Bin Mustapha Independent Non-Executive Director

Further details of the Audit and Risk Management Committee are contained in the Audit and Risk Management Committee
Report on pages 39 to 43 of this Annual Report.

Financial Reporting

The Board is firmly committed to present a proper and meaningful assessment of the Group’s financial performance
and prospects in every interim and annual report. In this connection, it is supported by the Audit and Risk Management
Committee, which diligently ensures the accuracy, adequacy and reasonableness of information prior to reporting.

Internal Control

The Board is committed to identify and review the adequacy of the Group’s internal control systems in compliance with the
applicable laws, regulations, rules, directives and guidelines. The Statement on Risk Management and Internal Control is
presented on pages 36 to 38 of this Annual Report. The Board will ensure the continuous process of identifying, evaluating
and managing the internal control systems within the Group for review by the Audit and Risk Management Committee.
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Audit and Risk Management Committee (Cont’d)

Relationship with External Auditors

The role of the Audit and Risk Management Committee in relation to the external auditors may be found in the Audit and
Risk Management Committee Report set out on pages 39 to 43 of this Annual Report. The Company has always maintained
a transparent and appropriate relationship with its auditors in seeking professional advice and ensuring compliance with
relevant accounting standards in Malaysia.

The Audit and Risk Management Committee undertakes an annual assessment of the suitability and independence of the
external auditors, Crowe Malaysia PLT. Upon satisfactory assessment of their performance on 12 April 2023, the Audit and
Risk Management Committee will recommend their re-appointment to the Board, upon which shareholders’ approval will
be sought at the AGM of the Company.

It is a policy of the Audit and Risk Management Committee that it meets with the external auditors at least twice (2) a year
to discuss their audit plan, audit findings and the Company'’s financial statements as well as any other issues without the
presence of the Executive Directors and Management.

Risk Management and Internal Control Framework
Sound Framework to Manage Risk

The Board acknowledges its responsibility to maintain a sound Risk Management and Internal Control system covering
not only financial controls but also operational and compliance controls to identify risks in operations and finance and to
design measures to manage those risks. This system is designed to manage, rather than eliminate, the risk of failure to
achieve the Group’s corporate objectives, as well as to safeguard shareholders’ investments and the Group’s assets. The
Board, through the Audit and Risk Management Committee, seeks regular assurance on the continuity and effectiveness
of the internal control system through independent reviews by the Internal Auditors and the External Auditors.

As per its Terms of Reference, the Audit and Risk Management Committee has been explicitly accorded the power
to appoint, and to decide on the remuneration and the resignation/dismissal of the Internal Auditors. It has also been
empowered to ensure that the internal audit function reports directly to the Audit and Risk Management Committee, that it
is independent of the functions it audits and has the authorities and resources necessary to carry out its responsibilities. It
will also approve the Internal Audit Plan and review and assess the performance of the internal audit function.

Internal Audit Function

To assist the Board in maintaining a sound system of internal control for the purposes of safeguarding shareholders’
investments and the Group’s assets, the Board has outsourced the internal audit function to a professional internal audit
service provider firm during the financial year.

The Internal Auditors conduct regular audits to review the adequacy and effectiveness of the Group’s Risk Management
and Internal Control system in identifying and managing principal risks, ensuring compliance with the law and regulations
and preserving the quality of assets and the integrity of the management information system.

Please refer to the Audit and Risk Management Committee Report on pages 39 to 43 of this Annual Report for more
details.

PRINCIPLE C: INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP WITH STAKEHOLDERS

Communication with Stakeholders

The Group recognises the importance of timely and thorough dissemination of information to shareholders and investors on
all business matters. The Company is committed to keeping shareholders duly informed about the Group’s performance,
corporate governance and other matters affecting shareholders’ interests, while always mindful of the laws and regulations
governing the release of specific information.

The primary tool of communication with the shareholders of the Company is currently done through published annual reports
and timely statutory periodic announcements to Bursa Securities. In order to enhance the Company’s communication
with the stakeholders, the Company has established a website at www.parkwood.my as a channel of communication
and information dissemination. Various announcements made by the Company during the year and annual reports are
available on the Company’s website. The Company also disseminates information through press releases on corporate
events and business as well as any significant developments of the Group.
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PRINCIPLE C: INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP WITH STAKEHOLDERS
(CONT’D)

I Communication with Stakeholders (Cont’d)
Corporate Disclosure Policy

The Board acknowledges the importance of timely and thorough dissemination of information to its investors and
shareholders. The Board regards regular communications with the public via various announcements and the issuance of
Annual Reports, circulars and press releases as key to building a good relationship with its shareholders.

