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We build technology and provide services that ena
more for our environment, community, and society.
partnerships, supply chain asidn @lre dinics § iotnh @ r owCcetsasi
through actionable technology and make more posit
together with our customers, employees and shareh
Our foundation is built on our core values, which
we conduct our business in a socially responsi bl
delivering value to al/l our s tyaekeesh od ndde r ssh a rnech oul dd en
sustaining growth in our businesses, protecting t
nurturing communities where we operate. We wi | |
foundati on of :

(a) Responsible Management;

(b) Responsible Innovation and Service;

(c) Responsible Green Production;

(d) Responsible Workplace;

(e) Responsible Inclusion and Diversity;

(f) Responsible Supply Chain;

(g9) Responsible Climate Change;

(h) Responsible IFRS (International Financial Reporting Standards);

We want to make it easy to be more sustainabl e,
including training to help people to better under
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FRONTKEN SUSTAINABILITY DEVELOPMENT

Frontken Group sustainable development can be defined as development that meets the needs of the
present without compromising the ability of future generations to meet their own needs. Frontken Group
has been providing innovative solutions, services, aodycts to our customers. We enable new

technologies to solve challenges in the industry. The creation of a sustainable positive impact and value for
all our stakeholders is fundamental to us. We have always strived to creat¢donggrowth, deliver greta
customer experience, embrace responsible business practices, be an employer of choice, manage our
environmental footprint, and invest in the communities where we operate.
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INTRODUCTION

Since 1996, for nearly three decades, Frontken Gr
and providing servicusd otmeas mbmpaeawesustrmi nability,
i mpact on our environment, cOumumii ¢3iedn iandamsoltore:
integrating innovation, best practices,d0altlrategic
united by a singular goal: advancing sustainabildi
customer s, empl oyeres, weadstsrntiake htod create measur al
safeguard the planet and strengthen society.

At Frontken Group, sustaiomabilsi tynbiesddedt i aneafetregt
unwavering commitment extends to: (a) Health & Sa
Environment al Responsibility: eRrewdiurcg nrge scaau rbooens ;f o(o
Accountability: Operating with transparency and i
our efforts with the United Nations Sustainabl e D
We deliver product s, services, and technologies t
practices but also directly address global <chall e
and soci al equity. We believellactheepaweronf Byl
hamdhand with our partners, we continue to drive i
and a more resilient society. Our journey isS ongo
|l asting, positemnwer atiifdres eth@w ec d me. ¢

In fiscal year 2025 (AFY20250), our journey was d
meaningful opportunities. The global economy face
pressur es, recessionary risks, asdness atahescaper
chain didsirnupetniscinfsi ed by geopolitical tensions, nat
sweeping tariffs thadomntismwed etdo gtl ®edbtalr & gialdieence
same time, a tingahdte laatbtoruarc tmamrgk eatnd r et aining top t
Businesses also grappled with evolving regul atory
mul tiple jurisdictions, while rising expledtati ons
significant investment and innovation.
Collectively, the world confronted prolonged conf
tensions, and widespread supply chain disruptions
economic slowdown. Yet, wothunithesefohaiheogasib
and growth. Frontken Group has responded proactiyv
strengthen ourZposi suceebsesr | ong

As we navigate this new er a, our focus extends be
critical priorities such as responsible innovatio
stewardship, and shared prosperimmunltyi snuclheamdt
profound industdfiasteriamgfooimaabomnati on, embracin
andsdhaping operations to meet the demands of a co
accelerating innovatign, neémbdodddi megssusnoaiehashi Irietd u
emi ssions, and transitioning toward renewable ene
To succeed, businesses must uphold compliance wit
et hical standards, and integrate sustainability i
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committed to contribuddmgmpioonihng neamerd Dirbmlad | pma

i nnovation, and making a positive impact on the ¢
operations and responsibl e i nnovuwitti aonl,e wearcd nprbaig |
future.

FRONTKEN GROUP: DRIVING SUSTAINABLE VALUE
CREATION

At Frontken Group, we continuously evolve our bus
efforts on areas where our technol ogi es, processe
meani ngful change and accelerate pregofseur We und
stakehol der s, cust omer s, and supply chains, and w
risks, clean water challenges, <circular economy p
sustainable production practices.

During the fSimeeal ngsanf20he Sustainability Commi:t
ongoing discussions to enhance our specific busin
ris management (ERM) processes, and strengthen i
endeavoceurpsarar of our eoummnei tsnuesnttaitnoa bfiilne y devel opm
management strategies in response to the evolving

empl oyees, customers and stakehol der s.

[
0
k

A notable aspect of our deliberations involved ex
principles into our business models. This include
i mpacts in the markets we serve.e Tolfe adr gump nrge magn
with sustainability principles and strives to i mp
resource efficiency, reduce waste, .and contribute
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Frontken Groupds sustainability agemdda is m@motstomlt
pat hway -tteamM vwmmg ue creation, resilience, and indus
designed to strengthen trustni tmiesg gianeari akisd! v na\
|l andscape:

(a) Enhanced Materiality Assessment
We continuously refine our materiality assessm
pressing sustainability issues. By aligning wi
standards, we position oursel ves tdor ecsaspitnug er iesm
that coul dtemmaperfongance.
(b) Strengthened Enterprise Risk Management
OQur enterprise risk management framework is ev
emerging risks, from climate change to supply
safeguards operational resilience and rensures
confidence in our ability to adapt and thrive.
(c) Effective Internal Control Syst ems
We are elevating governance and internal contr
and et hical conduct. This commitment strengthe
and ensures that sustainabil imakiingeemmedded in
(d) Circular Economy I ntegration
By embedding circular economy principles into
efficiency, reducing waste, and creating regen
to environment al sustainabilityobutiahsoFeonhak
|l eader in sustainable innovation.
By actively pursuing these objectives, Frontken G
sustainability, resilience, and responsible busin
organi zation and its broader ecosystem.
The Group h
I

as set ambitious targets to be achieve:
it

sustainabi y and environmental responsibility.

a) Envi

gr
co

ronment al Byi 2i0kbM,2 ®%u0: goal is to neutra
nhouse gas emissions, aligning with our
ri buti ngeutor al cfauwtbwome .

> @
- O

tionBRolObBbOlLi we aim to generate 100% c
ng that it significantly addresses sus
for our employees, customers and st ake

b) I'nnova
i

<
Qv S
]
—

ue

ainable ProducBy 20&60Pr ouesaém i s to cCr e
ucts and processes with strict adherence
rporating green chemistry, green product
omy principles to minimize climate i mpac

OO owm
5 O~
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These ambitious targets undeesmosesbarnabmmitment.
responsi ble business practices. By setting clear
i nnovation generation, and sust aicmdhbelde tpor arawkc th gd ea
and | asting i mpact on the environment, society, al
our proactive approach to sustainability, alignin¢(
resilient future.

#—myw @
Vda

®
-
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SIGNIFICANT MILESTONES

n f i sc aj,

demonstrati
Some

of our

~

-

(a) Strengthened
Innovation Platform

We successfullyenhancedour innovation platform, fosteringincreasedvalue creation
through innovative solutions By prioritizing researchand developmentinitiatives, we
haveexpandedour capabilitiesto addressemergingchallengesand meet the evolving
needsof our customersandstakeholders

4 )

(b) Updated Greener
Products and
Production Processes

We made substantial progressin updating our product offerings and production
processedo be more environmentallyfriendly. Throughspecializedcapabilitiesand
investmentsin sustainablg¢echnologieswe haveadvancedowardsgreenerpractices,
reducingour environmentalfootprint and promoting resourceefficiency Theseefforts
supporta transition toward a low-carbon,circulareconomy,while deliveringproducts
that meet evolvingcustomerexpectationgor sustainability

4 )

(c) Greener and Safer
Chemical Usage and
Management Policy

We have implemented a holistic chemical usage and management policy that
prioritizes human health, ecologicalsafety, and regulatory compliance By adopting
green chemistry principles and stringent monitoring, we safeguard employees,
communities, and ecosystems This initiative reflects our commitment to pollution
preventionandresponsiblestewardshipof naturalresources

-

(d) Increased

~N

Reduction

Transparency and Risk

We havestrengthenedgovernanceand disclosurepracticesto enhanceaccountability
andreducesustainabilityrisks We enhancedtransparencyin our operations,reducing
risksandtakingproactivemeasuredo addresssustainabilitychallengesOurinitiatives,
including those related to climate change and pollution control, have resulted in

tangible actionsaimed at mitigating environmentalimpact and promoting sustainable
practicesthroughoutour valuechain

/

(e) Proactive Risk
Management &
Regulatory
Compliance

\

We systematicallyassessthe impacts of our businessactivities on climate change,
water usage, and other environmental factors Our approaches emphasized
transparencyand accountabilityregardingour performanceand data by committingto
third-party platforms suchasthe International FinancialReportingStandards(IFRS)
and the CarbonDisclosureProject (CDP) By engagingwith these platforms, we are
better positioned to focus on optimising our activities, ultimately reducing the
environmentalimpactof our operations

4 )

(f) Promote Net Zero
Goals through
Continuous
Sustainable
Production.

We consistently advocate for leearbon solutions by continuously advancing
technologies and projects related to part recovery, cleaning, and refurbishment.

Through our comprehensive assessments, we are able to quantify the greenhouse gas

emissions that have been avoided within the value chain as a result of our business

activities, which are reported as Scope 4 Emissions. We believe that by disclosing these
avoided greenhouse gas emissions, we can effectively promote a Circular Economy and

sustainable sourcing within the supply chain.

11

YfeantR@n Group achieved significant mil
ng our commitment to innovation, sustai
key accomplishments include:
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These accompli shments underscore our ongoing comm
creating value for all stakehol der s. By prioritiz
positioned to contribute mealneinnggefsula nyd tbou ialdddirnegs sai
and sustainable future.

CONTINUOUS ACHIEVEMENTS

Frontken Group's commitment to sustainability is
and mitigate carbon emissions while embracing sus]
have made strategic i nvest menrhtosu saen dg atsr adnessii tginasn sf otr
production processes and overal/l operations. As p:
are pleased to share the foll &wing achievements f

We have invested significantly in solar energy systems, leading to the adoption of
renewable energy practices As of 2018 to 2025 we have successfullyintegrated the
equivalent of 6,226,682 kilowatt-hours (kWh) of electricity using solar energy for our
operations Thistransitionto sustainableenergysourcesreflectsour dedicationto reducing
our carbonfootprint andcontributingto a greener,more sustainableuture.

