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NOTICE OF THIRTEENTH
ANNUAL GENERAL MEETING

NOTICE IS HEREBY GIVEN that the Thirteenth Annual General Meeting of BSL Corporation Berhad (“the Company”) will be
held at Meeting Room, Ground Floor, Hotel S. Damansara, No. 1, Jalan Cempaka SD 12/5, Bandar Sri Damansara, PJU 9,
52200 Kuala Lumpur on Friday, 20 January 2017 at 9.00 a.m. for the following purposes:-

AGENDA

1.

To receive the Audited Financial Statements for the financial year ended 31 August 2016 together
with the Reports of the Directors and Auditors thereon.

To re-elect the following Directors who retire pursuant to Article 78 of the Company’s Articles of
Association:-

(i)  Ngiam Tong Kwan
(i) Teh Yoon Loy

To approve the payment of Directors’ fees for the financial year ended 31 August, 2016.

To re-appoint Messrs Mazars as Auditors of the Company and authorise the Directors to fix their
remuneration.

AS SPECIAL BUSINESS

To consider and if thought fit, to pass, with or without modifications, the following Ordinary / Special Resolutions:-

5.

02

ORDINARY RESOLUTION |
- AUTHORITY TO ALLOT AND ISSUE SHARES PURSUANT TO SECTION 132D OF THE
COMPANIES ACT, 1965

“THAT, subject always to the Companies Act 1965, the Articles of Association of the Company, the
Main Market Listing Requirements of Bursa Malaysia Securities Berhad (“Bursa Securities”) and
the approvals of the relevant governmental/regulatory authorities, the Directors be and are hereby
empowered, pursuant to Section 132D of the Companies Act 1965, to issue shares in the Company
from time to time at such price, upon such terms and conditions, and for such purposes as the
Directors may in their absolute discretion deem fit provided that the aggregate number of shares
issued pursuant to this Resolution does not exceed 10% of the nominal value of the issued and
paid-up share capital (excluding treasury shares) of the Company for the time being AND THAT the
Directors be and are also empowered to obtain the approval from Bursa Securities for the listing of
and quotation for the additional shares so issued on the Bursa Securities AND FURTHER THAT
such authority shall continue in force until the conclusion of the next Annual General Meeting of the
Company.”

ORDINARY RESOLUTION I
- PROPOSED RENEWAL OF AUTHORITY FOR SHARE BUY-BACK

“THAT, subject to the Companies Act, 1965, the Articles of Association of the Company, the Listing
Requirements of Bursa Malaysia Securities Berhad (“Bursa Securities”) for the Main Market (“LR”) and
all other applicable laws, guidelines, rules and regulations, the Company be and is hereby authorised
to purchase its own ordinary shares of RM0.50 each (“Shares”) through Bursa Securities (“Proposed
Share Buy-Back”) from time to time, upon such terms and conditions as the Directors may deem fit
and expedient in the best interest of the Company provided that:-

(a) The aggregate number of Shares in the Company which may be purchased and/or held by the
Company shall not exceed ten per centum (10%) of the total issued and paid-up share capital of
the Company at the time of purchase(s) subject to any amount as may be determined by Bursa
Securities from time to time and compliance with the public shareholding spread requirements
as stipulated in Paragraph 8.02(1) of the LR;

(Please refer
to Note 2)

(Resolution 1)
(Resolution 2)

(Resolution 3)

(Resolution 4)

(Please refer
to Note 3(a))

(Resolution 5)

(Please refer
to Note 3 (b))

(Resolution 6)
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NOTICE OF THIRTEENTH
ANNUAL GENERAL MEETING (CONT’D)

(b) The maximum funds to be allocated by the Company for the purpose of purchasing the Shares
shall not exceed the Company’s audited retained profits and/or share premium accounts at the
time of purchase(s);

(c) The authority conferred by this resolution will be effective immediately from the passing of this
ordinary resolution until:-

(i) the conclusion of the next Annual General Meeting (“AGM”) at which time it shall
lapse unless by ordinary resolution passed at the meeting, the authority is renewed, either
unconditionally or subject to conditions; or

(i)  the expiration of the period within which the next AGM after that date is required by law to
be held; or

(iii) revoked or varied by ordinary resolution passed by the shareholders of the Company in a
general meeting;

whichever occurs first; and

(d) Upon the purchase(s) by the Company of its own Shares, the Board of Directors of the Company
(“Board”) be and is hereby authorised to:-

(i) cancel all or part of the Shares purchased pursuant to the Proposed Share Buy-Back
(“Purchased Shares”); and/or

(i)  retain all or part of the Purchased Shares as treasury shares; and/or

(i) distribute the treasury shares as share dividends to the Company’s shareholders for the
time being; and/or

(iv) resell the treasury shares on Bursa Securities.

AND THAT authority be and is hereby given to the Board to take all such steps as are necessary or
expedient to implement, finalise and give full effect to and to implement the Proposed Share Buy-Back
with full powers to assent to any conditions, modifications, revaluations, variations and/or amendments
(if any) as may be required or imposed by the relevant authorities from time to time and to do all such
acts and things as the Board may deem fit and expedient in the best interest of the Company.”

7. ORDINARY RESOLUTION Il (Please refer
- CONTINUATION IN OFFICE AS INDEPENDENT NON-EXECUTIVE DIRECTORS to Note 3 (c))

“THAT, approval be and is hereby given for Datuk Dr. Syed Muhamad Bin Syed Abdul Kadir who has (Resolution 7)
served as an Independent Non-Executive Director of the Company for a cumulative term of more than
nine years, to continue to act as an Independent Non-Executive Director of the Company.”

“THAT, approval be and is hereby given for To’ Puan Rozana Bte Tan Sri Redzuan who has served (Resolution 8)
as an Independent Non-Executive Director of the Company for a cumulative term of more than nine
years, to continue to act as an Independent Non-Executive Director of the Company.”

“THAT, approval be and is hereby given for Ng Wai Pin who has served as an Independent Non- (Resolution 9)
Executive Director of the Company for a cumulative term of more than nine years, to continue to act
as an Independent Non-Executive Director of the Company.”

8. SPECIAL RESOLUTION
- PROPOSED AMENDMENTS TO THE ARTICLES OF ASSOCIATION (“PROPOSED (Please refer
AMENDMENTS”) to Note 3 (d))

“THAT, the amendments to the Articles of Association of the Company as set out in the Appendix  (Resolution 10)

1 (“Proposed Amendments”) on pages 120 to 124 of the 2016 Annual Report be and is hereby
approved.”
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NOTICE OF THIRTEENTH
ANNUAL GENERAL MEETING (CONT’D)

“AND THAT, the Board of Directors of the Company be and is hereby authorised to do all such acts, deeds and things as
are necessary and/or expedient in order to give full effect to the Proposed Amendment with full powers to assent to any
condition, modifications and/or amendments as may be required by the relevant authorities.”

9. To consider any other business of which due notice has been given.

By Order of the Board

JOANNE TOH JOO ANN (LS 0008574)
YAP SIT LEE (MAICSA 7028098)
Company Secretaries

Kuala Lumpur
27 December, 2016

Notes:

1. APPOINTMENT OF PROXY

(a)

(b)

(©

(d)

(e)

(®

(9)

A proxy may but need not be a member of the Company and the provision of Section 149(1)(b) of the Companies Act, 1965 shall not apply to the
Company.

A member entitled to attend and vote at the Meeting is entitled to appoint not more than two (2) proxies to attend and vote at the Meeting except where
a member is an authorised nominee as defined under the Securities Industry (Central Depositories) Act 1991, in which event it may appoint not more
than two (2) proxies in respect of each securities account it holds in ordinary shares of the Company standing to the credit of the said securities account.

Where a member of the Company is an exempt authorised nominee which holds ordinary shares in the Company for multiple beneficial owners in
one (1) securities account (“omnibus account”), there is no limit to the number of proxies which the exempt authorised nominee may appoint in respect
of each omnibus account it holds. An exempt authorised nominee refers to an authorised nominee defined under Depositories Act which is exempted
from compliance with the provisions of subsection 25A(1) of the Depositories Act.

Where a member or the authorised nominee appoints two (2) proxies, or where an exempt authorised nominee appoints two (2) or more proxies, the
appointments shall be invalid unless the proportion of shareholdings to be represented by each proxy is specified in the instrument appointing the
proxies.

The Proxy Form shall be signed by the appointor or his (her) attorney duly authorised in writing or, if the member is a corporation, must be executed
under its common seal or by its duly authorised attorney or officer.

The instrument appointing a proxy and the power of attorney or other authority, if any, under which it is signed or a notarily certified copy of the power
or authority must be deposited at the office of the Company’s Share Registrar situated at Unit 32-01, Level 32, Tower A, Vertical Business Suite,
Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur or alternatively, the Customer Service Centre at Unit G-3, Ground Floor, Vertical
Podium, Avenue 3, Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur, not less than 48 hours before the time for holding the meeting or at any
adjournment thereof.

Only members whose names appear in the Record of Depositors as at 13 January 2017 will be entitled to attend, vote and speak at the meeting or appoint
proxy(ies) to attend, vote and speak on their behalf.

2. AUDITED FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 31 AUGUST 2016

The Audited Financial Statements is meant for discussion only as an approval from shareholders is not required pursuant to the provision of Section 169(1)
of the Companies Act, 1965. Hence, this item on the Agenda is not put forward for voting by shareholders of the Company.

3. EXPLANATORY NOTES ON SPECIAL BUSINESS

(@)

04

AUTHORITY TO ALLOT AND ISSUE SHARES PURSUANT TO SECTION 132D OF THE COMPANIES ACT, 1965

The proposed Resolution 5 is the renewal of the mandate obtained from the members at the last Annual General Meeting (“the previous mandate”). As
at the date of this Notice, the Company did not allot and issue any shares pursuant to the mandate granted to the Directors at the Twelfth Annual
General Meeting held on 26 February 2016 as there were no requirements for such fund raising activities.

The proposed Resolution 5, if passed, would provide flexibility to the Directors to undertake fund raising activities, including but not limited to placement
of shares for the purpose of funding the Company’s future investment project(s), working capital and/or acquisition(s), by the issuance of shares in the
Company to such persons at any time as the Directors may deem fit provided that the aggregate number of shares issued pursuant to the mandate
does not exceed ten per centum (10%) of the issued and paid-up share capital of the Company for the time being, without having to convene a general
meeting. This authority, unless revoked or varied by the Company in a general meeting will expire at the conclusion of the next Annual General Meeting
of the Company.
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NOTICE OF THIRTEENTH
ANNUAL GENERAL MEETING (CONT’D)

(b) PROPOSED RENEWAL OF AUTHORITY FOR SHARE BUY-BACK

The proposed Resolution 6, if passed, will empower the Directors to purchase up to ten per centum (10%) of the issued and paid-up share capital of the
Company through Bursa Securities. Please refer to the Statement to Shareholders dated 27 December 2016 in relation to the Proposed Renewal of
Authority for Share Buy-Back for further details.

(c) CONTINUATION IN OFFICE AS INDEPENDENT NON-EXECUTIVE DIRECTORS

Pursuant to the Malaysian Code on Corporate Governance 2012, it is recommended that approval of shareholders be sought in the event the Company
intends to retain an Independent Director who has served in that capacity for more than nine (9) years.