In line with the Main LR of Bursa Securities and best practices recommended by the Code, the Company must disclose
to the public all material information necessary for informed investment decisions and take reasonable steps to ensure
that all who invest in the Company’s securities enjoy equal access to such information. The Board strives to disclose
such information to the public as soon as practicable through Bursa Securities, the media and the Company’s website at
www.parkwood.my, and to ensure that such information is handled properly to avoid leakage and improper use of such
information.

The Company shall disclose all material information required to be disclosed under applicable securities laws, in
accordance with a consistent procedure and in accordance with such laws, as per the disclosure principles listed below:

e Material information will be immediately announced to Bursa Securities first and later made available at the Company’s
website;

e Material information will be kept confidential temporarily if the immediate release of such information would be unduly
detrimental to the interests of the Company;

e Content of disclosure must be factual and non-speculative and include any information the omission of which would
cause the rest of the disclosure misleading;

e The disclosure must be corrected immediately if the Company learns that an earlier disclosure by the Company
contained a material error at the time it was originally disclosed;

e The Company does not comment, affirmatively or negatively, on rumours. This also applies to rumours on the internet.
Should Bursa Securities request that the Company to make a definitive statement in response to a market rumour
that is causing significant volatility in the price of the Company’s securities, the Executive Directors will respond
appropriately after consulting with the Board for advice if time permits, before a reply is given to Bursa Securities; and

e Allinvestors must have equal access to material information. Selective disclosure is not allowed.

Information is considered material if it is reasonably expected to have a material effect on the price, value and market
activity of the Company’s securities or the decision of a holder of security or an investor in determining his/her choice of
actions.

The Company Secretaries are assigned to compile such information for the approval of the Board as soon as possible and
for releasing such information to the market as stipulated by Bursa Securities.

Leverage on Information Technology
The Company disseminates information in relation to its financial performance, operations and corporate developments

through the Annual Reports, Quarterly Interim Financial Reports, circulars and various general announcements. The
Company releases all material information publicly through Bursa Securities and via its IR portal at www.parkwood.my.

Shareholders and investors are also encouraged to convey their queries and concerns to the Company via the Company’s
website at www.parkwood.my or via email to admin@parkwood.my. The queries will be attended by the Company’s Senior
Management or the Board, as the case may be.




PARKWOOD HOLDINGS BERHAD
GOVERNANCE | 33 | ANNUAL REPORT 2022

CORPORATE GOVERNANCE OVERVIEW STATEMENT (CONT'D)

PRINCIPLE C: INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP WITH STAKEHOLDERS
(CONT’D)

Conduct of General Meetings
Annual General Meetings or Extraordinary General Meetings (“General Meetings”)

General Meetings remain the principal forum for dialogue between the Company and its shareholders, as the Company’s
General Meetings provide a means of communication with shareholders.

Notices of General Meetings, the related circulars and the Annual Reports of the Company are sent to the shareholders in
accordance with the regulatory and statutory provisions. Where special business items appear in the Notices of General
Meetings, an explanatory note will be included as a footnote to enlighten shareholders on the significance and impact
when shareholders deliberate on such resolution. The Notices of General Meetings are advertised in a national English
newspaper within the prescribed deadlines. Notice for an AGM should be given to the shareholders at least twenty eight
(28) days prior to the meeting.

The Board notes the recommendation of the Code that Notice for an AGM should be given to the shareholders at least
twenty eight (28) days prior to the meeting, which is earlier than the minimum notice periods stipulated in the Company’s
Constitution and the CA 2016. In the past years, the Company serves the Notice for AGM more than twenty eight (28)
days prior to the meeting. From year 2020 onwards, the Annual Reports and Notice for General Meetings will be circulated
electronically. Hard copies of the Annual Reports will be made available upon request.

The Company holds its General Meetings at places that are easily accessible and at a time convenient to the shareholders
to encourage them to attend the meetings.

If a shareholder is unable to attend and vote in person at the General Meetings, the Company allows him/her to appoint the
Chairman of the Meeting or any person, who may but need not be a member of the Company, to be his/her proxy without
limitation and there shall be no restrictions as to the qualification of the proxy. A proxy appointed to attend and vote at the
General Meetings shall have the same rights as the shareholder to speak at the General Meetings.

At the General Meetings, the Board encourages and gives sufficient opportunity for the shareholders to ask questions
regarding the affairs of the Group, its financial performance and the resolutions being proposed at the meetings. The
Chairman, when presenting the agenda items at the meetings, will give a brief background on the items to be voted on
and shareholders are invited to give their views and raise question before voting takes place. Shareholders’ suggestions
received during the General Meetings are reviewed and considered for implementation, wherever possible.