Adoption of Solar
Energy

Since2018- 2025 we haveimplementeda robust DFWater recyclingsystem,resultingin an
accumulative savings of 577,495 tons of recycled DFWater. This initiative not only
showcase®ur commitmentto resourceefficiencybut alsocontributesto the conservation
of water resourcesa critical aspectof sustainableoperations

DFWater Recycling

Our commitment to waste reduction is evident in the accumulativesavingsof 585483

Waste kilograms of recycledwaste since2018- 2025 By implementingeffective wasterecycling

Recycling programs, we aim to minimize our environmental impact, promote circular economy
principles,andcontribute to a more sustainablevastemanagemensystem

These achievements underscore our dedication to e:
responsi ble resource management. By adopting rene:
and efficient water management tikhgontokeéemeGmdwipails
combat <c¢climate change and build a more sustainabl i
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CLIMATE CHANGE CHALLENGES

The Sustainability Committee, in alignmehudwhght v
recommendati onsr elfattéee FKilnawmadieal Disclosures (TCFI
Project (CDP), and the InternatR8habnFgnarohalsRe,
emi ssdidonsi gently evaluated and identified risks an
specifically in relation to climate change. This
the directio of ntnheen tGo mpianniytbisateinvweisr,0 emphasi zing
practices, a efforts toward establishing a circi

Gr

Fro 0
, w

t

e mi s
and S
d

S

r

5

committed to navigating the chal
particular focus on Scope 1 (di
ect emissieoehemhtomaplbychmaasdr en
S
c

wn

and e emissions in accordance with
tran

envi

=]

n countability while concurrentl:
d society.

=}
QO

s exploration of innovative approach
f technologies, products, and servic:
conservation,y aadt itvhel ymi wad rglkait n ¢
al greenhouse gas emissions, we aspi
enges while advancing our business e
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CONTINUOUS IMPROVEMENT

Front ke

n Group

I n FY2025, Fro
gr owt h, profit
it is about cr
Qur focus area
stewardship, e
management . Th
both achi eveme
Sustainabil i-Cy
We have dedica
initiatives, e
benefits:
(aBProptability
enhances mar
(bRi sk mitigat
regul atory,
(cEnterprise v
customer | oy
(ddntegrity an
interests an
At the core of
success
Technol ogy as
Frontken Group
services. By e
processes, we
(aPROTECT surf

(bPRESERVE mat
(cPROVUDE

reoating.

These
transfo

Al igned

sust

S

nnovat.
rmi ng
wi t h

G

FY2025: SusiTeirmalWMial uey as a Driver

ntken Group has reaffirmed its c¢ommi
ability, and resilience. We ré&cogni:
eating esducusgomat seg émpl eshaeshodd

S include governance excellence, em
mi ssions reduction, climate resilie
ese pillars formitnhaeifladuryd aRteipomr tgf w
Atooo kamdy fsamvamdreddi es t o embded ms wgtsdiom

easi anV8tuategy

ted significant resources to digiti.i
nsuring measurable outcomes and acc:

through ecciency: Reducing waste and o
gi ns.

i on: Proactive climate and pollution co
reputational, and environment al ri sks.
alue growth: Sustainability strengthens
al ty.

d reputation: Transparent governance an
d reinforce trust.

our strategy is the beéeimfbubabhess
a Competitive Advantage
6s advanced technol ogies empower cu.
xtending the I|ifespan, performance,
enabl e customers to:
aces against wear, reducing replacement
erials for Il onger |lifespans, minimizing

ainable solutions thr oughenrgeicnyecelriinngg,, rael

ons not only reduce environment al [
ustainability challenges into mar ke
| obal Standards
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Guided by the United Nations Sustainable Devel opm
opportuntetnigd ;metead rsenared value from fewer resource
and environment al challenges intédennGovapi ae 8ol o
partner for gl obal customers seeking sustainable

We believe that excellent corporate governance am
transparency, accountability, and ettheircmalr else a d eernscl
strengthens investor conf i denctey, aamdd tchoen tern vbiurtoemsme

Il nvest ments in Sustainable Operations

Frontken Group has invested significant time and
digital, and automated business models. Our succe:

(abPigitization of advanced production systems.
(bExpanded production capacity.
(cReengineering eForts in water usage, conservation s

treatment/ di scharge systems.

These initiatives have positioned us as | eaders i
technology and environmental sustainability, reinf
mar ket s.

Stakehol der Engagement and Ri sk Management

We place strong emphasis on stakeholder engagemen:

materiality assessment. By involvingdstuahehs!l der s
emi ssions reduction, energy effi wieemawyn,c ewa atha riursi
cont iomwei ty ansform risks into opportunities that f

LonZger m ViGoivemr nance and Oversight

The Board of Directors, supported by the Sustainal
Management Committee, plays a pivot al role in pro
review and i mplement ESG initiati vteasn,daerndssuroifng al
transparency, accountability, and responsible busi
The assessment and enhancement of operational S US|
strategic formulation of the Group. Key issues id
strategies and the etsdramm|drdnmepotgl cf wediowmi sooag,

aspire to benchmark our sustainability devel opmen]
GRI Framewor k, United Nations Sustainabl e Devel op

Framework (RBA), sandFBSEs&ubMakhy ESG Model Framew
focusing on the economic and ESG di mensions of ou

to resolving environment al and soci al chall enges.
The Board, supported by the Sustainability Manage
Commi ttee, plays a pivot al role in providing over.

15
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i mpl ement initiatives related to Environment, Soc|
coll aborative approach ensures that our sustainab]
promoting transparency, accountecathiicleist yt,hramug hrcewstp ot
organization Through these ongoing efforts, Fron:

outcomes not only for the business but also for t|

|

Empl oyee Conmnmidt Memti evement

Moving forward, Frontken Group recognizes that th
families, and our business partners are paramount
unwavering commitment to the eighy, Cwhiec Arfearsmf toh e
foundation of our development strategy. Our empl o)
and knowledge continuously enhanced to align with
Their contributions are directly linked to operat:

sustainability targets, reinforcing our culture o

e
Encouragingly, our dedicated employees at Front kel
core values. The Group consistently invests in en|
ensuring they contribute eflfeepcmdantel wi g¢ioo m.urAss uvsd au
transformations in our business practicesitaend ope
u

empl oyees who safeguard our facilities, producti o]
Their actionsmmpmlldyeae widlhesouande responsibilities, i
objectives and incentives program, directly | inke:
progress toward Frontken Sustainability Goal s.
(adontinuous I nnovationStaman ¢taheri ICg e@aui oinnnovatio
platform to provide tangible benefits to cust ome
delivering positive social and environment al i mg

(bMaxi mi zing Resources @ndePgblecitmngi pyoductivity
in production, operations, and the supply chain.
eliminating waste, and reducing costs to become

For more detailed inf or5Batsit@an ,natbhhé i EryorRtelpeon tFY302a
comprehensive update on our sustainability strate:
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This report builds upon the dettBnVvedonméot mbht Cbhm
Change and PolrlewptoirailCo@enti dm@li sbhal 2982ar, the report
performance highlights, progress against ta+tgets,
term amnrderilmongfrhi s transparent reporting underscore
transparency,uiandft lauspuari nabl e practices.

CONCLUSION

As we move forward, we anticipate a business envi
and complexity, with emerging threats and chall eng¢
opportunities for Frontken Ghomumpoumn Kusgiveesng,and umimy |
and the planet.

We are inspired by the coll aboration and dedicati
chain. Frontken Group remains steadfast in its col
organi zation,tadremiwalraiegby ofngen ewtim,g mrucftiati amkaibll iet vy
retur on equity (ROE). Our vision is to preserve
communities where we operate, while ensuring resi|

=]

technol ogi cal advancements, we
i o with sustainability as a gui
chal | en goeusr cseu cshc aarsc ictlyi, maatned cchi arnc
sustainability into innovati on, we ai m
e impact for al/l stakehol der s.

o -
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h
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p u
l og
sin
i ng

m abl

Fr

st

cu

re
ch

ntken Group builds upon a strong foundation r o
wardship, and innovatidvetpmgadtiycesom@ut meot e V.
t omergutirdiestus in upholding thatlki gheser nainamreda We
ogni ze our employees as invaluable assets and
mpions sustainability, inclusivity, and shared

v O n ® O

Ou
s e
me
t a
Su

commit ment extends to pedgedpngcesst omehsowiong
ices that enable greener outcomaemsbomMhproadinctcioc
ods, and sustainable supply chaiesp,onwe bd @&n tf ruit
affirmative action to give back to society,
ainable Devel opment Goals (SDGs) and broader

n x —~ = =
0o T <

Th
pr
t h
co
ac

port highlights our dedication to supporti |
0 cled cl| eamiang,ngrse ffuodicghimd ictad néphag tes
i fespan and reducichgdewasbéutOonsothati pgev.
e natur al resources, and enhance efficienc)
industries while strengthening profitabili:

omw —ToOowm

-~ S oo —
w o=~ =

We
pr o
pos

ti olemedu hiong t hat our operations minimize er
ive outcomes for communities.

r—rCB

phasize sustainabil i tdf racm orsess paurrs ielnltea rper ovcad r
c
[

Our employees play a pivotal role in advancing su
with customers. Recognizing their central role in
safeguard their haeeelitnhg,, swahfid tely eenmeptodw ewre hntgr itbut e t o
sustainability journey.

17



FRONTKE=EN

Beyond the workplace, we uphold stringent environ
t he -weilng of surrounding communities. By prioriti z
and environmentally conscisesbharpdaovti cespowd anmer
externally.

On behalf of the Board and Management, we extend |
and stakeholders who have accompanied us on this
coll aboration are invaluabl e taoswawel o Iglreectniew e leyc om
This report provides insights into how we integra:
Our commitment extends beyond compliance: we ai m 1
advancing circular economy -wi &eotlil caebso,r aa n do nf o sotre rai |
future. | mportantly, we remain focused on deliver.i
ROBensuring that our sustainability journey trans

stakeholder value.