The Nomination Committee and the Board had assessed the independence of Datuk Dr. Syed Muhamad Bin Syed Abdul Kadir, To’ Puan Rozana Bte
Tan Sri Redzuan and Ng Wai Pin and recommended them to continue to act as Independent Non-Executive Directors of the Company based on the
following justifications:-

(i) they fulfilled the criteria of an Independent Director pursuant to Bursa Malaysia Securities Berhad Main Market Listing Requirements;
(i) they are familiar with the Company’s business operations as they have been with the Company for a period of more than nine (9) years;
(iii) their long tenures with the Company have neither impaired nor compromised their independent judgement. They continue to remain

objective and are able to exercise independent judgement in expressing their views and in participating in deliberations and decision
making of the Board and Board Committees in the best interest of the Company; and

(iv) they have exercised due care during their tenure as Independent Directors of the Company and carried out their duties in the interest of
the Company and shareholders.

The proposed Resolution 7, Resolution 8 and Resolution 9, if passed, will enable Datuk Dr. Syed Muhamad Bin Syed Abdul Kadir, To’ Puan Rozana
Bte Tan Sri Redzuan and Ng Wai Pin to continue to act as Independent Non-Executive Directors of the Company.

(d) PROPOSED AMENDMENTS TO THE ARTICLES OF ASSOCIATION (“PROPOSED AMENDMENTS”)

The Special Resolution proposed under Resolution 10, if passed, will authorise the Directors to amend the Company’s Articles of Association. The
Proposed Amendments will bring the Articles of Association of the Company in line with the amendments to the Main Market Listing Requirements of
Bursa Malaysia Securities Berhad and to facilitate some administrative matters.
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BOARD OF DIRECTORS

Ngiam Tong Kwan

Ngiam Tee Wee

Ngiam Tee Yang

Teh Yoon Loy

Datuk Dr Syed Muhamad Bin Syed Abdul Kadir
To’ Puan Rozana Bte Tan Sri Redzuan

Ng Wai Pin

AUDIT COMMITTEE

Datuk Dr Syed Muhamad Bin Syed Abdul Kadir
Chairman / Independent Non-Executive Director

Ng Wai Pin
Member / Independent Non-Executive Director

To’ Puan Rozana Bte Tan Sri Redzuan
Member / Independent Non-Executive Director

COMPANY SECRETARIES

JOANNE TOH JOO ANN (LS 0008574)
YAP SIT LEE (MAICSA 7028098)

WEBSITE

www.bslcorp.com.my

REGISTERED OFFICE

Unit 30-01, Level 30, Tower A,
Vertical Business Suite,
Avenue 3, Bangsar South,
No.8, Jalan Kerinchi,

59200 Kuala Lumpur.

Tel : 03 2783 9191
Fax: 032783 9111

Executive Chairman

Chief Executive Officer / Executive Director
Deputy Chairman / Executive Director
Executive Director

Independent Non-Executive Director
Independent Non-Executive Director
Independent Non-Executive Director

SHARE REGISTRAR

Tricor Investor & Issuing House
Services Sdn Bhd (11324H)

Unit 32-01, Level 32, Tower A,
Vertical Business Suite

Avenue 3, Bangsar South,

No.8, Jalan Kerinchi,

59200 Kuala Lumpur.

Tel : 03 2783 9299
Fax : 03 2783 9222

AUDITORS

Mazars (AF1954)

Wisma Selangor Dredging,

11th Floor, South Block,

142-A, Jalan Ampang, 50450 Kuala Lumpur,
Malaysia

Tel : 03 2161 5222
Fax : 03 2161 3909

PRINCIPAL BANKERS

OCBC Bank ( Malaysia ) Berhad

STOCK EXCHANGE LISTING

Main Market of Bursa Malaysia Security Berhad

Stock Name : BSLCORP
Stock Code : 7221
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NGIAM TONG KWAN

Executive Chairman

TEH YOON LOY

Executive Director

NGIAM TEE WEE

Chief Executive Officer / Executive Director
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PROFILE
OF DIRECTORS

Aged 67, Malaysian. Appointed to the Board of BSL Corporation Bhd (“BSL”)
on 28 April 2005, he started his career as an apprentice tool maker in 1966 at
Perusahaan Winco Sdn. Bhd. Five (5) years later, he was promoted to Production
Supervisor where he not only supervised employees in the production department
but was also involved in production and material planning. He was later promoted
to Sales Manager. In 1978, he decided to venture out on his own and set up Ban
Seng Lee Industries Sdn. Bhd.(“BSLI”), guiding it through steady growth over the
years. He is also the director and co-founder of Unique Forging & Components
Sdn Bhd. (“Unique”) and Crestronics (M) Sdn Bhd. (“Crestronics”).

He is the Chairman of the Remuneration Committee of BSL.

He is the father of Ngiam Tee Wee, the Chief Executive Officer (“CEQO”) of BSL,
the uncle of Ngiam Tee Yang, an Executive Director of BSL and the brother-in-
law of Teh Yoon Loy, an Executive Director of BSL.

He has no conflict of interest with the company and has no conviction for any
offences within the past five years (other than traffic offences, if any) and there
was no sanction or penalty imposed by the relevant regulatory bodies during the
financial year.

Aged 59, Malaysian. Appointed to the Board on 28 April 2005, he graduated
with a Degree in Business Administraiton from Louisiana State University, USA,
and after his graduation in 1982, he started his career as a credit and marketing
officer with Sincere Leasing Sdn Bhd. He joined BSLI as a Finance Manager in
1984 and in 1989 he was appointed a Director of Unique.

He is the brother-in-law of the Executive Chairman, Ngiam Tong Kwan.

He has no conflict of interest with the company and has no conviction for any
offences within the past five years (other than traffic offences, if any) and there
was no sanction or penalty imposed by the relevant regulatory bodies during the
financial year.

Aged 48, Malaysian. Appointed to the Board on 28 April 2005, he graduated with
a Bachelor of Land Surveying Degree from University of Melbourne, Australia,
and started his career in 1993 as Factory Manager of Unique, a subsidiary of
BSL. In 1995, he was transferred to BSLI as an Operations Manager. In 1998,
one year after he completed his ISO 9000 Lead Assessor training, he led BSLI to
ISO 9002 certification. He was promoted to General Manager in 2000 where his
responsibilities included overseeing daily operations, sales and marketing, R&D
and engineering. He is currently the Managing Director of BSLI and CEO of BSL.

He is responsible for the day-to-day operations of the Group. He is also
responsible for business development as well as the implementation of corporate
strategies.

He is a member of the Risk Assessment & Monitoring Committee of BSL.

He is the adopted son of the Executive Chairman, Ngiam Tong Kwan and the
natural brother of Ngiam Tee Yang, an Executive Director of BSL.

He has no conflict of interest with the company and has no conviction for any
offences within the past five years (other than traffic offences, if any) and there
was no sanction or penalty imposed by the relevant regulatory bodies during the
financial year.
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DATUK DR. SYED
MUHAMAD BIN
SYED ABDUL KADIR

Independent Non-Executive Director
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PROFILE
OF DIRECTORS (CONT’D)

Datuk Dr. Syed Muhamad bin Syed Abdul Kadir, a Malaysian aged 69, is an
Independent Non-Executive Chairman of CIMB Islamic Bank Berhad and he was
appointed to the Board on 28 May 2005. He graduated with a Bachelor of Arts (Hons.)
from University of Malaya in 1971. He obtained a Masters of Business Administration
from the University of Massachusetts, USA, in 1977. In 1982 he pursued the Ph.
D. programme in Business Management at Virginia Polytechnic Institute and State
University, USA and was conferred Ph.D in 1986. In 2005, he obtained a Bachelor
of Jurisprudence (Hons.) from the University of Malaya. He obtained the Certificate
in Legal Practice in 2008 from the Malaysian Professional Legal Board. He was
admitted as an Advocate and Solicitor of the High Court of Malaya in July 2009,
and obtained the Master of Law (Corporate Law) from Universiti Teknologi MARA
in December 2009. In June 2011 he became a member of The Chartered Institute
of Arbitrators, United Kingdom and in May 2012 became the fellow of the Institute.

He started his career in 1973 as Senior Project Officer, School of Financial
Management at the National Institute of Public Administration (INTAN) and held
various positions before his final appointment as Deputy Director (Academic).
In November 1988, he joined the Ministry of Education as Secretary of Higher
Education and there after assumed the post of Deputy Secretary (Foreign and
Domestic Borrowing, Debt Management), Finance Division of the Federal Treasury.
From 1993 to 1997, he joined the Board of Directors, Asian Development Bank,
Manila, Philippines, first as Alternate Director and later as Executive Director. Datuk
Dr. Syed Muhamad then joined the Ministry of Finance as Secretary (Tax Division)
and subsequently became the Deputy Secretary General (Operations) of Ministry of
Finance. Prior to his retirement, Datuk Dr. Syed Muhamad was Secretary General,
Ministry of Human Resources,

During his career, he wrote and presented many papers relating to human resources
development. His special achievement was that his dissertation “A Study on Board
of Directors and Organizational Effectiveness” was published by Garland Publisher,
Inc. of New York in 1991.

Datuk Dr. Syed Muhamad is also a Director of Euro Holdings Berhad, CIMB Bank
Berhad, ACR ReTakaful SEA Berhad, Malakoff Corporation Berhad, Sun Life
Malaysia Takaful Berhad and Sun Life Malaysia Assurance Berhad. He is also
a Chairman of CIMB Islamic Bank Berhad, CIMB Middle East BSC and CIMB-
Principal Islamic Asset Management Sdn Bhd. In addition, he holds a directorship in
a number of private companies.

He does not have any family relationships with any directors and/or major
shareholders of the Company. He has no conflict of interest with the Company and
has no convictions for any offences within the past five years (other than traffic
offences, if any) and there was no sanction or penalty imposed by the relevant
regulatory bodies during the financial year.
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NGIAM TEE YANG

Deputy Chairman / Executive Director

TO’ PUAN
ROZANA BTE
TAN SRI REDZUAN

Independent Non-Executive Director

NG WAI PIN

Independent Non-Executive Director

PROFILE
OF DIRECTORS (CONT’D)

Aged 50, Malaysian. Appointed to the Board on 28 April 2005, he graduated with
a Bachelor of Engineering Degree from National University of Singapore in 1989
and later obtained his Graduate Diploma in Sales & Marketing Management from
Temasek Polytechnic, Singapore in 1993. He started work as a Management Trainee
in Miyoshi Precision (S) Pte Lid, a Japanese precision metal stamping company in
Singapore. He was attached to different departments holding various positions such
as Assistant Manager of purchasing department and Sales Manager.

He joined BSLI as the Business Development Manager in 1992. In 1999, he was
appointed the Deputy Managing Director for Crestronics. His duties include managing
the day-to-day operations and business development for Crestronics. He was
promoted to Managing Director of Crestronics in year 2005. In the year 2007, he was
appointed as Deputy Chairman of BSL.

He is the nephew of Executive Chairman, Ngiam Tong Kwan and the natural brother
of the CEO, Ngiam Tee Wee.

He has no conflict of interest with the company and has no conviction for any offences
within the past five years (other than traffic offences, if any) and there was no sanction
or penalty imposed by the relevant regulatory bodies during the financial year.

Aged 52, Malaysian. Appointed to the Board on 28 December 2006, she is a member
of the Chartered Association of Certified Accountants (ACCA) and Malaysian Institute
of Accountants (MIA).

She was the Chief Executive Officer of Plantation & Development (M) Berhad (P&D),
a company listed on Bursa Malaysia, from 1999 to 2003. P & D was involved in
plantation activities, property development and construction. She also spearheaded
the corporate restructuring of the company. Prior to joining the P & D Group of
companies in 1995, she was an accountant with the now defunct accounting
firm, Arthur Andersen & Co, and subsequently joined PB Securities Sdn. Bhd., a
stockbroking firm. She presently sits on the board of various private companies that
are in activities such as property development and waste-water treatment.

She also sits on the board of Tomypak Holdings Berhad.