All Directors attend the General Meetings. The Chairman of the Nomination, Remuneration and Audit and Risk Management
Committees and Senior Management are also present at the General Meetings to respond to shareholders’ queries
addressed to them during the meetings. The external auditors and advisers of corporate exercises, where applicable,
attend General Meetings upon invitation and are available to answer questions or clarify queries from shareholders relating
to the subject matter.

Other than shareholders of the Company, representative from the Minority Shareholders Watch Group (“MSWG”) will also
be invited as observer at the Company’s General Meetings if prior requests have been made. Queries raised by the MSWG

and the Company’s reply thereto are presented at the General Meetings.

All meetings are recorded by the Company Secretaries and the summary of key matters discussed at the General Meetings
is available for inspection at the Company’s website.

Poll Voting

In compliance with the Main LR of Bursa Securities, all resolutions that set out in the Notice of General Meetings will be
voted via poll voting.

The polling process will be conducted by the share registrar as the Poll Administrator and an independent scrutineer will
be appointed to oversee the conduct of the poll and verify the results of the poll.
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ADDITIONAL COMPLIANCE INFORMATION

Audit and Non-Audit Fees

During the financial year ended 31 December 2022, the amount of audit fees paid or payable to the External Auditors,
Crowe Malaysia PLT 201906000005 (LLP0018817-LCA) & AF 1018 by Parkwood and its subsidiaries were as follows:

: RM52,000
: RM61,000

Fees paid by Parkwood
Fees paid by Parkwood subsidiaries

For the financial year ended 31 December 2022, a fee of RM5,000 for non-audit assignments was paid by the Company
to the External Auditors and its affiliated corporation.

Material contracts

Other than the following and those disclosed in the Notes to the Financial Statements on the Significant Related Party
Transactions, there were no material contracts entered into by the Company and/or the Group involving directors’ and
major shareholders’ interests:

During the financial year 2021, the Group had entered into a Development Management Agreement (“DMA”) with Triangle
Asia Sdn Bhd (“Triangle Asia” or “the Developer”) for the appointment as the Development Manager of the Developer to
provide property development and project management services in relation to its project (“Development Management
Services”) at Jalan Taman U-Thant. The project management services commenced on 1 January 2022 and for a duration
of 6 years.

The total consideration for the DMA amounted to RM3,000,000 and a sales administration fees equal to 1% of the selling
price for each project unit sold.

Save as disclosed below, none of the Directors, major shareholders and/or persons connected to them have any interest,
either direct or indirect, in the Project:

1. Mr. Lim Chin Sean is an Executive Director of Parkwood Group and a major shareholder of Parkwood by virtue of
his interest in Telaxis Sdn Bhd.

2. Mr. Lim Chin Sean is also a Director of Triangle Asia and Synergy Estate Sdn Bhd.
3. Synergy Estate Sdn Bhd holds 90% equity interest in Parkwood PJS Sdn Bhd, while Parkwood Developments Sdn
Bhd holds 10% equity interest in Parkwood PJS Sdn Bhd. Parkwood PJS Sdn Bhd holds 34% equity interest in

Triangle Asia.

4. Mr. Lim Chin Sean is a major shareholder of Synergy Estate Sdn Bhd by virtue of his interest in LGB Holdings Sdn
Bhd and CSLim Holdings Sdn Bhd.

Utilisation of Proceeds

On 27 April 2021, the Company had raised a net proceed of RM24.08 million from the issuance of rights issue pursuant to
the approval obtained from the shareholders at the Extraordinary General Meeting held on 26 January 2021.

The status of utilisation of proceeds raised as at 31 December 2022 is as follows:

Details of Utilisation Proposed Actual Proceeds Timeframe for
Utilisation Utilisation Balance Utilisation
RM’000 RM’000 RM’000
For Utamara’s project 21,000 (21,000) - | Within 18 months
For working capital (after the corporate 3,078 (3,065) 13| Within 6 months
exercise expenses)
Total 24,078 (24,065) 13
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d. Recurrent Related Party Transactions (‘RRPT”) of a Revenue or Trading Nature

There were no RRPT of a revenue or trading nature between the Company and/or the Group and its related parties which
required shareholders’ mandate during the financial year under review.

DIRECTORS’ RESPONSIBILITY STATEMENT IN RESPECT OF THE PREPARATION OF THE AUDITED FINANCIAL
STATEMENT

The Directors are required by the CA 2016, to state whether, in their opinion, the Group and the Company’s financial statements
for the financial year are drawn up in accordance with Malaysian Financial Reporting Standards, International Financial Reporting
Standards, Main LR of Bursa Securities and CA 2016 which will provide a true and fair view of the Group and the Company’s
financial position and the performance and cash flow for the financial year.

Towards this, the Directors ensure that relevant accounting policies have been used and applied consistently and that reasonable
and prudent judgments and estimates have been made, in the preparation of financial statements. The Directors also ensure
that applicable approved accounting standards have been followed and that proper accounting records are being kept to enable
disclosure of the Group’s and Company'’s financial position in compliance with laws and regulations.