For a comprehensive overview of our corporate res
Sustainability website, whierheliantceldu diensf oardndaittiioonn.a T
about our business, refern tion tlhnev € sAtbooru tR eH raotnitoknesn "o

FROM SUSTAUNABULYUTY DEVELOPMENT COMMUTTEE

FRONTKEN SUSTAI NABI LI'TY DEVELOPMENT |1 S CONTR
SUSTAI NABLE DEVELOPMENT GOALS. (12/17)

GOOD HEALTH QUALITY GENDER CLEAN WATER

AND WELL-BEING EDUCATION EQUALITY AND SANITATION

DECENT WORK AND 4 1 0 REDUCED
ECONOMIC GROWTH INEQUALITIES

i €

1

PEACE. JUSTICE PARTNERSHIPS
AND STRONG FORTHE GOALS
INSTITUTIONS

v, @
A \ Constituent of

esponsible / ') FTSE4GOOD
( Business ) ) BURSA Bursa Malavsia Ind
N Alliance V MALAYSIA °Ursd Maidysia index

13 i
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Pushing Boundaries: Advancing Towards Breakthrough Innovations

Environmentally Friendly
Enterprise Award Environmental
Protection Motorcade

%=  mM / A \
BRUZRHERAT : :
- Responsible
REHERGFAAT s : < Business ) ACDP
HESN - MERX 8 Alliance
snesowamx WEILR DIEME

2023
MWRM/ESH ESG AWARD

| el Discloser
= 1l 2025

3:36 PM

@ %ADT&%'\\#AL mum“:n:u' 5 1 T

FOUNDATION - ARRARNZ0L

MAEAGSS ‘7* '* 'ﬁ' ﬁ CRAH ALK
i ERH o AREW ]

we R E

PHRE 1F 128 2

11500 PULAU PINANG AYER ITAM

Dear LEE BOON TIAN,

With heartfelt gratitude for your gracious support towards giving hope and saving the lives of our poor kidney failure patients, please find the
Badge of Accredited Heslthy Workplac below attached Official Receipt for the year 2022, being your kind contributions to NKF.
e R WOE R 5 38 Our application for the new Tax-Exempt stalus is still pending. We have referred the matter to the legal system to handle it for us. Please
Ares Groen Tachnology Corporation accept our sincere apology for any inconvenience caused to you, related to our present Non-Tax-Exempt status. Until we have re-obtained
..-ugm .'ﬁm.‘ the new Tax-Exempt status, all contributions made to NKF will be given an Official Receipt. We will notify all our donors and friends, once
2 e 2 i B e BEARREH MRS — we have oblained our new Tax-Exempt stalus.

REHUREH LT oosrron e Ay Kidney Disease is a serious condition and there is no cure for it. However, with consistent dialysis treatment and proper preventative care
managomsm,mmuhooeanduchaneelnbeuaroopesndsurvwelhednsease Mpmolmernaabon;am-ndc:mndeﬂeﬂoﬂsb

is care for poor kidney patients, we
29th Haemodialysis Cente in Kota Samarahan, Kuching, Sarawak. This wil help 1o improve and provide easy access, qualty dialysis
treatment and care tothe and remotely located in Malaysia.

We would not have been able to achieve this, if not for the continued trust, confidence, support and encouragement from our invaluable
donors and friends such as your good self. As such, we remain humbly grateful to all of you. Should you have any enquiries, require any
clarifications or updale assistance, please do not hesitate to contact us at savelives@nkf.c ofg .my and, ploaseconﬂnu to stay safe and well.

With gratitude,
From National Kidney Foundation of Malaysia (NKF)

Social Achievements

19



FRONTKE=EN

Beyond Business: Creating Positive Social Impact
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Sustaining Excellence: The Key to Consistent Performance & Service

‘ £GA S /
(O
Certificate of Registration ‘socorEc

Frontken (Singapore) Pte Lid

150 9001 : 2015

CERTIFICATE

Frontken (Singapore) Pte Lid

150 9001 : 2015

S5
Certificate of Merit

AERS GREEN.
RERERAAMAE

Best Cleaning Supplier

CERTIFICATE
OF MEMBERSHIP

Frontken

J

FTSE4Good

|| Other Performance Achievements/Awards
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As we continue our mission to achieve neth ze . re prou
. : . ) . , wEnergy-saving Program
significant mi |l estones we have accompli st . ch step
. . , o 2017 WROR Discharge Water Recovery Program
unwavering commitment to sustainabilityogr I'n a
generations to come.
wSustainability Development Committee
a)One of our mo s t transformative achi ev eemkeg 2018 ®BuUilding solar photovoltaic systems of cutt
refurbi/lshmenovechngl ogy. By extending the | jClI e o1 cCcrrtrcal precision m
components and enhancing their performance, V€ lwEnvironmentManagementPolicyissued
V Avoi ovcer oSiBH@& mi ssi ons compared to manufiac| 5919 wFCB Energy Management Policy issued
V Achievedwastzermrocess, reducing material wa across all operations
V Delivered substanti al cost savings.and ene/ gy ooFCBSustainabilityDevelopmentRepo?tmerS
b)4dmpl ement various projects to reduce energy 2020 WFCB Climate Change Policy issued 2 UT ut i |
reducing our envir.onment al footprint
V We installed solar photovoltaic systems on> vh wWSUppPOHTCFD's recommendations to gener
and achieve an average mont hl24p@WRr gener 2021 WFCB joined FTSE Russell ESG platform
V To improve our energy <conservation transf SCTUT U O e v Y R A~ system,
conditioning-csoydteem,i ngusathd exhaust systempaud ooSustainabiIityCIimateChangeReportcIUding
the adoption of frequency.conv.ersiion t e amnd 2022 ooDecIaringNetZeroEmissionsbyZOSdf now m
control system and thesaephgcleimgmti mgsen®o Loe U, WL UL LV oeu
considerable good results. o .
T q bili h b wLinking corporate executives' :
c)Transparency an accountability ave een co 5023 compensation to ESG performance ormati or
We are proud to have:
V Publ i shAkrdnuaurst ai nabil it Re pewntdlCoFpDneRetport, e af "~ g . .
fogress and challenges wFCB joined CDP disclosure platform
P 9 _ 9 2024 WFCB Annual TCFD Report issued .
V Regul arly communicated progress to stakeh rs, ensuring e, ..dent wi t
standards and ;best practices )
V 4dk2@, we achieved a fairly good FTSEn Raddi il ooFCBAnnuaIIFRSSl&SZReporUssue%f 5

weal e hi eamedover al Bi smctoree @Ifi mat e

aspect

of

2025 WFCB maintains B for CDP disclosure
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t his document ar e for Fr on:

The data reported in
d business in Singapore, Mal a

Semi conductor relate
example, '"in all 100% coveragbeotdaFaroobkensGtbepe

Sustainability Report Data Coverage by Site

)

SUSTAI NABI LI TY REPORT LC UNI' T FY28:2 FY28: FY2bB:

Coverage by Revenue ( %) % 76 . %1 76 .98 . 83.%

Coverage by Site (%) % 76.9.76.9:. 76. 9:

Coverage by ReRatio of Frontken semiconductor related
Tai wan to the JWID®I%e coe\dermoge kaeffn Gr oup.

Coverage by Si Ratio of Data Covered Frontken Sites to
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Sustalnablllty Goals,

Change

Environment —
\ Responsible

R ibl SI'&rt Ter{_n GoaGIs ; gg:?ovsars),)
Responsible ium Term Goals ears),
p ~>  Long ¢ (>10 Years),

Short Term Goals (1-3 Years),
Medlum Term Goals (3-10 Years),

) _(>10 Years).

Short Term Goals
Medium Term Goals
Long Goals

(1-3 Years),
(3-10 Years),
(>10 Years),

| Short Term Goals (1-3 Years),
Responsible l l Medium Term Goals (3-10 Years),
2 Long Term Goals (>10 Years),

Supply Chain I Other Indicators & Performance Data

\!

Research,
Development
& Innovation

Responsible
Climate
Change

Responsible |
Supply Chain

(‘

esponsible

Inclusion &
Workplace

Diversity
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RESPONSIBLE CLIMATE CHANGE

The climate change challenges we are currently gr.;
Tackling these challenges requires an extraordinal
Carbon dioxide (CO2), a agilnonbeanit pwoiltlhuitna nd p e cdieffiice sl
pervasive reality. The consequences of gl obal i nd
l ead to dangerously elevated heat l evel s, wi despl
millfopeopl e worl dwi de.

The impacts of cl i-mad ehicnhga nggred alwavef agxtensi ve, d
environment. These include, but are not I imited 1t
weat her events, such as f | amads arhda nfgeemicmenst .r i Adudtietsi
sea temperature, ocean acidity, and the eventual |
significant threats to the delic-heengabfncemminour

the gl obe.

THREE STRATEGIC PILLARS IN RESPONSIBLE CLIMATE CHANGE

Addressing climate change requires a united gl oba
mu st come together to i mpl ement sustainabl e prac
i nnovative solutions. The urgienhmgntoft o huisdeérsstuan d
and mitigating the impact of climate change to ens

t o come.

Frontken Group is responding to the urgent <chall e
and a comprehensive approach. Our strategy centr es
assessment , which identifies gecriatiecsal i impaeces Jihd
serves as a foundational framework for our initiat
resources resilience, and production resilience.
(a¢l i mate ResWei egnceritize building climate resilienc
This involves adopting measures to mitigate and ada
include investments in renewable energys,soainrdcest he
initiatives to reduce our carbon footprint.
(bResources ResEinlsiuenmeg the resilience of resources i ¢
management of resources, including water, raw mat
optimizing resource usage, minimizing waste, and |
contribute to the sustainability of resources.
(cProduction R@wsri | cemméet ment extends t o buil ding re
systems. We strive to enhance the ecciency of our
environment al i mpact . Thi s i nvol ves i ncorporating

i nnovanhdona] igning production with circular economy
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Secur e FrfJntken Grogp Critical RPESOURCE
and material s, chemical s, manppower, and supp
opti misation, recycle and recov@E:?‘/éf/Et/reasu

CLI MA Response with high urgency awd com
RES/ L] E climate change and protect F

Ensure our Frontken Group can thrpbwe/ cCifn (t he
the face of <c¢limate change and /gégyviLr)gE/\}(esou

By addressing these three pillars, we aim to execu
in our environmental footprint. We understand the
sustainabl e practices bal aeftfiorretlsy icro nmirti ibgudtei ng ol
combinati on of strategic pl anning, i nnovative sc
dedicated to making a positive impacteom shetanna

of oursdusine

KEY COMMITMENTS IN RESPONSIBLE CLIMATE CHANGE

Frontken Group is committed to a comprehensive set
to address and combat climate change. Our dedi ca
prioritize reducing environameinomaal i mppett acrdbs W
include:
(aBEnergy E ¢ cFireomnctyk:e n Group i s dedicated to reducing
operations. This involves i mplementing measures toc
facilities, equipment, and tooling, ensuring respon

(bWwater Umpact Wedactiwely work towards minimizing wz
manufacturing operations, services, and overall f ac
to adopt i-en@c iwvearttert echnol ogi es and practices to redu

(cRenewable Energy HrahmtnloéemgiGesup explores and i mpl
renewabl e energy technol ogies, such as solar panels
to the generation of sustainable energy for our f a
more environmentally friendly energy sources.
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(d$t akeholder EEga@agqgmenetnt with stakeholders, includir
priority. We <coll aborate with all stakeholders to
shared commitment to sustainability across the ent.i

(eCarbon Reduction i Rr Gutplpéry Ghaum: actively <collabor

partners to minimize carbon emissions embedded in c
materials. Additionally, eForts are directed towar c
and suwppaiynmw suppliers to mitigate overall carbon i my

(f®reen ChemistryTHHea nionvtaggroant:i on of green chemistry i
and production is a core aspect of our environmen
har mful chemicals that pose risks to human health o
sutsai nabl e practices.