She is a member of the Audit Committee, Remuneration Committee, Nomination
Committee and Risk Assessment & Monitoring Committee of BSL.

She has no family relationship with any Director and/or major shareholders of BSL.
She has no conflict of interest with the company and has no conviction for any offences
within the past five years (other than traffic offences, if any) and there was no sanction
or penalty imposed by the relevant regulatory bodies during the financial year.

Aged 51, Malaysian. Appointed to the Board on 28 December 2006, he graduated
with a LLB Degree from University of Auckland in 1988 and was a barrister and
solicitor attached to a leading legal firm in New Zealand for a number of years.

He later joined Shook Lin & Bok, a legal firm in Kuala Lumpur and was admitted
as an Advocate and Solicitor of the High Court of Malaya in 1993. After leaving the
legal practice, he became the Chief Executive Officer of a company listed on Bursa
Securities and later on the Chief Executive Officer of another company listed on the
Australian Stock Exchange.

He is currently the Chairman and Managing Director of Frontken Corporation Berhad
and director of various private companies locally and overseas.

He is a member of the Audit Committee, Remuneration Committee and Nomination
Committee of BSL.

He has no family relationship with any Director and/or major shareholders of BSL. He
has no conflict of interest with the company and has no conviction for any offences
within the past five years (other than traffic offences, if any) and there was no sanction
or penalty imposed by the relevant regulatory bodies during the financial year.
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OF THE KEY SENIOR MANAGEMENT

ANDY
WOO WENG KOK

Aged 40, Malaysian
Executive Director of
Crestronics (M) Sdn Bhd

CHAN CHOON KEUW
AGE 58, Malaysian
Deputy General Manager

PON SIAU SENG

Aged 43, Malaysian
Finance Manager

10

He graduated with a Bachelor of Science in Electrical Engineering Degree in 1998
& Bachelor of Science in Computer Engineering Degree in 1999 from Wichita
State University, Kansas, USA and started working after graduation in 2000 as a
Management Trainee in Western Resources, a Power & Gas Company in Kansas,
USA.

He was then being assigned as a Design Engineer for one of its subsidiary, Kansas
Gas & Electric ( KGE ) in 2001. He Works in the engineering design group which
is responsible to protect and maintain the running of power sub-station in Wichita,
Kansas. His duty also includes doing research and design for electric distribution
in Kansas, USA.

He joined Crestronics as a Product Engineer in 2002 and was promoted to
Marketing & Purchasing Assistant Manager in 2006. His duty includes developing
new customers, acting as a window for existing customers and setting up new
models.

He is the son-in-law of the Executive Chairman, Ngiam Tong Kwan. He does not
hold any directorship in public companies and listed issuers. He has no conflict of
interest with the Company and has no conviction for any offences within the past
five years (other than traffic offences, if any) and there was no sanction or
penalty imposed by the relevant regulatory bodies during the financial year.

He began his carrier at Matsushita Industrial Corporation Sdn Bhd after completed
his MCE In year 1978 as a dies maintenance staff.

He joined Ban Seng Lee Industries Sdn Bhd in year 1983 attached to Tool room
as a tool room technician. Mr. Chan earned much experience at BSLI holding
various key positions before being promoted to Deputy General Manager. He was
in-charge of the Quality Assurance Department in 1987, Production Department
in 1998 and Engineering Department in 2006. In 1998, he successfully completed
Lead Assessor training and assisted the company to achieve ISO 9001 certification.
Currently he is the Management Representative for both QMS & EMS.

He does not hold any directorship in Public Companies and listed issuers. He
does not have any family relationship with director and major shareholder of BSL
Corporation Bhd. He has no conflict of interest with the Company and has no
conviction for any offences within the past five years (other than traffic offences, if
any) and there was no sanction or penalty imposed by the relevant regulatory
bodies during the financial year.

Pon Siau Seng was appointed as the Accounts Manager of Ban Seng Lee
Industries Sdn Bhd on 1st April 2008 and later in 2010 he was promoted as Group
Finance Manager. He graduated with a Diploma in Business Administration and
Managerial level of Charted Institute of Management Accountant.

He began his career with Wong & Co, an Audit & tax firm in 1996 as tax assistant,
subsequently in 1998 he joined a public listed company that was principally
engaged in automotive Industry as Accounts Officer. Over the years, he was
promoted to Finance & IT Manager where he gained vast experience through
involvement in various corporate exercises, group reporting, audit and tax.

He does not hold any directorship in Public Companies and listed issuers. He
does not have any family relationship with director and major shareholder of BSL
Corporation Bhd. He has no conflict of interest with the Company and has no
conviction for any offences within the past five years (other than traffic offences, if
any) and there was no sanction or penalty imposed by the relevant regulatory
bodies during the financial year.
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OF THE KEY SENIOR MANAGEMENT (CONT'D)

NISHIMURA KOICHI

Aged 55, Japanese
Business development

YUKIHIRO EGUCHI

Aged 54, Japanese
Operation Director for Crestronic (M) Sdn Bhd
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Nishimura Koichi was appointed as senior manager of business
development of Ban Seng Lee Industries Sdn. Bhd. on jan 2008. He
graduated from Osaka College of Art in 1982, majoring in interior design.
He started his career in Malaysia in 1991, beginning work as an interior
designer where he often handle contract and project management .

Throughout his 8 years with BSLI, he takes care of sales department with
special emphasis on Japanese clients and to develop new customers.

He does not hold any directorship in Public Companies and listed
issuers. He does not have any family relationship with director and major
shareholder of BSL Corporation Bhd. He has no conflict of interest with
the Company and has no conviction for any offences within the past five
years (other than traffic offences, if any) and there was no sanction or
penalty imposed by the relevant regulatory bodies during the financial
year.

He joint Crestronic on 28 April 2005, Mr Eguchi joined his family-owned
company Bright Trading Corporation in Tokyo after graduated from Nippon
Institute Technology attachment Komaba high school (Formerly Nippon
Institute Technology attachment Tokyo Technical High School) in 1981,
as an Automotive Mechanical Engineer. In 1986, he joined an American
audio-video company, Sound Design Corporation, Tokyo Branch as an
Engineer. During this period, he travelled frequently to Korea, and was
stationed in Taiwan from 1988 to 1991.

In 1992, he joined New Tech Corporation, Tokyo as an Engineer in the
R&D department and was transferred to Nouveau Tech (M) Sdn. Bhd., the
Malaysian factory of New Tech Corporation in 1994, as General Manager
of the QC department. In 1999, he joined and invested in Crestronics.

He does not hold any directorship in Public Companies and listed
issuers. He does not have any family relationship with director and major
shareholder of BSL Corporation Bhd. He has no conflict of interest with
the Company and has no conviction for any offences within the past five
years (other than traffic offences, if any) and there was no sanction or
penalty imposed by the relevant regulatory bodies during the financial
year.
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CHAIRMAN AND CEO’S STATEMENT

“Dear shareholders, on behalf of the board of directors
of BSL Corporation Berhad, we present this year’s
Annual Report and Financial Statements for the year
ended 31 August, 2016.”

FINANCIAL REVIEW

For the financial year under review, the Group turnover
for continuing operation increased by RM10.2 million or
10.4% to RM108.3 million compared to RM98.1 million in
the previous year.

The Group reported a profit after tax for the financial year
ended 31st August 2016 of RM4.59 million, compared to
the loss after tax of RM3.53 million the previous financial
year.

The improved result was contributed by the conversion of
doubtful debt into securities, the improved performance
of PCBA operation and the disposal of vacant factory in
Klang.

Profit per share for the continuing operations of the Group
is 4.9 sen.

OPERATIONAL REVIEW

The stamping division’s turnover continued its recovery for
second year in a row. Turnover increased from RM75.4
million to RM96.9 million or a 28.5% hike. Profit before tax
however fell from RM0.94 million to RMO0.18 million due
to several factors. We incurred significant development
costs of about RM1 million for two up-coming projects.
The stamping division had to invest in packaging racks to
cater for the production and delivery of Back Chassis for a
reputable TV maker located at Bangi. We further incurred
development and travelling cost for our new EMS model
production of air sanitizer and air purifier. Both projects
are expected to contribute significantly in the financial
year 2017. Several clients also moved to higher mix to
increase their product range and therefore reverted to
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manual stamping process that is less profitable to us.
Furthermore, minimum wage increased from RM900
to RM1,000 per month, which we duly complied in July
2016. We are optimistic that our turnover will continue to
increase for the third year running from the contribution
of the two new projects mentioned earlier and from the
benefits of a weakened Ringgit.

Our PCB assembly division posted a drop in sales from
RM14.7 million to RM11.6 million. Our client involved in
the production of home appliances decided to consign
components to us for assembly instead of selling.
Therefore our sales to them comprised purely of assembly
sales without material, which was the main reason for
the sales decline. Despite the drop, the PCB assembly
division managed to report a profit after tax of RM2.2
million compared to a loss after tax of RM5.8 million. The
profit was due to non-operational income derived from the
conversion of doubtful debts provided in previous year
to the client’s share listed in National Stock Exchange
of Australia for a total equivalent to RM3.3 million and
further helped by higher efficiency in production and
lower cost of quality. Close monitoring, tight control and
frequent implementation of positive changes helped
lower operational cost. Our quality, delivery and inventory
control have all shown improvement resulting in higher
confidence level from our clients. We believed we have
reach the bottom of the sales drop and should post an
improved sales number for the new financial year.

The forging division’s sales decreased due to a key
client who changed the material of their component. This
division posted a loss of RM0.19 million compared to a
loss of RM0.24 million a year ago. The merger of stamping
and forging divisions is timely to absorbed the sales
fluctuations and to share operating costs thus cushioning
the impact from the sales loss.
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CORPORATE DEVELOPMENTS

We are moving aggressively towards our EMS business
model. This year we participated in Electronica Munich
with our own promotional booth. We received visitors not
just from Europe but other parts of the world. Besides
the exhibition in Munich, we also invested in marketing
materials such as brochures and a promotional video.
We hope to continue our participation in future electronics
exhibition to increase our company’s exposure.

Our investment (via BSL Eco Energy ) into green energy is
progressing well. We have started with a 1 mega watt farm
at UTM’s car park. This solar farm should generate income
via the Feed-In-Tariff(“FIT”) program by SEDA beginning
January 2017. Besides solar farm, BSL Eco Energy is
also involved in the production of inverters. Our inverters
had successfully received SEDA’s approval in November
2016 for local tariff bonus. Users of our inverters will enjoy
higher tariff from SEDA through the FIT programs. We are
encouraged by the smooth progress of both projects and
are looking into expanding our solar business in the near
future.

Our PET aerosol and hand sanitizer/air purifier projects
had been hit by slight delays but are still progressing. The
clients for PET aerosols are demanding for flat bottom
PET bottles instead of petaloid based bottoms. We are
finalizing the solution for flat bottom with PET bottle
makers and machine maker. We hope that this is the last
obstacle before commercialization to begin soon. The
hand sanitizer/air purifier project is due to begin in the
third quarter of the new financial year. A last minute design
change has delayed the project.

In the last financial year, two significant events happened.
We sold our former PCBA factory located in Meru, Klang
for a gain of RM167,000,00. It was a reasonable sale value
in view of the softening property market. In May 2016, BSL
also bought over the remaining shares held by Xadacorp
in our subsidiary Advance Automotive Industries Sdn.
Bhd. This marked the end of our venture into trading and
localization of car components for foreign car brands being
assembled in Malaysian.