The Board is satisfied that in preparing the financial statements of the Company and the Group as at 31 December 2022, the
Company and the Group have used appropriate accounting policies and applied them consistently and prudently.

CONCLUSION

The Board recognises the importance of the Group practising good corporate governance and has made it a corporate policy to
continuously improve on its corporate governance practices and structure to achieve an optimal governance framework.

This Corporate Governance Overview Statement was approved by the Board of Directors of Parkwood on 12 April 2023.
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AND INTERNAL CONTROL

1. INTRODUCTION

Pursuant to paragraph 15.26(b) of the Main LR of Bursa Securities, the Board of Directors (“the Board”) is pleased to issue
this statement on risk management and internal control of the Group for the financial year ended 31 December 2022 in
compliance with the Principles and Best Practices as stipulated in the Code.

2. BOARD’S RESPONSIBILITY

The Board acknowledges the importance of systems of internal control and recognises that it is their responsibility to
maintain a sound system of internal control to safeguard shareholders’ investment. In this connection, the Board confirms
that there is on-going effort to identify risks and to introduce or improve controls in the functional areas.

In line with its responsibilities, the Audit Committee (“AC”) and Risk Management Committee (“RMC”) have been merged
and to be known as the Audit and Risk Management Committee (“ARMC”) effective from 1 January 2018.

The Board has established the ARMC to oversee the effective implementation of the risk management process and
systems of internal control.

The role of ARMC is to provide an independent assessment of the effectiveness, adequacy and reliability of the risk
management process, compliance with risk policies, applicable laws, regulations, rules, directives, guidelines and systems
of internal control as established by management. These assessments are assisted by an independent internal audit
function.

As there are limitations inherent in any systems of internal control, therefore, it shall be noted that the controls are designed
and positioned to mitigate risks but not eliminating the present and future risks. In this connection, it shall also be noted
that systems of internal control can only provide reasonable but not absolute assurance against material misstatements,
frauds and losses.

3. RISK MANAGEMENT FRAMEWORK

The ARMC was established to adopt the Risk Management Framework designed for the Group. This framework provides
guidance and facilitates a structured approach for identifying, evaluating and managing significant risks that could
inadvertently prevent the achievement of business objectives.

The Board has approved the following Terms of Reference for the ARMC:

a. To review the Group’s overall objectives by assessing the adequacy and effectiveness of the risk portfolio composition
and risk mitigation controls in determining the desired exposures of each major area on a periodic basis.

b. To promote and ensure that the risk management process and culture are embedded.

C. To review and assess the adequacy of risk management policies and framework for identifying, measuring,
monitoring and controlling risks and their effectiveness.

d. To ensure adequate infrastructure, resources and systems are in place for managing risks.

e. To identify other corporate risk areas such as regulatory compliances, new business development and financial
issues.

f. To establish a task force to oversee the proper conduct of regular review and control of risk in the functional
activities.

The ARMC had approved the Risk Handbook, which was developed by the Risk Management Working Group (“RMWG”).
The aim of the Risk Handbook is to introduce a standardised approach for Management to adopt and assist in identification,
analysis and management of risks.

The RMWG has invited the Internal Auditors to observe the risk assessment exercise in 2022. In this exercise, a structured
risk management framework was reviewed and key risks that could affect the achievement of the Group’s objectives,
the control and mitigating action plans were identified and documented. The risk report was presented to the Board for
discussion and formalisation of actions plan and updated by the RMWG.
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INTERNAL AUDIT FUNCTION

The Internal Audit function of the Group was outsourced to a professional internal audit service provider firm (“Internal
Auditor”), which includes performing regular reviews of the business processes, checking compliance with policies/
procedure, evaluating the adequacy and effectiveness of internal control, risk management and governance processes
established by Management and/or the Board within the Group. The Internal Audit function highlights significant findings
and corrective measures in respect of any non-compliance to Management and the ARMC on a timely basis. The annual
audit plan is reviewed and approved by the ARMC. Further activities of the Internal Audit function are set out in the ARMC
report on pages 39 to 43.

The costs incurred by the Group in relation to the Internal Audit function for the financial year ended 31 December 2022
amounted to approximately RM52,800.

INTERNAL CONTROL

The Group’s systems of internal control during the financial year ended 31 December 2022 and up to the date of approval
of this statement for inclusion into the annual report encompasses inter alia, the key elements as follows:

e A functional organisational structure that defines the level of authority and responsibilities of management.

e Policies and procedures, updated as necessary, are documented and communicated to personnel for compliance.

e An ARMC with defined responsibilities as set out on pages 39 to 43.

¢ Aninternal a