(gfarbon Emissidmonhakegat Group sets specipc targets

across all scopes, including scope 1, scope 2, and
our ongoing eForts to mitigate climate i mpact.
(hJransparent Oaugpord d mmi:t ment t o transparency i s de
reporting of greenhouse gas emi ssi ons, target s, r
Greenhouse Gas Protocol , providing open and accou

initiatives.

Through these commitments, Frontken Group strive
responsi ble business practices, actively contri bu

KEY OBJECTIVES OF SUSTAINABILITY REPORT

Frontken Group's commitment to climate change r es|
in the Sustainability Report. This comprehensive r
and achievements in the osgari enrgc \e,f fsoertt sa mboi teinchuasn cte
climate change responsibility across all/l busines
steadfast commitment to the following key objecti:
(a)ransparFegncyt:ken Group emphasizes transparency in rep

By providing detailed insights into the progress made

the Sustainability Report serves asseakvalhuablceo mpe £ du

understanding of the organization's climate change st

(bAmbitious Thegetrgani zation sets ambitious targets t
footprint and mitigate the impact on climate change.
ongoing eForts to improve performance, dsulvtesiinmornveddu
greenhouse gas (GHG) emissions.
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(cYntegration AcrossCBumatmessh&dmge sresponsibility is
department but is seamlessly integrated across all bu
every facet of Frontken Group contributes tol tihmpawter
and fostering sustainability.

(d$pecipnpc UnkFtomthkemrsGroup pledges to introduce specin
reducing GHG emissions. These initiatives are carefu
areas of impact, embracing innovation dmnd <s<hathgienabl e

(eContinuous Umplrhoev earegnani zati on is committed to a cont
acknowledging the dynamic nature of sustainability ch
strategi es, Frontken Group remains agile incadamtdi n

emerging best practices.

(fDecreasing GHG Emissions and UmRpopovkeg BneugysEGcueenc
is to decrease GHG emissions while concurfreaudd ystematae
aligns with gl obal sustainability goals and position:
nght aghi mate change.

Front ken Group' s

reducing its envi
and combatting cl
evident through &
reporting, ambi ti

strategic initiatpgers
reinforces the or :

a |l eadest aiimmable
practices and co
to global environ

FRONTKENAS COMPLYANCE WYUTH TCFD FRAMEYV

Frontken's compliance with-rdlhaet eldaski nFRaonrccieal onDi €L
framework underscores its commitment to understan
ri sks and | everaging climate o pcpoorrptournaittiioens haacsr 0SSys:
categorized potential financial i mpacts associat e
(ajJransiti olnr aRissiktsi:on ri sks encompass the npnanci al i mpa
to reduce carbon emissions and transition towards ach
may include signipcant costs as s oceinaetnetda twiotnh-soaff eenngeervge
and carbon reduction technologies, expenses related
energy sources, and the procurement of carbon credi
mitigahi agitriamsks are cruci al for Frontken to navigat

and transiti oncarobvamr desscaandmyw eFectively.
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(bPhysi calPhRyissikcsa l ri sks refer to the pnanci al i mpact s
of climate change on Frontken's operations and infras
electricity costs due to higher emeagyglcomaslumpe mper &
gradually. Additionally, Frontken may i meldratexdpaemaag

and mitigating therelmptaed sdiofastlémat eAssessing and a
i mper atoirveFrontken to enhance its resilience and ada
patterns and extreme weather events.

(cRegul ator Reub&asory risks pertain to the npnanci al i m
with evolvirepbgatkdmaegul ati ons and policies Iimposed by
include estimating potential futuréatcarhormuttdes i o ez
eForts to mitigate c¢climate <change. Frontken must st
proactively engage with policymakers to navigate regl

wi th emdrignantegd &t ed mandat es.

(d¢l i mate OppoC€Cktumateevpportunities represent potenti a
Frontken's proactive eerfagemdentniitmnaci vemat andartthen t r ;
economy. These opportunities may i nclude i nvhest men
devel opment of i nnovative <climate solutions, and th
products and services. Embracing climate opportuniti
streams, enhance its competiti vley ptosidnwinr,ommantcalntgu

(7]
S A%

tematically identifying and assessing c¢l i ma
FD framewor k, Frontken demonstrat es -rietlsatceodmn
ial impacts, fosteonngmergihdgeopgeor anni Cia@s$ t
| andscape shaped by climate change.

- T o<
o S O
T o

S
C
c
I

Q —+~— m

Specific Strongly support the initiatives of the international organizations on climate
actions: change, and abide by public policies and local laws and regulations;

Improve energy efficiency to reduce the energy used in our operations;

Work with related associations and government agencies to implement green
energy technologies such as solar panels and purchase green energy;

Engage with all the stakeholders including the supply chain to minimise the
carbon impacts;

Continue carrying out GHG reduction actions and set targets to reduce our
carbon emissions;

Continue investing in R&D for sustainable innovation;

Insist on responsible green production and green innovations and use
transparent disclosure to enhance the company's green reputation;

Each business unit evaluates the risk level for drought and flood every year and
come out risk mitigation measures accordingly;

Implement FCB business continuity plan and update it regularly.
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RESPONSIBLE CLIMATE CHANGE COMMITMENT

Frontken Group wild.l i n accordance with our en
t o:
Reduce the energy used incbudi ogpermpromed energy ecc
facilities, equi pment and tooling;
ii.Reduce water impacts in the manufaotuudnggof heuusepel

and operation of all our f aciWN P -

i i i Udmpl ement alternative or
technolsgths as solar panel s g - ‘
provide additional sustainablm —aci it

iv.Engage with al/l the stakeholdets combatdi abgi matesabahg
Wor k with suppliter s/vieodudesmetdte carbon embedded iin al
chemicals, packaging materials, and the carbon footpr
to minimise their carbon i mpacts;

i .Untegrate green chemistry innovation into o,uri npcrloucdeisns
removal of har mful chemicals that detriment to human

vii Settargets to reduce ouirnclhudiomgeméepeé ohs Scope 2 and

viiiReportgroewlernhouse gas emissions, target sandr eisnul acsc carndda

withGrkbenhouse Gas Protocol .

CNRBYG1SY DNRdzLJ Aa O2YYAJSR (G2 FRRNBaaiAy3da GKS ¢
2F dz2NBESyOeé YR RSRAOFa2y® hdzNJ I LILIINRBI OK Ay @2t @
ARSyoFeé ONRoaOIf A&dadzSa SRR 28 NEIAAY 2078 IONKR |yTiaSSadii ¢
Fad F FNIYSE2N] F2NJ 2dzNJ 62N] | ONRaa aidNrdisSaao 1
YR LINRPRdzOa2y NBaAftASyOSed L 3IdzARS& dza Ay SES
S§0a St e

yydzZl e8> 6S Llzof AaK 2dzNJ LIN2INBaa 2y Ot AYIF (S C
2 3NY SU2NIa (2 SyKFEyOS GNYyaLl NByoOoezr asSi
NBaLR2yaArAoAfAlde (KNPdAAK?2dzi A3/ deNR RdiZOSY $ & NBEY Sika &
AIAYyAUOFyGfe NBRdzOAY3 2dz2NJ AINBSYyK2dzaS 3IlFa oDI
SONBIAS 2dzNJ OFNb2y TF220LINAYyd FyR YAa3dlLGS 2dz
YOASYyOe I yYRYNBRIANYEI I DINRB A& 2dzNJ 2LISNF a2y & @

¢CKAA | LILINRFOK dzy RSNEO2NBA 2dzNJ UNY O2YYAGYSyd
A0Sl NRAKALE FfAIYAYy3I gAGK Ft20lFt Suz2NLa G2 | F
Ly O2YLX AlFYyOS GA0GK GKS ¢/ C5 FTNIYSE2N]l = CNRyY(]
YR NBalLl2yaS YSIFadaNBSa | ONRPada (GKS O2NL1LIRNIas2yd
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Of AYIF(GS OKFy3aS Ayid2 GNIyaAiezy NARAlAZ LKeaAOl
CNFYyaAosaz2y NARE&ALlE& NBE O2YLINRASR 2F YIFI22NJ OFNb2Yy
bSG ®%SNRB 9YAadaaAz2ya o0& wnpndd CONB SBIRLIOISED 2R/
G§SOKy2t23AS84s SELISyasSa F2N FLILX AOFea2y LINR2SOG
OFNb2y ONBRAGaDP wS3AdzZ FG2NEB NA&ala AyOfdzRS NAaj
G2 €20t 32 BANY M KLHENOI 1£J2 INIRGAL & LINAYI NAfe& O2ya;
O2yRA92YySN) dzaS 06SOldzaS 2F atz2¢fte NARAAYy3I 3TFf201
OKIyaSa IyR RAAlIAUSNEOD

CONTRIBUTION TO THE SDGS RESPONSIBLE CLIMATE CHANGE)

QUALITY 8 DECENT WORK AND 12 RESPONSIBLE 1 PEACE, JUSTICE 1 PARTNERSHIPS
EDUCATION ECONOMIC GROWTH AND STRONG FOR THE GOALS

~ INSTITUTIONS

.’
-
-

Y,

RESPONSIBLE CLIMATE CHANGE ACHIEVEMENT DATA

Responsible Climate Change Data

7,000,000
6,000,000

5,000,000

4,000,000
3,000,000
2,000,000
1,000,000
. - I . H

2023 2024 2025

B Total Accumulated Green Energy Generated from green power project since 2018 (kWwh Green Energy)
B Total Accumulated DIW recycling from DIW Recycling project since 2018 (Ton DIW Recycled)

B Total Accumulated Waste Recycling project since 2018 (kg Waste Recycled)
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CLIMATE CHANGE PROJECTS FOR SUSTAINABILITY DEVELOPMENT

N o SUSTAI NABI LI TY DE\

| NDEX ESG RATI NG UNI'T FY2B82 FY202 FY2DB!.

1. (
Total Accumul at ed KWh Gr
Generated from gre

Energ'3’218 4, 727 6, 226
since. 2018 ‘

2. Tot al Accumul ated | Tonnes 394,5 492,6 577, 4
DI'W Recycling proj recycl

3. Total Accumul ated ‘' kg Was 360, 8 462,5 5865, 4
project since 2018 Recycl
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RESPONSIBLE GREEN PRODUCTION

Frontken Group has made significant strides in en
operational challenges posed by global warming. I
production plant i ve dDaei wam darcd Somgadp mieadgr ef |l ect s
commi t ment t-or iivmenrovpt ogness. As chip processes be

advanced production capacity has expanded.