DIVIDEND

The Board does not recommend any dividend payment
in respect of the financial year ended 31st August 2016.
We decided to be financially conservative in view of the
uncertain economic condition
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CORPORATE GOVERNANCE

The Board appointed an independent accounting firm to
carry out orderly and timely third party internal audit review
on the Group’s operations and internal procedures. Thus
far four internal audit reports have been issued and the
Group has implemented the recommendations arising
from these internal audit reports.

The Board remains resolute that the Group will continue to
improve on the Group’s best practices and adhere to the
recommendations of the Malaysian Code on Corporate
Governance 2012.

The level of compliance is set out in our Statement of
Corporate Governance in pages 16 to 27.

CURRENT YEAR OUTLOOK

We invested quite significantly to prepare for two projects
(back chassis of LCD TV and hand sanitizer/air purifier)
and believed that both projects will contribute significantly
to our new financial year.

The significant weakening of Ringgit in recent months
should have a positive benefit to our business as well. We
believe our clients will be attracted to the lower cost of
manufacturing in Malaysia. Nevertheless, our Group still
need to be cautious with possible increases in minimum
wage, transport cost, utilities rate and so on.

APPRECIATION

On behalf of the Board, we would like to acknowledge and
recognise the contribution by all the Directors, management
and employees of the Group for their continuous support
and commitment towards our achievements. | also would
like to thank our shareholders, clients, business associates,
partners and the relevant government authorities for their
continuing support to the Group.

Thank you.

Ngiam Tong Kwan
Chairman

Ngiam Tee Wee
Chief Executive Officer

27 December 2016
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CORPORATE STRUCTURE

AS AT 01 DECEMBER 2016

Ban Seng Lee
Industries
Sdn. Bhd.

100%

Crestronics (M)
Sdn. Bhd.

100%

Unique

Forging

& Components
Sdn. Bhd.

100%

ﬁBSL

BERHAD

Advance

Autotek

Industries (M)
Sdn. Bhd.

100%

BSL [ HK )
Limited

100%

BSL Eco
Energy
Sdn. Bhd.

51%

Crestronics
Greentech
Sdn. Bhd.

92%

Matahari
Suria
Sdn. Bhd.

100%

AAI Auto
Electronics
Sdn. Bhd.

100%

Hongze
Yiyang
Steel Tube
Co.,Ltd

25%

Petapak
Holdings
Limited

22.5%

BSL CORPORATION BHD (651118-K) m

ANNUAL REPORT 2016



GROUP

2013
RM’000

112,210
(3,973)
(4,189)

127,383
81,071
49,000

(5.17)
(4.4)
837

3,566

2012
RM’000
(restated)

146,534
3,566
1,741

135,079
85,584
49,000

2.03
1.8
87.3

2016 2015 2014 2013 2012

(3.973)

87.3
83.7

Profit / (Loss)
Before Tax
(RM'000)

Net
Assets
per Share

(sen)

FINANCIAL HIGHLIGHTS
2016 2015 2014
RM’000 RM’000 RM’000
Income
Revenue 108,262 98,076 94,883
Profit / (Loss) Before Tax 5,182 (2,675) (10,496)
Profit / (Loss) Attributable to Shareholders 4,761 (3,568) (9,804)
Balance Sheet
Total Assets 111,761 111,259 113,034
Shareholders’ Fund 74,352 66,395 71,376
Paid-up Capital 49,000 49,000 49,000
Financial Ratios
Return on Shareholders’ Fund (%) 6.40 (5.37) (13.74)
Earnings/(Loss) per Share (sen) 4.9 (3.7) (10.2)
Net Assets per Share (sen) 76.9 68.6 73.7
Gross Dividend per Share -First and Final (sen) - - -
160,000 - 146,534 10,0007
140,000 - 5,182
120,000 { 108262 112,210 —— HUIL
100,000 - 98,076 94,883 Revenue
(RM'000) 0
80,000 -
60,000 - 2,675)
40,000 - -5,000 -
20,000 -
- -10,000 -
2016 2015 2014 2013 2012 (10,496)
160,000 1 100.0
140,000 - 127383 135,079 900 -
80.0 - 76.9
120,000 1 111761 111259 113,034 ess
I 70.0 1 :
e Tota 60.0 -
i ssets ]
80,000 (RM000) 50.0
60,000 - E
30.0
40,000 -
20.0 -
20,000' 100 -
0 -
2016 2015 2014 2013 2012 2016 2015 2014 2013

(restated)
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CORPORATE
GOVERNANCE STATEMENT

The Board of Directors (the “Board”) of BSL Corporation Berhad (“the Company”) recognises the importance of establishing and
maintaining good corporate governance within the Group and is committed to such a mission.

The Board is therefore pleased to present this statement of corporate governance which outlines how the Company has applied the
Principles and Recommendations set out in the Malaysian Code of Corporate Governance 2012 (“the Code”) for the financial year
ended 31 August 2016. Where there are gaps in the Company’s observation of any of the Recommendations of the Code, these are
disclosed herein with explanations.

1.

ESTABLISH CLEAR ROLES AND RESPONSIBILITIES

1.1

1.2

Clear Functions of the Board and Management

The Group acknowledges the pivotal role played by the Board in the stewardship of its direction and operations, and
ultimately the enhancement of its shareholders’ value. To fulfil this role, the Board is responsible for the overall corporate
governance of the Group, including its strategic direction, establishing goals for management and monitoring the
achievement of these goals. The role and function of the Board, which includes the differing roles of Chairman, Chief
Executive Officer (“CEQ”), and Directors are clearly delineated and defined in the Board Charter.

The Management conducts the daily operation of the companies guided by internally developed KPIs and ISO 9001
and ISO 14001 principles. Meetings are conducted on monthly basis to review the KPIs results and to seek constant
improvement. The Executive directors then report to the Board on a quarterly basis.

All Board Committees have written terms of reference which are approved by the Board. The Chairman of the AC,
Nomination Committee and Remuneration Committee report to the Board subsequent to the respective committee
meetings.

The CEO has executive responsibilities for the day-to-day operations of the Company’s business and shall implement
policies, strategies and decisions approved by the Board and shall be accountable for the management functions of the
Company and/or Group and for the results and performance, including conduct and disciplines, which would include
leadership by example.

Clear Roles and Responsibilities

The Board recognises the key role it plays in charting the strategic direction of the Company and has assumed the
following principal responsibilities in discharging its fiduciary and leadership functions:

- Review and approve strategies, business plans and significant policies and ensure that the Group‘s goals are
clearly established, and to monitor implementation and performance of the strategy, policies, plans, legal and
fiduciary obligations that affect the business by adopting performance appraisal measures;

- The Management devise action plans in accordance to the business plan and works towards achieving the targets.
Review meetings are carried out to track progress and identify gaps

- Ensure a competent management by establishing policies for strengthening the performance of the Group with a
view to proactively build the business through innovation, initiative, technology, new products and the development
of its business capital;

- To evaluate whether the business is being properly managed and to ensure that the solvency of the Group and the
ability of the Group to meet its contractual obligations and to safeguard the Company’s assets; The
Board analyses the financial results periodically and seek clarification on any anomaly. Besides explaining on
the deviation, the Management also required to have rectification plans whenever necessary. Further meetings will
be conducted to follow up on the effectiveness of the rectification plans.
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CORPORATE
GOVERNANCE STATEMENT (CONT’D)

1.

ESTABLISH CLEAR ROLES AND RESPONSIBILITIES (cont’d)

1.3

- To ensure that the Group has appropriate business risk management process, including adequate control
environment be it the internal control systems and management information systems, systems for compliance with
applicable laws, regulations, rules, directives and guidelines and controls in areas of significant financial and
business risks;

- Establish various Board Committees and ensure their effectiveness to address specific issues, by considering
recommendations of the various board committees and acting on their reports;

- Ensuring that the statutory accounts of the Company and Group are fairly stated and otherwise conform with
the relevant regulations including acceptable accounting policies that result in balanced and understandable
financial statements;

- Ensuring that there is in place an appropriate succession plan for members of the Board and senior management;
The Board periodically reviews the status of succession of key positions. Whenever the need arises, the Board
consider creating a deputy position to ensure continuity. Recently the position Deputy Chairman was created for
this purpose.

- Ensuring that the Group adheres to high standards of ethics and corporate behaviour including transparency in
the conduct of business. Directors are required to comply with the Directors’ Code of Best Practice which among
others includes the declaration of any personal, professional or business interests, direct or indirect which may
conflict with directors responsibilities as a Board Member and to refrain from voting on such transaction with the
Group; and

- Ensuring that there is in place an appropriate investor relations and communications policy. The
Board recognises the need to keep shareholders informed on key or material development. Majority of the
communication was done through announcements made to Bursa Malaysia Securities Berhad. General information
has been provided on the company website and is constantly updated. Further important explanations such as
condition of business, business direction, status of certain projects, etc are explained in the ‘Chairman and CEO’s
Statement in the Annual Report. AGM are held once a year and EGMs whenever the needs arise.

The Board has a formal schedule of matters reserved to itself for decision, which includes the overall Group strategy
and direction, acquisition and investment, consideration of significant financial matters and the review of the financial
and operating performance of the Group. The schedule ensures that the governance of the Group is firmly in the
Board’s hand.

Formalised Ethical Standards through Code of Business Ethics

The Board has adopted a Code of Conduct which includes principles in relation to conflicts of interests, integrity,
professionalism and the use of confidential information. The Board’s Code of Conduct is provided in the Board Charter,
which is available on the Company’s website at www.bslcorp.com.my.

The Group is committed to conduct its businesses and operations with integrity, openness and accountability and to also
conduct its affairs in an ethical, responsible and transparent manner. To facilitate the observation and application of the
above values, the Group encourages its employees to raise genuine concerns about possible improprieties in matters of
financial reporting, compliance with regulatory requirements and other malpractices or misconducts.

The Group has an official policy on whistle blowing plus various adherences to Labour Law, Clean Procurement and
Race and Religious impartiality stated in its Corporate Social Responsibility Policy. This policy has been in placed since
2012. Both internal staff and external contractors/suppliers are able to submit report anonymously of any wrong doings
or breach. Reports can be submitted via emails and phone numbers stated in the policy and confidentiality are assured.
The key persons in-charge are the Group Human Resource Manager and Finance Manager.
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CORPORATE
GOVERNANCE STATEMENT (CONT’D)

1.

2.

ESTABLISH CLEAR ROLES AND RESPONSIBILITIES (cont’d)

14

1.5

1.6

1.7

Strategies Promoting Sustainability

The Group acknowledges that sustainability is an important aspect of its business and continues to undertake responsible
practices that impact the society and environment in a positive manner and to inculcate a culture of responsibility in all
aspects of our business. It therefore adopts a business approach to create shareholder value by embracing opportunities
and managing risks deriving from economic, environmental and social developments.

The Company’s commitmentin governance is evidenced through the achievement of ISO 9001:2008 Quality Management
and ISO 14001:2004 Environmental Management Systems in all major facilities within the Group.

The Board ensures that its long-term financial viability, loyalty of key stakeholders and preservation of the environment
are achieved. The details of sustainability activities are set out in the Corporate Social Responsibility section on page 29
of the Annual Report.

Access to Information and Advice

Seven (7) days prior to the meetings of the Board and the Board Committees, the meetings’ agenda together with
previous meetings’ minutes and other relevant qualitative and quantitative information were compiled into reports to be
circulated to all members on a timely basis. Management has been invited to the Board and Board Committees’ meetings
to report or present on areas within their responsibilities to ensure the members were able to effectively discharge their
responsibilities. All Directors also have full and free access to information within the Group, as well as the prerogative to
seek the Company Secretaries’ and independent professional advice, in furtherance of their duties, at the expense of the
Group, should such advisory services be considered necessary.