Wi
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Notably, electricity consumpti on,stpaanrdtsi couultaralsy a nf

e

ttlhhis growth, efforts to maint aidre rswssteasi mabsielrivteyd
oduction average power and water usage, attribu
alification stThgeugh pbpew tfaotlinubpes. efforts, the
age deassaseld . K&h (F&A42D02. BWhpeuwunit pr;odarcd i bhe u
oduction average wateéeer aata@ &l WY 262 IGscdu benlecit g et lpe r
rt; t tios (iag duec hange and optimization in our p
alification stage of the new plant in Taiwan and
erage waste splriogdhetcleyd 6 @d 4k g ( FA2 @2k gper Mawvi ng

r war d, t hese increases wil/l be of fset by the cor
d water recycling system and future innovations

e company has mai nt ai ned consistency i n man a g
mmi t ment to environment al stewardship. Moving
tigated by the ongoing expansion oft ermsn e vaal bolneg s«
ture innovations.

ont ken Group takes proactive measur es to asse
nitoring Scopes 1, 2, and 3 greenhouse gas emi s:

ducing ener gy usage and emi ssi ons. Optimizing
stainability strategy, with ongoing efforts ai me

l ignment with i-¢da&ar kommfiutmemda, tor antlkoemn Gr oup

ewabl e energy -siotue cgenetfr atcil u"di sgclnas sol a
er overelidulc, eenerddgyht ilnlgers yssytsetnesm eannhda ncleim
i bute to energy conservation and emissions

s has significantly bolstered the company's
since tianbcleypt itohne. gNooup has generated an avel
7683 bWh accumul ating, 22k @WBI2Z magtreleyn power since

Continued investment in energy conservation techn
monitoring systems, has yielded tangible results,
Frontken Group's proactiwendaepproacis tossuetdaicmalbic

responsi bi

ity and setsl emdbegclpmarck i €es i ndwentermry

|
emi ssions reduction.
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GHG EMISSION DATA

To assess the environment al i mpact of the Group's
Group i mplemented and monitored Scopes 1, 2, and
The calculation is based on thei GellGyPuséedcioht ewhat
and reporting tool

FRONTKEN SCOPE 1, 2, AND 3 GHG EMISSION

We have identified Scope 2 electricity consumpt.
achieving our stated energy and emissions targets
production. Optimizing ener gyyefcfoimpiomremyt iof acwrmpa®
sustainability strategy. We committed to continue
reduce our environment al footprint. We acraer bcoommmi
futur e. We 6 v ee da Itrheea dsyh abroeo sd f renewabl e power in ¢
renewabl e ener3iyt ei nGelnuedreatOno n : Renewabl e power ge
sources (i.e. solar).

We continue to enjoy savings from our scrubber ove
system projects implemented:

a)We continue toopmpmbsatbontbf energy consemwhatcihomr o
single biggest user of electricity. 't is important t
achieve this through our scrubber overhaul and repl ac

b)We also continue tenexpglorconskee vaseomf Performance E
Management, Sgbtewmi ng |lighting |l evels to be automati ca

c)We <continue to enhance the energryercomseawviangonl i gnh tii
of fiices

d)We contonumpl ement and expand renewabllen pboowehr oiumr oluari
and Singapore Plant, we installed solar photovoltaic
and achieve an average montitRUyB@WOwandgwereaatumal afi up
appr oxibma2t2etlkwh®?2 green power since 2018

e)We continue tenéemgyovcvenservation transformation of
conditioning -cylsiteet,i lggsdnd exhaust systeawml|laddnlgi ghtei

of frequency conversion technology, the installatio
repl acement aovfi ngndrghti ngs. To that end, we achieved
we have contilomaisdet eecrsearvgeyi teywery year since the i mple

CONTRIBUTION TO THE SDGS RESPONSIBLE GREEN
PRODUCTION)

GOOD HEALTH CLEAN WATER
AND WELL-BEING AND SANITATION

DECENT WORK AND 1 CLIMATE
ECONOMIC GROWTH ACTION

& 4
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RESPONSIBLE GREEN PRODUCTION TARGET & ACHIEVEME

DATA
GHG EMISSION TARGET AND DATA

GHG EMI SSI ON & | NTE UNI'T FY28:2z FY28: FY2bB:
Scop&HG Emi ssion tC0O2¢ 1,61 1,70 1,69
Scop&HZL Emission

tCO2¢ 11,5: 12,4 12, 4.
Locabiases®dgrid average emis
Scop&HL Emission
tCO2¢ 11,5: 12,4 12, 4.
Mar kheats 8chdj usted for verif
ScoB&HG Emi ssion
tCO2¢ 41,3 39,1 48,1
Scope 1GHGJdEBMIi ssi ons tCO2¢ 13,1: 14,21 14,1
Scope 1, GHG &md sEi ons t CO2¢ 54,4: 53,3 62, 2
Scop&HTGEmMIi ssion Intensit kgCO2
Target 8Re®0Ze 10% EI r pern .23 3,00 2,78
Target bRe®0S3S:25% E|I event
Target bRe®WSBD:50% EI Mi 11
Scop&HTEmMIi ssion pberens
RevenBase(ll i n8,B5030 kgCO.2
peuni 0.82 0.89 0.75
ScCop&HEEmMIi ssion perewms produc
ProducBasen i(ne. @820
Scop&HB Emission Intens kgCO2
Target 8Red®wW2e 10% EI pern 23,0; 21, 9! 20, 4
Target bRe®0S3S:20% E|I r.erle.l
Target bRe®WSBD:50% EI Mi I
Scop&HZ Emi ssiopefd nt e
RevernRasel i n@ 92816 ) kgCO2
peuni 5.81 6.48 5.49
Scop&HB Emi ssiomed nteiproduc
Produ¢Btaisehi n&.5®20
t CO2e
revent 192.! 182.'!' 170. .
Scopa@dvdai GGHITEMI ssi ons Mi |l i c
Emi ssions prevented by t
technologies, and minim kgCO2
peuni 48.5 54.0 45.7
produc
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tCO2¢ 96, 2: 104,121 103, ¢
ScopeDilrrect Emissions from company facilities, fleets,
Scopel ndiirect Emissions from electricity purchased and
ScopeOt3hier I ndirect Emissions from company activities v
ScopeThde: Prevented CO2 Emissio(@af camakF e dctokpses dlO p&a rSact oi poen
Note on FY2024 Restated Figures
The FY2024 comparative figures in this table differ fr
Sustainability Devel opment Report and FY2024 TCFD Repor
errors were identified factbhesgand lbettcobmbugtemnsembrt
the FY2024 GHG inventory. Specifically: (1) the Scope 2
year's coefficient, ne/te aa p Ppluybil n ¢ atth eo nr d qawi ruendd;ea g 2Na i twhae
Mal aysia grid emission factor was sourced from an out d:¢
provisional figure; and (3) certain Scope 1 fuel combus
incorrect reAd omarleswvwlltuest.the FY2024 figures have been r
A Scope 1: restafetof AopmOB+BEBDt GAO 3 %)
AScope 2 phesedt aodamardiet restat e ftroom 214,964 & 7&QCIOC O
+2. 3%)
The restatement does not affect progress against Scope
remain on track. Frontken has implemented an enhanced :
recurrence. Ful l det aitlkse na rFeY 2d0i2s5c Il oFsReSd SiR® ISt eSdiFsifE dam aradii -
Di sclosures Report, Section 1.5,
GHG SUPPORTING TARGET AND DATA
@ Sl S S O G ENAFEN ST UNI T FY2B8B: FY28: FY2DB:
DATA
MWh 23,1 25,3 26,7
MWh pe 46.2 44.5 43.9
uni t
: Revenuwm
Tot al Energy Consumptic Millio
MWh pe 0.01 0.01 O0.01
uni t
Produc
I nternal Carbon Price f USD p
Emi ssi ons t C® 20 20 20
Scope 3 GHG Emission (1 t CO 41,3 3930 48,21
Purchased Goods and S t CO 6, 48 7, 82 7,110
Capital Goods t CO 28,19 29,0 31,0
Fualn-dnerwrgeyy ated acti vi
(not included in scop tco 3 145 28
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Upstream transportat. t CO 0 0 0
Waste generated in op t CO 215 249 316
Business travel t CO 29 0 261 3a
Empl oyee commuting t CO 257 3a 351
Downstream transport a t CO 5, &4 1,27 8,985
l nvest ment s t CO 0 0 0
Processing of sold pr t CO 0 0 0
Usef sold product s t CO 0 0 0
End of | ife treatment t CO 0 0 0
Downstream | eased ass t CO 0 0 0
Franchises t CO 0 0 0
Ot her (upstream) t CO 0 0 0
Ot her (downstr eam) t CO 0 0 0
Upstream | eased asset t CO 0 0 0
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WATER DISCHARGE & WITHDRAWAL TARGET AND DATA

WATER DI SCHARGE & WI THEL UNIT FY28: FY20: FY2bB:
ReduWat er Conspenptaotni vi
Target 8Re 2wW2e 10 % miper
Target bRe®WBH:20% revenu 557.: 554, 573.
Target bRe®WsBaD:50% Millio
Water ConsumptionTapegetur
(Baseline 2019: 799.61) .
Wat er Consumption per ur mép eun i 0 14 0.16 0.15
(Baseline 2019: 0. 14) produc
Number of | ncicdanptls amnfc er
Water Quality/ Quantity F
Regul ati ons.
g qumpedr 0 0 0
Target 8y 120Reporting Cas: nci ¢
Target byl 2R0e3p50:rti ng Case
Target byl 2R0e5pOo:rti ng Case
Wat er Management Pl an .
(including Water RecycliKIIO T 87 98 85
No. of-SWattersed Region si Numbe 0 0 0

Total Amount of Water Wi
Surface water from riv
Groundwater from wells
Used quarry water col |
Munici pal potable wate
External wastewater
Harvested rainwater

Sea water, water extra
ocean

Total Amount of Water (E

from Facilities

Ocean tot al di scharge
Surface Water total di
Subsurface / well tota

Oof-di te water treat ment

Benefici al / ot her us e

miWate 278,

méiWat e 0
miWat e 0
méiWat e 0

miWate 278,

miWat e 0
miWat e 0
miWat e 0

miWate 278,

miWat e 0
miWat e 0
miWat e 0

miWate 278,

miWat e 0

({a)

({a)

315, <348

183, ¢ 0
69, 3 0

0 0
60, 0 348
1,02 0
0 0
1, 34 0

221, :348

91,

3

0
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WASTE & AIR POLLUTANTS TARGET AND DATA

WASTE & AIR POLLUTAN UNI'T FY2B8:FY20: FY25.
Tot al amasnt &Rfecycl ed. Tonne 86,9 98,2 84, 9
Tot al amrHazmatr dofu sGeWwaesrtaet ¢ Tonne 641 8014 937
Tot al armMournetc yocfl ed Waste Tonne 816 1,06 1,28
ReduWast e Gemnpeerrataecd i vi t T
Target 8Re®@0O2e 10 % onnes
Target bRe @036 :20% revenu 1,28 1,41 1,54
Target bRe WS : 50 % Millio
Waste GenpeerraRendianue
(Baseline 2019: 1,698) kg wa:

er u 0.32 0.42 0.41
Waste Genmnpeerratuend t of propproduc
(Baseline 2019: 0.31)
ReduAgier PolEmitsasp®msacti Tonnes
Target 8Re®2wWRe 10% revenu 17 15 15
Target bRe®WeBe:25% Millio
Target bRe WG :50 %
Air PolElmitsamnton skepveern uuen i
(Basel i2nod 623 0 tonmpes
unit 0.00 0.00 0.00O
Air PolEmitsantons per uni produc
(Baseline 2020: 0.0030)
Tot al No. Case of Abnor
supervising authorities Number
Target 8y 120Reporting Cas abnorr 0 0 0
Target by0 2R0e3pSoirting Case OCCUIT
Target byl 2R0e5pOo:rti ng Case
Tot al (_Ean.SIUSroan-fmenta.I Fin $ USD 0 153 0
Penaldureisng financial ye¢
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RAW MATERIAL & CHEMICAL TARGET AND DATA
RAW MATERI AL & CHEMI C UNI'T FY28: FY28: FY29:

Tot al raw materi al used Tonne 38.8 44.6 54.09
Tot al twin aluminium w Tonne 37.5 43.7 54.0
Tot al powders used for Tonne 1.3 0.9 0.9

l ncr easagteBEmviur onment al

Chemigear unit Productior kg paeri

Target 8blyn@ro2ase by 10% Revenu 925 1,58 1, 34
Target blyn2roe8sbse by 30% RM mi |

Target blyn2roébdlse by 50%

Usag&nwofironmentally Fri

peRevenue kg pei

y Fri produc 0.23 0.47 O0.36
n

Usag&nofi ronment al |
per unit Productio

Committed compliance to Compl i
Storage and Di sposal 0 P 100% 100% 100%
. : ( %)
Environmentally Friendl
RESPONSIBLE WORKPLACE
NEW NORMAL WORKPLACE
Frontken Group has been dedicated to i mproving an
Hazard Prevention Programs in the workplace. The

assessments, the identification afarmeas amas tthe laio
measures to ensure the protection of workers. Embrt
has diversified working approaches to enhance pro
abilities to trhmeor € ul loengto.i nFuritnieg i ati ves such a
management , and other systems aim to expand the
fostering bapedot-bdespgobluman capital management .

The commitment to providiereg wa ¢ &

R a1 Pajury

environment i s articul ated i n = 3 <eal th
Environment policy statement, n i1 Wor kp
Health (WSH) regul ations across 1 ritsdict
actliwepromotes awareness of wor kg #t i onal
safety and strives to elevate neagards  f
through the i mplementation of i ve WSH
This plan includes measures su¢t and
safemgrovements, and onsite sat 1S .
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ENSURE SAFE WORK ENVIRONMENT AND EMPLOYEES HEALTH

Frontken Group believes in the mreavemtgahkainl iutlyt i afat

achieving zehooughurcioasi nued investment in core s
initiatives. The i mplementation of a mandatory W
equips them with essenti al knowl edge, eaeVartiendg t oy
such as electrical safety, ergonomi cs, control of
The group maintains 100% compliance with al/l regeu
safety performance of its operations and processe
identify and evaluate hazandb andatthygkdudiwi § hc o
review and qualify the safety system. The Environ
team developed detailed Health and Safety Protococ
safeguardieg iempd¢loyglel enging times. Frontken Group
to prioritizing thbehang!loboh,isafwboykfandewel |

Our approach aligns with the Sustainable Devel opt
Heal t h amedi nWel I We wunderstand that pfo@matgi nagmog@o dc
empl oyees not only contributes to a hmome preeg siolniaé
productive workforce. This commitment is reflecte:t
to support and enharbcee ntgh eo fh ecaulrt he ngpn do yveeel sl.

We believe that by investing-benngur wemphkeyeav'eshe
term success and sustainability of our company.
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We are 100% compliance with al/l regulatory requir
safety performance of our operations and processe:
and evaluate health and safestikshawarks amneads ., i sflHs

operations, and to identify the controls needed t
safety risks. We continuously i mplagmeyntaurdegul atro ir
gualify outemafBPuyi mgy-59hhe@akO®¥imDc, the ESH and S
devel oped detailed Health and Safety Protocols fo
empl oyees. For more informatlBoRPyropbease refer to
We see it as our respo saf e
and i-fnffeue ywor ki ng envir

out in our Heal t h, Saf ¢ i cy
statement . This policy e
Safety and Health (WSH

actively amwraocrmantes s on

occupational health a

el evate the safety sta der s
t hrough our Wor kpl ace

wor k pl an.

We expand our WSH measures such as training and e

onsite safety inspections. We believe that all wor
is to achieve zero injuriésn tamdod el usommtni mweaed ciomrw
and injury reduction initiatives. To raise staff

programme for our operation employees to equip th
safety respandi boVetieg mat er i ailesl enceterdiecda If osra fsepteyc,i
control of hazardous materials and chemical safety

CONTRIBUTION TO THE SDGS RESPONSIBLE WORKPLACE)

GOOD HEALTH QUALITY GENDER DECENT WORK AND
AND WELL-BEING EDUCATION EQUALITY ECONOMIC GROWTH

1 REDUCED 1 PEACE, JUSTICE PARTNERSHIPS

INEQUALITIES AND STRONG FOR THE GOALS

INSTITUTIONS g

17.16

RESPONSIBLEWORKPLACETARGET & ACHIEVEMENT DATA

In the reporti Bgueparcihodevefd EYW202 ol | owi ng:
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HEALTH & SAFETY TARGET & DATA
No HEALTH & SAFETY | UNIT FY2BZ FY28: FY28B:

1. Achieve Zero Fat al I
Gl obal Fat al Heal t h
(e.g. -CONVI D
| mpl emented protocol a
prevent and control of Number
which applies to Emplo | ncid
Community.

Target 8bQy i2r02i dent
Target bl i2r0c3i5dent
Target bl i2r0cki0dent

2. iAchieve Zero fatal
empl oylkeslét h and saf
al l 100% coverage of Number

Target 8bQy i2r0c2i dent Incid
Target bQ i2r0c3i5dent
Target bQ i2r0cki0dent

ii) Achieve Zer-nelat
contrdatad i ties in a

of Frontken Group; Numbert
Target 8bQy i2r02i dent Incid
Target bQ i2r0c3ib5dent

Target bl i2r0cki0Odent

4. i1i) Achieve ZeRel ian
notices of vi ol ati on

Frontken Group. Number
incid 0 0 0
Target 8by3 2i0m@ci dent : NoVs

Target by 2085dent
Target by 20080dent

v) I mprove the work
ealth and safety re
|| 100% coverage of [ ost
L

otsitme i nci dent rate = | per 1. 0.01¢0.00¢ O .108
Target 8by0.202 hour/ empl oy

Target b0 .200835hour /
Target b<g0.20050hour /

[
h
a
(

4 3
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HEALTH & SAFETY COMPLIANCE AND CERTIFICATIONS
TARGET & DATA

HEALTH & SAFETY CO
AND CERTI FI CATI ON

N o

UNI T

FY2B8: FY28:FY20B

Established
commi tteeso,

management and
safety
coverage of Frontke

Achieve
sites |

regul atory

ri sks in

board c

SafetyCommitr

cont

al |

100% percen
and

icensed

country/site.

Achieve

sites SO t4l600 1:

OHSAS 1

standard

by

cust

Achieve

of

safe

safety

Achi eve
safety

Ongoi ng

of

empl oyees

aut horit

100% percen

2018

8001 camdidr
equi valnertr nati onal

omer s.

certificat

100% percen
ty indicator

training

and

all BeafFfht
protocol/ sta

TaAght eve

100!

trained

protocol s/ standards/p

Number
trainin

Oongoi ng

of

staff

of sgaehfraéc

g which .

TaAghteve
recei ved

ncl

100
t he

Compl i

Per cen

Per cen

Per cen

Numbe

Per cen

Numbei

Per cen

Ye s

100 %

100 %

100%

994

100 %

100 %

Ye s

100 %

100 %

100%

100 %

100 %

Ye s

100 %

100 %

100%

1,11

100 %

1,05

100 %
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RESPONSIBLE INCLUSION AND DIVERSITY

Qur empl oyees are fundament al assets driving the
commit ment , team coeodivim,g opmdwpsebl eaMea are stead
talent s, knowl edge, experiencesjngndnskeducaei ® ntah

fostering their devel opment and growth within the

Frontken Group recruits and employs individuals b
nationality or race, in a fair, open, and just ma
di verse and robust tal enht cpoonotli,nudruisvitnrga i giri mvgt ha ntdl
instilling a culture of-l isfaef elhagl, arecxeccel Oemceni tainat
devel opment, | eadership grooming, knowledge exchar
among ot hperrosv.i dWe competi ti vei rcdwapteennsaagtei obne n eafbiotvse, |
and a variety of training courses, striving to cr
We firmly believe that the continuous | mprovemen
empl oyees are pivotal to our sustainability, comp
Encouraging continuous i mprovemewbr lafnar clee afrmri n g h
particularly in the "new normal" environment, by
strengthen domain expertise and personal growth.
a knowl edgemadbdahdyd fraetsproemsi ve wor kforce, equipped wi
domain knowledge, and the ability to support sust s
Empl oyee engagement is of ut most i mportance to U:
happier at wor k, and are more motivated to succee
performance. We actively engageni h adbiosicus sSisars , wis
devel opment and reskilling, fostering stronger rel
open communication channels to ensure employees
guestions directdgeymewitt,h fsoesntieorri nnganaa cul ture of tr a
Frontken Group is committed to creating a better
empl oyees. We believe in fostering inclusive comn
activities to contribute gpoairt ievnepllyo ytee ss d mi eetxyt.e nH
| ocal communities, we engage in corporate soci al
internships for student s and hiring di sabl ed i n
participdte mpmcdocaica i vities such as blood donat i
l ess privileged groups, demonstrating our commitm
oper at i[RI )& ! X
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DIVERSITY, INCLUSION AND EQUAL OPPORTUNITY

Frontken aims to be proactive in corporate soci al
communities. Through t he caring for education e
opportunities, and promot i ngcosupargtes ,e mgprltosy,eeand oc |
public service in guiding, ecology and conservati

; : ' L
4 )

4
- o
b ® /By
i 4

-

A diverse and inclusive culture plays a key role
fresh perspectives and fosters innovation. Front Kk
treat fellow coll eagues wigtalr drl eesspse cotf agredh dceorn s iadyeer, ¢
cultural background, physical ability, religious k&
including human rights are appl-iend eirmadby awidl e xb
our peopl e, community and in the marketplace wit
committed to paying our employees fairly and equi

Our Human Resources ( HR) organization has primar
workforce and talent development activities. We t
| eaders i mprove our workplace performance.