Qualified and Competent Company Secretary

The Company Secretaries play an advisory role to the Board in relation to the Company’s compliances to relevant
regulatory requirements, guidelines and legislation and are capable of carrying out their duties efficiently to ensure the
effective functioning of the Board. The Company Secretaries are suitably qualified and have attended relevant training
and seminars to keep abreast with the statutory and regulatory requirements’ updates.

On quarterly basis, the Company Secretaries serve notice to the Directors and Principal Officers to notify them of closed
periods for trading in the Company’s shares in accordance with Chapter 14 of the Bursa Malaysia Securities Berhad Main
Market Listing Requirements (“MMLR”).

The Company Secretaries circulate relevant guidelines and updates on statutory and regulatory requirements from time to
time for the Directors’ reference. They also ensure that all Board and Board Committee meetings are properly convened
and that deliberations, proceedings and resolutions are properly minuted and documented.

Board Charter
The Board Charter outlines the roles and responsibilities of the Board. The charter shall be periodically reviewed and

updated in accordance with the needs of the Company and any new regulations that may have an impact on the discharge
of the Board’s responsibilities. The Board Charter is available at the Company’s website at www.bslcorp.com.my.

STRENGTHEN COMPOSITION

21

Nomination Committee (“NC”’)

The NC assists the Board in proposing new nominees for appointment to the Board of the Company, assessing the
effectiveness of Directors on an ongoing basis, and reviews the effectiveness of the CEO and Executive Directors. The
NC also reviews and recommends training and orientation needs/requirements for each individual Director and ensures
the same are fulfilled accordingly.

18
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CORPORATE
GOVERNANCE STATEMENT (CONT’D)

2.

STRENGTHEN COMPOSITION (cont’d)

2.2

(@)

2.1 Nomination Committee (“NC”) (cont’d)

The NC is appointed by the Board and consists entirely of Independent Non-Executive Directors. It comprises the following
members:-

i) Datuk Dr Syed Muhamad Bin Syed Abdul Kadir - Chairman, Senior Independent Non-Executive Director
i)  To Puan Rozana Bte Tan Sri Redzuan - Independent Non-Executive Director
i) Ng Wai Pin - Independent Non-Executive Director

Among others, the duties and responsibilities of the NC are as follows:-

()  To develop, maintain and review the criteria to be used in the recruitment process and annual assessment of
director.

(i)  To evaluate he re-appointment of any Non-Executive Director at the conclusion of their specific term of office.

(i)  To review the structure, size and composition (including skills, knowledge, experiences) of the Board and make
recommendations to the Board with regard to any change.

Members of the NC may relinquish their membership in the NC with prior written notice to the Company Secretaries, and
in which case, the NC will review and recommend to the Board for approval, another Director to fill the vacancy.

The Term of Reference of the NC is available on the Company’s website at www.bslcorp.com.my.

The NC has full, free and unrestricted access to the Company’s records, properties and personnel in carrying out its duties
and responsibilities. The NC is also authorised to seek independent professional advice, subject to the approval of the
Board, at the expense of the Company, in carrying out its duties. However, the NC is not authorised to implement its own
recommendations but reports the same to the Board for the latter's consideration, approval and implementation.

The NC will meet at any time when the need arises. The presence of the majority of the Independent Non-Executive
Directors shall form the quorum of the meeting.

Develop, Maintain and Review Criteria for Recruitment and Annual Assessment of Directors
Recruitment or New Appointment of Directors

The NC recommends to the Board, candidates for all directorships and to review the Board’s policies and procedures
for the selection of Board members. In making the recommendations, the NC should also consider candidates proposed
by the Chairman/CEO, and within the bounds of practicability, by any other senior executive, Director or shareholder. In
making its recommendations, the NC shall assess and consider the candidates’:

o skills, knowledge, expertise and experience;

o professionalism;

o time commitment to effectively discharge his/her role as a director;

o contribution and performance;

o character, integrity and competence;

. boardroom diversity including gender diversity, ethnicity diversity, age group diversity; and

. in the case of candidates for the position of Independent Non-Executive Directors, the NC shall also evaluate
the candidates’ ability to discharge such responsibilities/functions as are expected from Independent Non-Executive
Directors.

New Directors are provided with comprehensive information on the Group to enable them to gain a better understanding
of the Group’s strategies and operations, and hence allow them to effectively contribute to the Board. The NC will ensure
that a formal orientation programme is in place for future new recruits to the Board.
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CORPORATE
GOVERNANCE STATEMENT (CONT’D)

2.

STRENGTHEN COMPOSITION (cont’d)

(b)

(c)

23

Gender, Ethnicity and Age Group Diversity Policy

The Board does not have a specific policy on gender, ethnicity and age group for candidates to be appointed to the
Board. The Company does not practice any form of gender, ethnicity and age group biasness as all candidates shall be
given fair and equal treatment The Board believes that there is no detriment to the Company in not adopting a formal
gender, ethnicity and age group diversity policy as the Company is committed to provide fair and equal opportunities
and nurturing diversity within the Company. In identifying suitable candidates for appointment to the Board, the NC will
consider candidates on merit against objective criteria and with due regard for the benefits of diversity on the Board.
Currently, there is one female director on the Board.

Annual Assessment

The NC had on 16 December 2016 reviewed and assessed the mix of skills, expertise, composition, size and experience
of the Board, including core competencies of the Directors, the contribution of each individual Director as well as their
character, integrity and time commitment, independence of the Independent Directors, effectiveness of the Board as a
whole, and the Board Committees; and also the retirement of Directors eligible for re-election.

Self and peer evaluations had been conducted by each Individual Director and Independent Director and a summary of
the evaluations was furnished to the NC prior to the NC meeting.

Directors’ Remuneration

The Remuneration Committee (“RC”) reviews and reports to the Board on remuneration and personnel policies,
compensation and benefits programs with the aim to attract, retain and motivate individuals of the highest quality. The
remuneration should be aligned with the business strategy and long-term objectives of the Company, and to reflect the
Board’s responsibilities, expertise and complexity of the Group’s activities.

The RC shall be appointed by the Board and shall comprise exclusively or a majority of non-executive Directors. The
members of the RC during the financial year are:-

i) Ngiam Tong Kwan - Executive Chairman;
ii) To’ Puan Rozana Bte Tan Sri Redzuan - Independent Non-Executive Director; and
i)~ Ng Wai Pin - Independent Non-Executive Director.

The remuneration package of each individual Executive Director is structured to reflect his experience, performance
and scope of responsibilities. The remuneration of Non-Executive Directors are in the form of annual fees and reflects
the experience and the level of responsibilities undertaken by the Non-Executive Director concerned. In addition, the
Directors are also paid meeting allowances based on their attendance.

The RC has full, free and unrestricted access to the Company’s records, properties and personnel in carrying out its duties
and responsibilities. The RC is not authorised to implement its own recommendations but reports the same to the Board
for the latter's consideration, approval and implementation.

Executive Directors shall abstain from the deliberation and voting on decisions in respect of their own remuneration
package. In the event where the Chairman’s remuneration is to be decided, he stall abstain from discussion and voting.
The remuneration and entitlements of Non-Executive Directors should be a matter for the Board as a whole. The
individuals concerned should abstain from discussions pertaining to their own remuneration.

The activities of the RC are developed from year to year by the Committee in consultation with the Board.
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CORPORATE
GOVERNANCE STATEMENT (CONT’D)

2. STRENGTHEN COMPOSITION (cont’d)

The aggregate remuneration of Directors received from the Company and subsidiary company for the financial year
ended 31 August, 2016 are set out as below:

Salaries & Bonus Other benefits Fees Total
RM RM RM RM
Received From Company:
Executive Directors - - 137,600 137,600
Non-Executive Directors - 5,100 94,600 99,700
Received On Group Basis:
Executive Directors 1,066,031 37,925 137,600 1,241,556
Non-Executive Directors - 5,100 94,600 99,700

A breakdown of Directors’ remuneration for the financial year ended 31 August 2016 in successive bands of RM50,000.00
are as follows :

Range of No. of Executive No. of Non-Executive
Remuneration (RM) Director Director

Received from the Company:

1-50,000 3 3
50,001 — 100,000 1 -
Total 4 3

Received On Group Basis:

1-50,000 - 3
200,001 — 250,000 1 -
250,001 — 300,000 1 -
300,001 — 350,000 2 -
Total 4 3

During the financial year, the RC had met to review and recommend to the Board, the remuneration package for the
Chairman/CEO and Executive Directors of the Company. The fees of the Non-Executive Directors shall be determined by
the Board as a whole where each individual Director abstains from discussions pertaining to his own fees. The directors’
fees will be subject to the shareholders” approval at the Company’s forthcoming Annual General Meeting (“AGM”).

3. REINFORCE INDEPENDENCE

3.1

Annual Assessment of Independence

The Board recognises the importance of independence and that the Board members are responsible to act in the best
interest of the shareholders of the Company. In view thereof, the NC assesses annually the independence of the Company’s
independent directors based on the criteria which had been developed prior to the assessment of independence of the
Independent Directors.
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CORPORATE
GOVERNANCE STATEMENT (CONT’D)

3.

REINFORCE INDEPENDENCE (cont’d)

3.2

3.3

34

The NC and the Board are of the view that all the three (3) Independent Non-Executive Directors of the Company continue
to remain objective and independent in expressing their views and in participating in deliberations and decision making of
the Board and Board Committees and no individual or small group of individuals dominates the Board’s decision-making
process. All evaluations carried on the independence of the Independent Directors were tabled to the Board and are
properly documented.

Tenure of Independent Directors

The Code recommends that the tenure of an Independent Director shall not exceed a cumulative term of nine (9) years.
Upon completion of the nine (9) years, the Independent Director may continue to serve on the Board subject to the
Director’s re-designation as a Non-Independent Director. The Board must justify and seek shareholders’ approval in the
event it retains as an Independent Director, a person who has served in that capacity for more than nine (9) years.

The Company does not have term limits for the Independent Directors as the Board believes that experience with the
Company’s business operations brings benefits to the Board and the long serving Independent Directors possess
knowledge of the Company’s affairs.

Shareholders’ approval for the retention of Independent Directors who have served more than nine (9) years

Datuk Dr. Syed Muhamad Bin Syed Abdul Kadir, To Puan Rozana Bte Tan Sri Redzuan and Ng Wai Pin were appointed
to the Board as Independent Non-Executive Directors on 28 December 2006 and had served the Board for a cumulative
term of more than nine (9) Years. The NC had assessed their independence and recommended them to continue to act
as Independent Non-Executive Directors of the Company based on the following justifications:-

(i)  they fulfilled the criteria of an Independent Director pursuant to MMLR;

(i) they are familiar with the Company’s business operations as they have been with the Company for a period of more
than nine (9) years;

(iii)  their long tenures with the Company have neither impaired nor compromised their independent judgement. They
continue to remain objective and are able to exercise independent judgement in expressing their views and in
participating in deliberations and decision making of the Board and Board Committees in the best interest of the
Company; and

(iv) they have exercised due care during their tenure as Independent Directors of the Company and carried out their
duties in the interest of the Company and shareholders.

Based on the recommendation of NC, the Board was satisfied with the knowledge, contributions and independent
judgements of Datuk Dr. Syed Muhamad Bin Syed Abdul Kadir, To Puan Rozana Bte Tan Sri Redzuan and Ng Wai
Pin. Hence, the Board recommended the retention of Datuk Dr. Syed Muhamad Bin Syed Abdul Kadir, To Puan Rozana
Bte Tan Sri Redzuan and Ng Wai Pin as Independent Non-Executive Directors of the Company, which will be tabled for
shareholders’ approval at the forthcoming Thirteenth (13th) AGM.