ENGAGING AND COMMUNICATING WITH OUR PEOPLE

At Frontken, we prioritize employee engagement as
engaged employees are not only happier but al so mo
overalll business performance. fobke¢eeeifogestwengr eet
our teams, developing talent, and providing oppor

We actively engage with our empl oyees through re
address i mparetlaanted abpurcs such askstafhgdeWel ophma!

and ideas, and we strive to coregatoenea fwerk drewirrdg
supported in their professional journey.
OQur approach to employee engagement includes varic

devel opment opportunities, mentorship programs, e
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celebrate employee achievements. We believ-bethgt i
not only benefits them individually but also cont.
organi zati on.

By fostering a culture of engagement, coll aboratic
a positive and fulfilling work experience for all
both individuals and the company as a whol e.

e

At Frontken, we prioritize open and direct communi
feel comfortable asking questions and sharing thei
commit ment to transparent communcompooatescdeept g,
hall mark of how we operate.

We firmly believe that the success of our company
how their work contributes to our overall Dbusines
everyone is aligned with our goalyseantomidsebi orr
work every day. This not only drives individual p ¢

company's overall success.

Our communication channels are designed tschaegnoaqur .

across all |l evels of the organization. We value d|]
empl oyees at all l evel s, recvabnabl agi heaghesetyg ¢
Mor eover, our commitment to open communication ex!
engage with external stakeholders, including cust
transparency and alignment in ou business relati
Overall, our goal is to create a culture of trans
communication is not just a process but a fundame|]
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TALENT DEVELOPMENT WITH HEALTH AND SAFETY

Frontken Group is committed to recruiting and em
abilities, without discrimination based on nation
just, ensuring equal oppordt urhiet iwog |fdar al | candi d.

We place a strong emphasis on cultivating a diver

success. Through continuous training and developn
reach their full potenti algaand add mtnr.i Dwtre fefcfuesc toinv
includes grooming |l eader s, promoting knowledge sh
safety and excell ence.

At Frontken, we-bmningr iotfi zoeurt heempwenlylees by provi di
packages that exceed industry standards. We off el
tailored to meet our employeesi daeeedeageAdti tiranal
enhance skills and knowledge across various areas
Our commi tment to creating a safe and healthy wor
programs, which prioritize employee wellness and i
that by investing in our peopkesanmndypsoappormnganienr
create a workplace where everyone can thrive and

TALENT ATTRACTION AND RETENTION

I n today' s competitive | abour market, the ability
is crucial for our organization. We recognize the
of technical and bush wntels sf dre atdlee sphri @s dratl eand t he
actively engage in talent acquisition efforts, nu
devel oping the next generation of | eaders aamposs e
technological advancement s.

We ©prioritize creating a workforce that val ues ¢
empl oyee wi t h ampl e opportunities t o enhance t h
commit ment extends to fostering satnrdo nsgu prpeolrattiinogn st hhi
progression within our company. We firmly believe
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talented individual s, and we are dedicated to hel
achieve both their personal and professional goal:
Apart from providing competitive remuneration, we
stay healthy and manage both work and family den
coverage. We strive to providenatngolvarard mherafsi tod

empl oyees.

EMPLOYMENT BENEFITS

1) Long Service Award 9) Establishment Of Wel far

2) Medical Free Award for StaF in Taiwan to P

3) Medical And Specialis Benent s

4) Medical/ Health ScreenlO)Festival Consolation Ca

5) WorkmenAs Compensatio as Labour Day, Dragon B

6) Travel Unsur ance Mi&Aut umn Festival);

7) Personal Accident Uns11)Birthday Cash Gift and
Maj or Medi c al Unsur an Gi ft;

8) Umpl ement Flexible Wo0l2)A Marriage All owance an
System Subsi dy;

13)And more >>

With the help of the information platform provide
institutions, we also actively promote the 2.0 po
work in peace of mind.
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TALENT GROWTH AND DEVELOPMENT

Frontken Group ©prioritizes investing substanti al
mai ntain our position at the forefront of i nnova
di al ogue between employees and gtrhoewitrh naatn algrea rst, k ern
t hrough cont idwhoeutsh elre airtnisngon the job, in for mal
coll aborative experitemadist iwanal odeédwealsopmemtonoppor:t
Our objective is to actively engage employees, f o:
to take risks, acquire new skill s, and perform at

individuals can thrive,ngrblwutbemeannapgbull yviee, o

TRAINING AND EDUCATION

Frontken Group recogni zesolthangsuocdestsriynrebaeieesr

domain capabilities but also fostering dynami sm,
wor kforce. I n addition talantraouirngoand st @annidre
their fullest potential and offering them a ful fi
Learning and career development are central to our
to providing ample opportunities for our employee
skills. Through eectguwd @as, twwd dolé shheanp shjeaami ng i niti at.
aspects of our business operations, we ensure t haf

industry development s.

These continuous dialogues also serve as platfor
feedback on performance, and fostering individual
individual devel opment wi t h ourmover aloll | baosi mebk
sustainable growth and success.

CONTRIBUTION TO THE SDGS RESPONSIBLE INCLUSION AND
DIVERSITY)

QUALITY GENDER DECENT WORK AND 1 REDUCED 1 PEACE, JUSTICE 1 PARTNERSHIPS
EDUCATION EQUALITY ECONOMIC GROWTH INEQUALITIES AND STRONG FOR THE GOALS
P INSTITUTIONS

(14
-
S

(=) !—
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RESPONSIBLE INCLUSION & DIVERSITY TARGET AND
ACHIEVEMENT DATA

LABOUR PRACTICE TARGET & DATA

N o LABOUR PRACTI CE UNI'T FY2B:FY20.:FY290
1. Achieve Zero incide
empl oyment practice
number 0 0 0
Target 8bQy i2r02i dent i nci de
Target bl i2m0c3i5dent
Target bl i2r0cki0dent
2. Achieve Zero incide
l abour | aws.
number 0 0 0
Target 8bQy i2r02i dent i nci de
Target bQ i2mMc3i5dent
Target bl i2MGi0dent
3. Achieve high employ
Target 8y @D 2% Percen 97 7:98.2198.2
Target by 28 3% : of ret
Target by RD5%:
4. Committed complianc Commi t_r Ye s Ye s Ye s
empl oyment and/ or s Compl.
aJhe proportion of |
the total number er percen 69.1.69.6 68. 2

company.
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HUMAN RIGHTS TARGET & DATA

No HUMAN RI GHTS DA’ UNI'T FY28: FY208: FY2bB:
1. Achieve Zero incide

harassment, bullyin

discrimination prace

based violence, sex

sexual abuse, corpo

mental or physical Numb @ rf 0 0 0

public shaming, or bncidd

wor ker s, et c.

Target 8bQy i2r02i dent
Target bQ i2r0c3ib5dent
Target bl i2r0cki0dent

2. Committed complianc
tolerance approach
and/ or modern sl ave
|l abour of any kind Commit n

operations. Compli: Y€S Yes Yes
Target 8bly0o ®®¥Rf or ced
Target blyO®0B5Enf or ce
Target blyOo® 0% OEnf or ce
3. Committed complianc
exceed the minimum
wage in each countr -
Commi tn Yes Yes Yes

Target 8ly0® 088mEClI i ance Compl i i

Target blyo®0B5Compl i ¢
Target blyo® 0% 0Compl i ¢



INCLUSION & DIVERSITY TARGET & DATA

N o | NCLUSI ON & DI VER. UNI T

F

SUSTAI NABI LI'TY REPORT F’

Y28: FY208:. FY28.

1. Committed
bal ance
i ncl usi

di sabil

complianc
iverse and
of race,

d
vV e
i ti es.

Commi tn
Compl i
Target
Target
Target

i) Number
wor kforce.

8bly0 ® 092 Commi t 1
blyO ® 098 5Ac hi e v ¢
blyO ® 0% OAc hi e v ¢

of nati one

e.g. Malaysian, Sing Number

Bur mese, Filipino, I
Vi etnamese, &

ii) Percentage
wor kforce.

of wc

Per cen

of f
100

iii) Percentage
disability per Percen
2. Committed complianc
rewar d, promote and
empl oyee purely bas
commit ment, potent.i

t heir achievement .

i) the
contractors

Commi tr
Compl i

of

Percentage
9 Percent

or tempc

achiev
mi nat

t o
scri

Commi tted
unfair di
practices;

based on race, c
orientation, gen
origin, di sabili
af filiation, ar
practices such a
and adwmedggaining.

number
st i nci

Target
Target
Target

8bGo mi2t t ed t o
bA/c R2i0e3vbed 0 |
bAc Ri0Oe&swWe d 0 |
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2.

Ye s Ye s Yes

10 9 9

6.3(17.2!16. 0:

01 1.18 0.99

Yes Yes

0 % 0 % 0 %

Yes Yes



FRONTK=N

TALENT DEVELOPMENT & TRAINING TARGET & DATA

No TALENT DEVELOPMENT UNI'T FY28: FY28: FY29:
DATA

1. Achieve 100% covera
apprai sal practices

Target 8b1y002%200veragepercen 100% 100% 100%

Target bly0o®%Ww 3Gaver age
Target blyo®W5@average

2. Committed complianc
devel opment program
knowl edge and skill

and succession plan compli 100% 100% 100%
Target 8bly0O®%W 2Compl i ar

Target bly0o®%w 3Gampl i ar
Target blyo®W5@ampl i ar

3. Committed to increa Total
training hours inve for a 19,0 21,6 19,38
talent devel opment empl oy
knowlledge or indiwvi Tot al
(Baseline date from FY ¢ for a 2,93 3,33 3 .04
Baseline 20109: empl oy

Tot al hour f orl2gl0l1

Aver ac
Total days f orl, &l4I8 hour s 3 20 3.35 2 90
Average hours 2pedr2 ¢

empl oy

Average days @er37ert

Target 81y0%O0I2ncr ement Averac
Target bx0%O0I3rbcr ement days f 0.49 0.52 O0.45
Target bY% 0Hm@r ednent €empl oy

4. Achieve 95% all emp
and educated in the percen 92 % 94 % 94 %
scope.
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SOCIAL PARTICIPATION & SOCIAL IMPACT TARGET & DATA

N o SOCI AL PARTI CI PATI (

| MPACT DATA UNI'T FY282z FY28: FY2B:

1. Increase the total
Participation Activ

Baselin® 2019: Number 28 21 27

Target 8 0Rctivitie

Target by 2203%ctiviti

Target by 205Mctiviti

2. Achieve high partic
empl oyees for socia

activities.
percen 54. 0¢68.9: 68. 0

Target 8y 720%
Target by &0B5:
Target bAcRIOBWe 100%

3. Achieve high number
hours invested by 1

Baselind,5M49: hour 12,6 13,1. 17, 2
Tar get 8biync2r02ase by
Target biyn2r0e3&bs e by
Target biyn2r0edse by

2 - B L W RN

4. Tot al equivalent am
donations/ community
to regi sfteprr efli hoor g
and/ or for the comm

SGD 2,20 0 26, 4

5. Achieve high the to
got the benefit thr
school s -parnadf intonor gar

and/ or the communi:'t
perso 179 4 8 73

Baseli ned42019:

Tar get 8biync2r0o2ase by
Tar get biync2r0e83ébs e by
Tar get biyn2roébdse by

I3 > B W RN
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RESPONSIBLE MANAGEMENT

Board of Frontken Group recognizes the par amo
orate governance to safeguard the interests o
r understanding of itsesetshen&ibupisikbesi hbesl
i rs, providing guidance to management on str
vati on. It reviews and approves annual budge
res compllilancaewswiatnhd r egul ati ons. Maj or acqui ¢
ive Board approval

=0 00
D> > —*—0 =
oOwsS o= o
D C OO

Th
co
ma
st a

ustainabl e devel opment of our management tear
rate soci al responsibility. We prioritize fi
ement . Commi t ment t athi gh vetranmdared ss usft ad mirsp @
hol der s i nt er etsearsm samalr entaxli dre rzse's M alnwe .