Separation of Positions of the Chairman and CEO

There is a clear division of responsibilities between the Chairman and the CEO to ensure a balance of authority and
power. The Board is led by Ngiam Tong Kwan as the Executive Chairman and the executive management is led by
Ngiam Tee Wee, CEO.

The role of the Chairman and the CEO are clearly defined in the Board Charter. The Chairman is responsible for running
the Board and ensuring that all Directors receive sufficient information on financial and non-financial matters to enable
them to participate actively in Board deliberations and decisions making process. Although the Chairman of the Board
is not an Independent Non-Executive Director, he is primarily responsible for the orderly conduct and effective function
of the Board. The CEOQ is responsible for the day-to-day management of the business as well as implementation of the
Board’s policies and decisions.
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3. REINFORCE INDEPENDENCE (cont’d)

3.5 Composition of the Board

The Board currently has seven (7) members; comprising four (4) Executive Directors and three (3) Independent Non-
Executive Directors.

The concept of independence adopted by the Board is in tandem with the definition of an independent director as stated in
Paragraph 1.01 of the MMLR. The key element for fulfilling the criteria is the appointment of an independent Director who
is not a member of management and who is free of any relationship which could interfere with the exercise of independent
judgement or the ability to act in the best interest of the Company. The Board complies with Paragraph 15.02 of MMLR
which requires that at least two (2) Directors or 1/3 of the Board of the Company, whichever is the higher, are Independent
Directors. If the number of Directors of the Company is not three (3) or a multiple of three (3), then the number nearest to
1/3 shall be used.

The Directors with their different backgrounds and specialisations, collectively bring with them a wide range of experience
and expertise in areas such as finance, corporate affairs, marketing and operations. The Executive Directors, are
responsible for implementing the policies and decisions of the Board, overseeing the operations as well as co-ordinating
the development and implementation of business and corporate strategies. The Independent Non-Executive Directors
provide objective and independent judgement to decision making and serve as a capable check and balance for the
Executive Directors.

The Code states that where the Chairman of the Board is not an Independent Director, the Board must comprise a
majority of Independent Directors.

Although the Board does not comprise a majority of Independent Directors, and the Chairman is not an Independent
Director, the Board is of the view that the current composition is sufficient as the Group benefited from the Chairman who
possesses in-depth knowledge of the Group’s businesses and has proven commitment, experience and competence to
effectively discharge his responsibilities.

4. FOSTER COMMITMENT

4.1

Time Commitment and Continuing Education Programmes

The Board usually meets at least four (4) times a year at quarterly intervals with additional meetings convened when
necessary. During the financial year, the Board met on five (5) occasions; where it deliberated on matters such as
the Group’s financial results, major investments and strategic decisions, its business plan, corporate finance and
developments and the strategic direction of the Group among others. Board meetings for each year are scheduled in
advance before the end of the preceding year in order for Directors to plan their schedules.

The Board is satisfied with the level of time commitment of the Directors from their attendance at the Meetings. The record
of the Directors’ attendance at Board Meeting and various Committees’ Meeting for the financial year ended 31 August
2016 is contained in the table below.
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4. FOSTER COMMITMENT (cont’d)

NAME OF DIRECTOR NUMBER OF MEETINGS ATTENDED
AUDIT NOMINATION REMUNERATION

BOARD COMMITTEE COMMITTEE COMMITTEE

Ngiam Tong Kwan 5/5 N/A N/A 11

Ngiam Tee Wee 5/5 N/A N/A N/A

Ngiam Tee Yang 5/5 N/A N/A N/A

Teh Yoon Loy 4/5 N/A N/A N/A

Datuk Dr Syed Muhamad Bin

Syed Abdul Kadir 5/5 5/5 il N/A

To’ Puan Rozana Bte Tan Sri Redzuan  4/5 4/5 11 11

Ng Wai Pin 5/5 5/5 11 11

4.2 Directors’ Training

All Directors of the Company have attended the Mandatory Accreditation Program prescribed by Bursa Malaysia Securities
Berhad (“BMSB”). Most of Directors have attended various conferences, seminars and briefings to keep abreast with the
latest development in the industry and the global environment in order for them to be effective in performing their fiduciary
duties and responsibilities.

The NC had on 16 December 2016 undertaken an assessment of the training needs of the Directors during the annual
assessment.

The Board is also briefed by the Company Secretary of any significant changes in laws and regulations that are relevant.
The Directors will continue to undergo relevant training programs from time to time to further enhance their knowledge to
enable them to discharge their duties and responsibilities more effectively.

During the financial year ended 31 August, 2016, the Directors had attended the following trainings, seminars and forums:

Name of Director Title of Training/Seminar/Forum Duration
Ngiam Tee Wee - 1SO 9001 : 2015 Latest Transition Two Days
Teh Yoon Loy - Green Business Finance Potential : One Day
Understand the Nature & Overcome Challenges
- Sustainability Reporting in Malaysia : One Day

Putting Public Listed Issuers in the know

Ng Wai Pin - Malaysia GST Mechanism and Treatment v2 One Day
- BFututre of Auditor Reporting - One Day
The Game Changer for Boardroom

To’ Puan Rozana Bte - Detecting Financial Warnings and Financial Shenanigans One Day
Tan Sri Redzuan
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4. FOSTER COMMITMENT (cont’d)

Datuk Dr. Syed Muhamad
Bin Syed Abdul Kadir

Asian World Summit 7th Annual

Corporate Governance Summit

FIDE Directors Register Focus Group Sessions:-
Insurance Companies (Takaful & Conventional)

Guest Panelist for MINDA Advanced Women Directors’
Training Programme (AWDTP) session on “The State of
Board Leadership Today — What Must Change?”
Invitation for Panel Session: INSKEN Onboard SME
Directors Programme (IDP)

Panelist at MINDA’s Corporate Directors

Onboarding Programme

Panelist in one of the session s (Type: Panel Presentation)
- Corporate Board Leadership Symposium 2015

Focus Group Discussion in preparation for Dialogue with
BNM'’s Senior Management

Composite Risk Rating Meeting Bank Negara Malaysia
Bank Negara Malaysia Annual Report

2015/ Financial Stability and Payment Systems Report
2015 Briefing Session

Risk Appetite Workshop CIMB

Independent Directors Programme :

The Essence of Independence

Panelist for the session “Putting it All Together” -
MINDA Engagement on Enhancing Director and

Board Effectiveness - INSKEN Onboarding

Directors Programme

Participated in the RFI Responsible Finance Summit
Breakfast Talk Session entitled “Key Traits to Make or
Break a CEOQ: Establishing the Measures”

Training Session on ISO for EURO Board of Directors
Public Lecture at the University

Sultan Zainal Abidin (UniSZA)

Focus Group Discussion on “Islamic Finance for
Board” Programme

Future CEO Programme

Competition Law Talk for MMC Group

Directors & Senior management

One Day
One Day

One Day

One Day
One Day
One Day
One Day
One Day
One Day
One Day

One Day

One Day

One Day
One Day

One Day
One Day

One Day

One Day
One Day

Mr Ngiam Tong Kwan and Mr Ngiam Tee Yang did not attend any training and seminar courses due to their hectic

5. UPHOLD INTEGRITY IN FINANCIAL REPORTING

5.1

Compliance with Applicable Financial Reporting Standards

travelling schedule throughout the year.The Directors will undertake to attain relevant training and seminar courses in
2017 to continue enhancing and knowledge for the purpose of discharging their duties and reponsibilities.

The Board is assisted by the AC to oversee the Group’s financial reporting processes and the quality of its financial

reporting and to ensure that the financial statements of the Group and the Company comply with applicable financial
reporting standards in Malaysia. Such financial statements comprise the quarterly financial report announced to BMSB
and the annual audited financial statements. A Statement by the Board of its responsibilities in respect of the preparation
of the annual audited financial statements is set out on page 28 of this Annual Report.
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5.

6.

UPHOLD INTEGRITY IN FINANCIAL REPORTING (cont’d)

5.2

Through the annual audited financial statements, the quarterly financial results as well as the Chairman’s statement and
review of operations in the Annual Report, the Board aims to provide and present a balanced and meaningful assessment
of the Group’s financial performance and prospects.

Assessment of Suitability and Independence of External Auditors

The AC oversees and appraises the quality of the audits conducted by the Company’s external auditors; maintain open
lines of communication between the Board and external auditors for the exchange of views and information, as well as
to confirm their respective authority and responsibilities; and assess the adequacy of the risk management systems and
internal control environment as well as the financial reporting systems based on audit feedback from the external auditors.
Key features underlying the relationship between the AC and the external auditors are included in the AC’s Report as
detailed on pages 34 to 38 of the Annual Report.

The AC assisted by the management, had on 16 December 2016 undertaken an annual assessment of the suitability and
independence of the External Auditors. The assessment of the External Auditor was conducted by completing personalised
evaluation form as guided by the Corporate Governance Guide on Evaluation of External Auditors Performance and
Independence checklist. The factors considered by the AC in its assessment include, adequacy of professionalism and
experience of the staff, the resources of the external auditors, the fees and the independence of and the level of non-
audit services rendered to the Group. The AC has assess and is satisfied with the suitability and the written confirmation
provided by the external auditors that they had complied with the ethical requirements regarding independence and
objectivity with respect to the audit of the Group in accordance with all relevant professional and regulatory requirements.
The AC has recommended to the Board the re-appointment of Messrs Mazars as the External Auditors, upon which
the shareholders’ approval will be sought at the forthcoming Thirteenth (13th) AGM. The External Auditors also provide
certain non-audit services. The AC will ensure that provision of these services do not compromise the External Auditors’
independence.

The total fees paid to the External Auditors for the financial year ended 31 August 2016 are as follows:-
(1)  Audit Fees

The total audit fees (including both statutory and non-statutory audits) charged by the External Auditors, exclusive
of expenses and applicable taxes, amounted to RM189,546.00 for the financial year ended 31 August 2016.

(2) Non-audit Fees

The total non-audit fees charged by the External Auditors for other services performed, exclusive of expenses and
applicable taxes, amounted to RM5,000.00 for the financial year ended 31 August 2016.

RECOGNISE AND MANAGE RISK

6.1

Sound Framework to Manage Risk

The Board ensures that there is an on-going process of identifying, evaluating and managing the significant risks via
the examination of principal business risks in critical areas, assessing the likelihood of material exposures and the
identification of measures taken to mitigate, avoid or reduce these risks are undertaken by the Executive Directors and
senior management through regular meetings held throughout the financial year. Kindly refer to pages 31 and 33 of the
Annual Report on the Statement on Risk Management and Internal Control for more information.
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6. RECOGNISE AND MANAGE RISK (cont’d)

6.2

Internal Audit Function

The Company has outsourced its internal audit function to an independent internal audit services provider for the financial
year, which reports directly to the AC on the results of audit reviews on a quarterly basis. The AC oversees and appraises
the quality of the audits conducted by the Company’s internal auditors; maintain open lines of communication between the
Board and the internal auditors for the exchange of views and information, as well as to confirm their respective authority
and responsibilities; and assesses the adequacy of the effectiveness of the governance, risk management systems and
internal control environment based on audit feedback from the internal auditors.

Key features underlying the relationship between the AC and the internal auditors are included in the AC’s Report as
detailed on pages 34 to 38 of the Annual Report. The Statement on Risk Management and Internal Control furnished on
pages 31 to 33 of the Annual Report provides an overview of the system of internal controls of the Group.

7. ENSURE TIMELY AND HIGH QUALITY DISCLOSURE

7.1

7.2

Corporate Disclosure Policy

The Company is committed to provide clear, accurate and timely disclosure of all material information pertaining to its
performance and operations to its stakeholders and the general public. The Board does not have a Corporate Disclosure
Policy. However, the Company ensure compliance with the disclosure requirements as set out in the MMLR at all times.

Leverage on Information Technology for Effective Dissemination of Information

The Company has established a website at www.bslcorp.com.my from which shareholders and members of the public
may access the latest information on the operations and activities of the Group; announcements made to BMSB; Annual
Report; Corporate Governance; financial information as well as the Board Charter. The Company’s website also serves
as a platform to allow the shareholders, stakeholders or the public to channel any enquiries with regards to the Company
and request for updates/announcements of the Company to be furnished to them via email alerts.

The Company ensures timely release of the financial results on a quarterly basis to provide an overview of the Group’s
performance and operations to its shareholders. The Company also makes timely announcements to BMSB of any
corporate manoeuvres in accordance with MMLR.

8. STRENGTHEN RELATIONSHIP BETWEEN COMPANY AND SHAREHOLDERS

8.1

8.2

Encourage Shareholder Participation at General Meetings

The Company recognises the importance of accountability to its shareholders through proper communication with them.
The AGM is the principal forum for dialogue with the shareholders. Shareholders are notified of the meetings and provided
with the Company’s Annual Report and Circular/Statement to shareholders (if any) at least twenty-one (21) days prior to
the scheduled AGM. All shareholders are encouraged to attend the AGM and participate in its proceedings. Opportunity
is given to the shareholders to ask questions pertaining to the resolutions being proposed and seek clarification on the
business and performance of the Group.

Effective Communication and Proactive Engagement
At the previous AGM, all Directors were present in person to engage directly with the shareholders. The Chairman invited

shareholders to raise questions before putting the resolutions to vote. The Directors, management and external auditors
were in attendance to respond to the shareholders’ queries.
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DIRECTORS" RESPONSIBILITY STATEMENT
IN RESPECT OF THE PREPARATION OF THE AUDITED FINANCIAL STATEMENTS

The Board is responsible for ensuring that the financial statements of the Group give a true and fair view of the state of affairs of the
Group and of the Company as at 31 August 2016 and of their profit or loss and cashflows for the year then ended. In preparing the
financial statements, the Directors have ensured that applicable approved accounting standards in Malaysia and the provisions of the
Companies Act, 1965 have been adhered to.

In preparing the financial statements, the Directors have applied consistently suitable accounting policies and have made reasonable
and prudent judgements and estimates.

The Directors also have a general responsibility for taking such steps as are reasonably available to them to safeguard the assets of
the Group and to prevent fraud and other irregularities.
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CORPORATE
SOCIAL RESPONSIBILITY (“CSR”)

The Group acknowledges that CSR is an important aspect of its business. The Group continues to undertake responsible practices
that impact the society and environment in a positive manner and to inculcate a culture of responsibility in all aspects of its business.
The CSR initiatives undertaken by the Group during the financial year are summarised below:

a)

b)

c)

Workplace

Creating a safe working environment and ensuring safe practices in all aspects is the paramount duty of the Group.
As part of the Group’s commitment to provide a safe workplace, it has initiated health and safety programmes such
as chemical health risk assessments, fire drills, audiometric test, safety campaign and safety system checks on the
equipments. 5S have also been implemented with year-long audits being conducted and 5S incentives and awards are
presented to employees yearly. Company dinners or trips are also organised yearly to foster togetherness and teamwork.

The Group also promotes enhancement in human capital through training, skills development, research and development
in areas related to the Group’s operations.

The Group does not have any specific diversity policy for the workforce in terms of gender, ethnicity and age group. The
recruitment and selection process of the Group’s workforce is mainly dependent on aspects such as the nature of the
jobs, the skills and quality required for the jobs. However, the Group will consider to put in place appropriate diversity
policy in terms of gender, ethnicity and age group in its workforce, if necessary.

As of 16 December 2016, the breakdown of the Group’s employees by gender, age group, and ethnicity in percentage
are as follows:

EXECUTIVE STAFF
Age range 20>30 30>40 40>50 50>60 >60
Gender Male Female Male Female Male Female Male Female Male Female
Malay 1% 1% 1% 1% 2% - - - - -
Chinese - - 1% 1% 1% 1% 1% 1% 1% 1%
India - - 1% - 1% 1% - - - -
Others - - 1% - - - 1% - - -

NON-EXECUTIVE STAFF

Age range 20>30 30>40 40>50 50>60 >60

Gender Male Female Male Female Male Female Male Female Male Female
Malay 3% 4% 2% 2% 1% 2% 1% 1% - -
Chinese - - - - - - - - 1% -

India 4% 6% 2% 3% - 3% - 3% - -
Others 14% 2% 17% 3% 2% 2% - - - -
TOTAL 23% 14% 24% 10% 7% 9% 4% 5% 2% 1%

The Environment

The Group is aware of its responsibility towards preserving the environment and is committed to minimise adverse
impacts on the environment through recycling, optimal usage of natural resources and the adoption of the “Green”
concept by reducing usage of hazardous, non-recyclable materials in the Group’s operations. Recycling campaigns and
drives organised by employees to promote recycling and re-use were carried out during the year. All major facilities within
the Group are accredited with ISO 14001:2004 Environmental Management Systems.

The Group is certified Green partner with many major clients and also comply with ROHS and REACH requirements.
The Market Place

The Company is committed to ensure that the interests of all its important stakeholders — its shareholders, suppliers
and customers are being taken care of. The Company emphasises on good corporate governance practices to meet
shareholders’ expectations. For its suppliers, the Company practices transparent and fair procurement policies. As for
customers, all major facilities within the Group are accredited with ISO 9001:2008 Quality Management Systems. The
Group is committed to supply quality products and meeting customers’ satisfaction through continual improvement in
technology, processes and services.
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COMPLIANCE INFORMATION

(@) Utilisation of Proceeds
The Company did not raise any proceeds from corporate proposals during the financial year ended 31 August, 2016.

(b) Sanctions and/ or Penalties

Save as disclosed below, there were no sanctions or penalties imposed on the Company and its subsidiaries, directors or
management by the relevant regulatory bodies :-

i) Crestronics (M) Sdn Bhd (“CMSB”), a wholly owned subsidiary of the Company had on 24 December 2014, received
two (2) Bills of Demand dated 19 December 2014 from the Royal Malaysian Customs Selangor (‘RMCS”) for the Import
Duty and Sales Tax amounting to RM6,493,737.69 and RM4,637,773.57 respectively for the period December 2011 to
July 2014.

CMSB is contesting the demands and will seek the necessary tax advice to file appeal application(s) against the demands
to RMCS.

(c) Non-audit Fees
There were non-audit fees of RM5,000 payable to the External Auditors during the financial year ended 31 August, 2016.

(d) Material Contracts or loans

There were no material contract entered into by the Company which involved Directors’ and major shareholders’ interest,
either still subsisting at the end of the financial year ended 31 August, 2016 or, if not then subsisting, entered into since the end
of the previous financial year.
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STATEMENT ON RISK MANAGEMENT
AND INTERNAL CONTROL

INTRODUCTION

The Malaysian Code on Corporate Governance 2012 requires the Board of Directors (“Board”) of listed companies to establish a
sound risk management framework and internal control system to safeguard shareholders’ investment and assets of BSL Corporation
Berhad and it's subsidiary companies (the “Group”). Under Paragraph 15.26(b) of Bursa Malaysia Securities Berhad's Main Market
Listing Requirements, the Board of listed companies is required to produce a statement on the state of the Group’s internal control as
a group in their Annual report. In this regards, the Board is pleased to set out below the statement on risk management and internal
control for the Group.

BOARD’S RESPONSIBILITY

The Board has overall responsibility for the Group’s system of internal control and for reviewing its effectiveness whilst the role of
management is to implement the Board’s policies on risk and control.

The system of internal control is designed to manage rather than eliminate the risk of failure to achieve business objectives. In pursuing
these objectives, internal controls can only provide reasonable and not absolute assurance against material misstatement or loss.

The Board confirms that there is a continuous process for identifying, evaluating and managing the significant risks faced by the
Group, which has been in place for the financial year under review and up to the date of approval of the annual report and financial
statements.

INTERNAL AUDIT FUNCTION

The Group had outsourced its internal audit function to an independent party who assists the Audit Committee as well as the Board in
discharging their responsibilities by providing an independent, objective assurance and advisory services that add value and improve
the operations by:

. ensuring existence of processes to monitor the effectiveness and efficiency of operations and the achievement of
business objectives;

. ensuring adequacy and effectiveness of internal control systems for safeguarding of assets, providing consistent,
accurate financial and operational data;

o promoting risk awareness and the value and nature of an effective internal control system;

o ensuring compliance with laws, regulations, corporate policies and procedures; and

. assisting management in accomplishing its objectives by adopting a systematic and disciplined audit approach to
evaluating and improving the effectiveness of risk management, control and governance processes within the companies’
operations.

The internal auditors conducted review on the Group’s system of internal controls in a systematic and cyclic basis and on selected
business processes. The Internal Auditors tabled the results of their review to the Audit Committee at Audit Committee meetings on
a quarterly basis.

During the financial year ended 31 August 2016, the reviews covered the following areas:-

- Credit Management, particularly focusing on risk analysis in order to identify, evaluate and prioritize the risk associated with the
management of Credit Management Process such as testing on samples of transactions to validate the controls are in place,
identify the effectiveness bad debts provision assessment and control gaps as well as looking out for ineffective operating
controls.

- Information Technology Management, particularly focusing on risk analysis in order to identify, evaluate and prioritize the risk
associated with the management of IT Management Process such as assess the adequacy of the security procedures to
protect the user’s data, design and control database, segregation of duties among the personnel involved and effectiveness and
efficiencies of the backup and recovery procedures for the operation of the system and assurance of business continuity.
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STATEMENT ON RISK MANAGEMENT
AND INTERNAL CONTROL (CONT’D)

Occupational Health, Safety & Security (OHSAS), particularly focusing on risk analysis in order to identify, evaluate and
prioritize the risk associated with the management of OHSAS such as assess the adequacy of the emergency response
procedure, insurance protection, security systems, safety signboards and frequency of the machine maintenance and safety
trainings held and its effectiveness.

Warehouse Licensing (LMW) Compliance and Goods & Services Tax (GST) review.particularly focusing on risk analysis in
order to identify, evaluate and prioritize the risk associated with the management of LMW and GST Compliance process such
as ascertain the completeness and accuracy of related documentations and records, assess the adequacy of the procedures
and control practices for compliance and effectiveness and efficiencies report preparation to Royal Malaysia Customs
Department.

The Audit Committee had reviewed the Internal Auditors’ findings and recommendations, management response and proposed
action plans as well as presented its findings and recommendations to the Board. Follow up reviews on previous audit issues are
carried out in order to ensure that the recommendations made by the Internal Auditors are adopted accordingly.

KEY ELEMENTS OF INTERNAL CONTROLS

The key elements of the Group’s internal control system are described below:

Organisation structure

The Board has in place an organisation structure with welldefined delegation of responsibilities and accountabilities within the
Group’s senior management. The roles and responsibilities, appropriate authority limits and approval procedures and established
in order to enhance the internal control system of the Group’s various operations;

Board Committees

Board Committees such as Audit Committee, Nominating Committee and Remuneration Committee are established with formal
terms of references clearly outlining their functions and duties delegated by the Board. The Audit Committee meets as least
four (4) times a year and reviews the effectiveness of the Group’s system of internal control and risk management. The
Committee meet with the internal auditors and external auditors to review their reports whilst assisting the Board to review the
effectiveness of the ongoing monitoring processes on risk and control matters for areas with their scope.

Control Activities
The Group continuously reviews and updates its policies, procedures and standards in accordance with changes in the operation
environment.

Management Meetings

Regular Management meetings are held to raise issues, discuss, review and monitor the business development and resolve
operational and management issues and review financial performances for each operating unit and regular visit by the Senior
Personnel or Management team to each operating unit as and when necessary.

Ongoing Training
As and when necessary, provision of staff training and development programs to equip staff with the appropriate knowledge and

skills to enable staff to carry out their job functions productively and effectively.

Hands on approach
Close involvement of the Executive Directors of the Group in its daily operations.

Related party transactions monitoring
Related party transactions are disclosed, reviewed and monitored by the Audit Committee on a periodic basis.

The existing system of internal control has been in place for the financial year under review.
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STATEMENT ON RISK MANAGEMENT
AND INTERNAL CONTROL (CONT’D)

RISK MANAGEMENT

The Board ensures that there is an on-going process of identifying, evaluating and managing the significant risks via the examination
of principal business risks in critical areas, assessing the likelihood of material exposures and the identification of measures taken to
mitigate, avoid or reduce these risks are undertaken by the Executive Directors and senior management through regular meetings
held throughout the financial year.

The Group has also carried out risk assessment exercise individually for its subsidiary companies on a quarterly basis. The Senior
Management and the Audit Committee were briefed on the key risks of the operating companies in the Group and the risk mitigation
plans.

CONCLUSION

The Board is of the view that the risk management and internal controls practices and processes in place for the financial year under
review and up to the date of issuance of the financial statements are sound and adequate to safeguard the interest of shareholders.
No material losses, contingencies or uncertainties have arisen from any inadequacy or failure of the Group’s internal controls that
would require separate disclosure in this Annual Report.

The Executive Chairman and Chief Executive Officer had provided assurance to the Board that the Group’s risk management and
internal control system, in all material aspects, is operating adequately and effectively.
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AUDIT
COMMITTEE REPORT

The Audit Committee currently comprises the following directors:

Datuk Dr Syed Muhamad Bin Syed Abdul Kadir
Chairman, Independent Non-Executive Director

To’ Puan Rozana Bte Tan Sri Redzuan
Member, Independent Non-Executive Director

Ng Wai Pin

Member, Independent Non-Executive Director
TERMS OF REFERENCE
The Terms of Reference of the Audit Committee are as follows:

COMPOSITION OF THE COMMITTEE

(1)  The Committee shall be appointed by the Board of Directors from among its members which fulfils the following requirements:-
(@) shall comprise not less than 3 members;
(b) allthe audit committee members must be non-executive director, with a majority of them being independent directors; and
(c) atleast one member of the audit committee : -

()  must be a member of the Malaysian Institute of Accountants (“MIA”); or
(i)  if he is not a member of MIA, he must have least 3 years’ working experience, and : -
(aa) he must have passed the examinations specified in Part 1 of the 1st schedule of the Accountants Act, 1967;
or
(bb) he must be a member of one of the associations of accountants specified in Part Il of the 1st Schedule of the
Accountants Act, 1967; or
(iii)  fulfils such other requirements as prescribed or approved by Bursa Securities Malaysia Berhad (“Bursa Securities”).

(d) no alternate director is appointed as a member of the audit committee.

(2) In the event of any vacancy in an audit committee resulting in the non-compliance of the above, the Company must fill the
vacancy within 3 months as per the Bursa Securities Listing Requirement.

(3) The Board of Directors must review the term of office and performance of the Committee and each of its members at least once
every 3 years to determine whether such Committee and members have carried out their duties in accordance with their terms
of reference.

DUTIES AND RESPONSIBILITIES OF THE COMMITTEE
The Committee shall discharge the following functions: -
(1)  To review the following and report the same to the Board of Directors: -
(a) with the external auditor, the audit plan, his/her evaluation of the system of internal controls, his/her audit report;

(b) the assistance given by the employees of the Company to the external auditor;

34 BSL CORPORATION BHD (651118-K) ®m ANNUAL REPORT 2016



AUDIT
COMMITTEE REPORT (CONT’D)

DUTIES AND RESPONSIBILITIES OF THE COMMITTEE (cont’d)

3)

)

©

(d)

(€)

()

(9)
(h)

the adequacy of the scope, functions, competency and resources of the internal audit functions and that it has the
necessary authority to carry out its work;

the internal audit programme, processes, the results of the internal audit programme, processes or investigation
undertaken and whether or not appropriate action is taken on the recommendations of the internal audit function;

the quarterly results and year-end financial statements, prior to the approval by the Board of Directors, focusing particularly
on: -

()  change in or implementation of major accounting policy changes;

(i)  significant and unusual events; and

(i)  compliance with accounting standards and other legal requirements;

any related party transaction and conflict of interest situation that may arise within the Company or group including any
transaction, procedure or course of conduct that raises questions of management integrity;

any letter of resignation from the external auditors of the Company; and

whether there is reason (supported by grounds) to believe that the external auditor is not suitable for re-appointment;

To recommend the nomination of a person or persons as external auditors.

To report promptly to the Bursa Securities where the Committee is of the view that a matter reported by it to the Board of
Directors has not been satisfactorily resolved resulting in a breach of the Listing Requirements.

To carry out any other function that may be mutually agreed upon by the Committee and the Board of Directors.

RIGHTS OF THE COMMITTEE

The Committee shall: -

M
@)
@)

have authority to investigate any matter within its terms of reference;

have the resources which are required to perform its duties;

have full and unrestricted access to any information pertaining to the Company;

have direct communication channels with the external auditors and person(s) carrying out the internal audit function or activity;

be able to obtain independent professional or other advice; and

be able to convene meetings with the external auditors, the internal auditors or both, excluding the attendance of other directors
and employees of the Company, whenever deemed necessary.
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PROCEDURE OF COMMITTEE MEETING

O

@)

@)

@)

(6)

(6)

@)

@)

©)

Chairman
The chairman, who shall be an independent director, shall be elected by the Committee from among their members.

If at any meeting the Chairman is not present within fifteen (15) minutes after the time appointed for holding the meeting, the
members present shall choose one of their members, to act as chairman of the meeting.

Quorum
The majority of members who must be the independent directors present shall be a quorum.

Attendance
The head of group finance, the internal auditor and a representative of the external auditor shall normally attend the meeting.
However, the Committee may invite any person to be in attendance to assist in its deliberations.

Any one of the Company Secretaries shall act as the secretary of the Committee during the term of his /her appointment.

Calling
Any member may at any time, and the head of group finance and the Secretary shall on the requisition of any of the members
or the external auditors summon a meeting.

The audit committee meeting may be held at two (2) or more venues within or outside Malaysia using any technology that
enable the Audit Committee Members as a whole to participate for the entire duration of the meeting, and that all information
and documents for the meeting must be made available to all members prior to or at the meeting. A minute of the proceedings
of such meeting duly signed by the Chairman is sufficient evidence of the proceedings to which it relates.

Frequency
Meetings shall be held at least 4 times a year.

Notice

Except in the case of an emergency, reasonable notice of every meeting shall be given in writing and the notice of each meeting
shall be served to any member either personally or by sending it via fax or through the post or by courier or by e-mail to such
member to his registered address as appearing in the Register of Directors, as the case may be.

Voting
A resolution put to the vote of the meeting shall be decided on a show of hands.

In the case of an equality of votes, the Chairman shall be entitled to a second or casting vote.

Keeping of minutes
The minutes shall be signed by the Chairman of the meeting at which the proceedings were held or by the Chairman of the next
succeeding meeting and shall be circulated to the Committee and the Board of Directors.

Custody, production and inspection of such minutes.
The minutes shall be kept by the Company at the Registered Office or the principal place of business in Malaysia of the
Company, and shall be open to the inspection of any member of the Committee without charge.
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SUMMARY OF ACTIVITIES OF THE AUDIT COMMITTEE

During the financial year ended 31 August, 2016, the Audit Committee held five (5) meetings and the attendance record is as follows:

Number of
Name of Committee Members Meetings Attended
Datuk Dr Syed Muhamad Bin Syed Abdul Kadir 5/5
To’ Puan Rozana Bte Tan Sri Redzuan 4/5
Ng Wai Pin 5/5

The following activities were carried out by the Audit Committee during the financial year ended 31 August, 2016:

o Evaluated the performance and independence of the external auditors and recommended their re-appointment to the
Board.

o Considered and recommended to the Board of Directors, the remuneration payable to the external auditors
o Reviewed the external auditors’ scope of work and audit plans for the financial year.

o Reviewed with the external auditors the results of the audit, the report and the management letter, including management’s
response.

o Reviewed the internal auditors’ programmes and plan for the financial year under review.
o Reviewed the internal audit reports, which highlighted the audit issues, recommendations and management’s response.
Discussed with management on actions taken to improve the system of internal control based on improvement

opportunities identified in the audit reports.

o Reviewed the audited financial statements of the Company and of the Group prior to making recommendation to the
Board for consideration and approval.

o Reviewed the quarterly unaudited financial results announcements before recommending them to the Board for approval.

. Reviewed the Statement on Risk Management and Internal Control and Internal Audit Function as well as the Audit
Committee Report and recommended the same to the Board for approval for inclusion in the Company’s Annual Report.

J Reviewed the adequacy of the scope, function, competency and resources of the Internal Audit Function.

J Reviewed the related party transaction(s) entered into by the Group.
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INTERNAL AUDIT FUNCTION

The Company recognises that an internal audit function is essential to ensuring the effectiveness of the Group’s systems of internal
control and is an integral part of the risk management process.

In this regards, the Company has appointed an external independent professional firm to undertake the internal audit function and risk
management function during the financial year with the aim to ensure its existing internal control system is effective and appropriate
in mitigating against the Group’s significant risks.

The internal auditors report independently to the Audit Committee with their findings and these findings are further deliberated during
the Audit Committee Meeting and Board meeting.

The internal audit plan was approved by the Audit Committee and the scope of internal audit covers the audits of the selected
business processes of operating subsidiary companies in the Group. The cost incurred for the internal audit function for the financial
year ended 31 August 2016 was RM33,782.00.
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DIRECTORS’
REPORT

The Directors are pleased to submit their report together with the audited financial statements of the Group and of the Company
for the financial year ended 31 August 2016.

PRINCIPAL ACTIVITIES

The principal activity of the Company is an investment holding company.

The principal activities of the subsidiary companies are disclosed in Note 4 to the financial statements.

There have been no significant changes in the nature of the principal activities of the Company and its subsidiary companies
during the financial year.

RESULTS
Group Company
RM RM
Profit for the year 4,597,446 3,051,766
Attributable to:
Equity holders of the Company 4,761,230
Non-controlling interests (163,784)
4,597,446

DIVIDENDS

No dividend has been declared or paid by the Company since the end of the previous financial year and the Directors do not
recommend any dividend for the current financial year.

RESERVES AND PROVISIONS

There were no material transfers to or from reserves or provisions during the financial year.

ISSUE OF SHARES AND DEBENTURES

The Company did not issue any new shares or debentures during the financial year.
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DIRECTORS

The Directors in office since the date of last report are as follows:

Datuk Dr. Syed Muhamad Bin Syed Abdul Kadir
Ngiam Tong Kwan

Ngiam Tee Wee

Ngiam Tee Yang

Teh Yoon Loy

Ng Wai Pin

To’ Puan Rozana Bte Tan Sri Redzuan

In accordance with the Article 78 of the Company’s Article of Association, Ngiam Tong Kwan and Teh Yoon Loy, retire by
rotation at the forthcoming Annual General Meeting and, being eligible, offers themselves for re-election.

DIRECTORS’ INTEREST IN S