S5 - O
DQ O nw

At F
e mp |
Vi si
sust
t ech

ontken Group, we hold ourselves to the high:
yees as our most valuable asset. We actively
n and positive wvalues. Thraou@im, cgmteiemu opurso dr
inable supply <chains, we provide customers
ol ogies and services, promoting environmenta

5 9 O 0 =

Our
l i ve
e mp |
our
cont

ommi t ment extends to delivering sustainable
, and nurturing communities wher e we oper ¢
yees, green production, supphe odcrad ny alanmas itn
orporate ethics and culture. We prioritize e
i butes to corporate growth.

- 0O 0O nw o

Fr
Ou
me
co
i n
t h

ntken Group -maietrance pokecyg towards fraud, co
-ant bery and corruption policies, fraud i nv
hani sms underscore our commit nceonntd utcot frreaguudl arri sf
trol awareness programs to educate and update
ividuals can report misconduct without fear of
oughout the organization.

- QO 5 0O T O

Ou

pr
Gr
S u

rence to these principles has enabl ed us
our empl oyees' wor k., foster i nnovati on,
hical conduct , tanapspavedayj oantl docount i
|l e growth and value creation for all sta

adhe
de in
p, e
taina

w o —=
c

t
b
OUR RESPONSIBILITY

Frontken Group places a strong emphasis on sustai

characters and capabilities of its management t e
integrity, and robust risk mamagemeaor per ame ego all
OQur commitment to high standards of corporate govVe
perfor mance, and safeguarding the interestear nof

sharehol der value.

At Front ken, we uphold the highest standards of
empl oyees are our mo st valuable asset. We acti v
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characterized by a shared vision, a balanced cul
responsi ble innovation, green production practice:
the environment, we strive tedprodi ceompuseshemsi §
technol ogi es and services. Addi tional ly, we take
contributing to positive soci al i mpact
Moving forward, Frontken Group remains steadfast
sustaining growth in our busi nesses, prioritizing
peopl e, and nurturing the commumdadti iesn wiher luiwlet o
management , i nnovative practices, engaged empl o
responsi ble supply <chain management , and a commi
communities.
We are dedicated to continually improving our sust
with ethical and responsible practices while driv
FRONTKEN CORE VALUES
Frontken Group's core values define the fundament
of ficer and employee within our organizati on. We
talents to the full est, reeacdosg ntioz icnogr ptohraatt ee ngprl cowtehe.
have been nstrument al i n fostering trustworthy
suppliers/ partners.
We take pride in nurturing a work environment wh
sense of pride in their contributions. OQur commi t
Group to innovate and cont i nuionugs Isyu sitnapi rnoavbel eo usru cpcreg
i mpact across the organization.
] N
Ensure Compliance We are committed to observe and in compliance with all business laws, labour laws,
With The Laws and environmental laws and regulations of each country and region applicable to our
Regulations business activities.
e ™
Ensure Accuracy of We are commlttgd to comply vylth all accounting standards and ta>§ Iaws. of each
. ) country and region as well as internal rules and to ensure that all financial data and
Financial Data procedures are conducted accurately
( - .
Establish Friendly We are committed to establish friendly relationship with our employees, contractors,
Partnership with All customers, partners in order to mitigate the potential risks and increase value across
Stakeholders all stakeholders to achieve balanced and mutual benefits.
( N
Provide Safe, High - ) o
lity Product d We are committed to take every priority effort to ensure that our products and
quaity Froducts an services are compliance to the highest safety and quality for our stakeholders.
Services
( ) We are committed to protect the health and safety of our employees, our
Protect Health and contractors, our customers, and the communities in the regions which we operate.
Safety We are committed to take every precautionary measure to ensure for the safe
business operations and the safety of the workplace.
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Support Research
and Innovation

4 )

We are committed to support and encourage research and development to ensure
that t o d aigndvation ist o mo r r aorweénsgonal solution that embrace the latest
technological and environmental advances. This is to ensure that we can create new
value by anticipating the future needs of our customers and also to contribute to the
society with new advanced technology .

Rights and Company
Assets

( )

Ensure Proper Data We are committed to properly manage and protect all confidential information of our
Management and company, the confidential information obtained from other companies, and the
Protection personal data and information of our customers and employees .

Respect & Protect We are committed to properly protect all the tangible and intangible assets. We are
Intellectual  Property committed to protect and maintain our intellectual property rights and effectively

utilize them . We are also committed to respect and make every effort not to infringe
upon the intellectual property rights of other companies .

Ensure  Compliance
to Free Competition
and Fair Trading

4 )

We are committed to ensure every compliance to all applicable laws and regulations
relating to fair competition and fair trade of each country and region, including
antimonopoly laws, based on proper corporate ethics and in accordance with sound
business practices and social norms .

Protect the
Environment

( )

We are committed to manage our business to protect the environment ; and in
compliance with all applicable environmental laws and regulations of each country
and region and practice initiatives that protect the environment in all aspects of our
business operations, including product development, production, sales, distribution,
and services.

to Trade Control Law

. )
Eliminate Any
Modern Slavery, We are committed to eradicating cases of modern slavery, human trafficking, and
Human  Trafficking, child labour asit is a crime and a violation of fundamental human rights.
and Child Labour
4 h We are committed to promote open, fair and equal employment rights regardless of
Promote Social race, religion, age or sex; and make contribution to local communities . We are
Inclusion and committed to respect every human right, inclusion and diversity of every employee
Diversity and shall not engage in conduct that discriminates on the basis of nationality, race,

ethnicity, religion, colour of skin, age, gender, sexual orientation, or disability
. )
. We are committed to act in compliance with all applicable export - and import -related

Ensure  Compliance

laws and regulations of each country and region, which relates to foreign trade
control .

in Entertainment and
Gift Exchanges

4 N

Prohibit Insider We are committed not use non-public information about the Frontken Group or
Trading other companies to buy or sell stocks or other securities (insider trading) .

/ )

Practice  Moderation

We are committed to exercise moderation and perform within the acceptable range
of social norms and obey the laws and regulations of each country and region in
regard to entertainment, the exchange of presents, and invitations relating to the
development of our global business.
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We ensure that the Groupbés zero tolerance policy
strictly adhered to. Our Group poblieawers leal g-rwiutdh
risk management . We conduct sfpawdramdt cootgloduta
constantly refresh and updat e-bdwmwepe dmpltd iinre st il 4 o¢
external party at any | ocation to report any inci

FRONTKEN CORPORATE GOVERNANCE

The Board of Directors (fiBoardo) of Frontken Cor pc¢

of the importance of deploying high standards of
purposes of safeguarding t hethienrt esrteaskte hoofl dietrss sahsa rwe
of the Group, comprising the Company and al l i ts

The board of directors oversees the business perf.

gener al guidance to the management, including c¢ha
digitalisation, technol ogy rmodi irghnavratalonbudgeti £ W
and monitoring the Groupbs performance, approving
well as ensuring the Groupébés compliance with al/l |
The Boar d, acting on the recommendati on of i ts
Governance committee, Ri sk management committee,

has adopted these corporate gover nanc et hpr ienfcfiepdtei
functioning of the Board and its committees, to p

a common set of expectations as to how the Board,
management shoul d per fOurrm dti reicrt ofrisn cctoinkensf r om di ve
strong and varied domain expertise across the fie

|l egal, management and marketing.

I n adopting corporate governance practices, the B
and take into consideration transparency, account
performance. These Gui delairnee snoar ei nitne nadcedi ttioo nc htaon
state |l aw or regul ation, including the Company La
believes these Guidelines should be an evolving s

al ter atmoaln farcdati ons as circumstances changes.

Pl ease refer to Frontken Policies and Statements

GOVERNANCE REPORTS LIST

GR3O0: FCB CORPORATE GOVERNANCE REPORT

GR40: FCB RI SK MANAGEMENT AND | NTERNAL CONTROL ST¢#
GR50: ANNUAL NOMCOM TERM OF REFERENCE

GR60: ANNUAL AUDI TCOM TERM OF REFERENCE

GR8O0: RESPONSI BLE CLI MATE CHANGE REPORT
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ENVIRONMENT POLICIES GOVERNANCE POLICIES

E-0O1 FCB Environment ManaG-01 FCB

Board of Director s

(FCB Annual report)

E-O2 FCB Climate Change P

G002 FCB
E-0O3 FCB Energy Managemen
G-03 FCB
E-0O4 FCB Water Management
G004 FCB
E-O5 FCB Waste Management .
Policy

E-0O6 FCB Chemical Use Man

Board Charter
Code of Conduct

Gr-Bruipbe&Amy iand Corr

GO0O5 FCB Whistle Blowing P
G006 FCB NOMCOM Term of Ref
SOCIAL POLICIES GO07 FCB AUDITCOM Term of F
S01 FCB Human Resource aggg FCB Enterprise Risk M:
SOFXCB Diversity, Inclusicgg FcB Business Continuit

Opportunities Policy
G-10 FCB I nfotech And Dat a

SS03 FCB Health and Safet
G-11 FCB Tax Compliance pol

S04 FCB Wor kpdl®&c ®eCavVlied
Protocol G-12 FCB Sustainability De\
S05 FCB Supply Chain ManGl1l3 FCB Global Antitrust F

. Policy

SS06 FCB Engagement with
. G-14 FCB Research and Devel
S07 FCB Human Rights Pol Product and Process | nn
G-15 FCB Total Quality Poli

CONTRIBUTION TO THE SDGS RESPONSIBLE MANAGEMENT)

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(L4
-
-

Y,

1 PARTNERSHIPS
FOR THE GOALS
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RESPONSIBLE MANAGEMENT TARGET & ACHIEVEMENT DATA

ENTERPRISE RISK MANAGEMENT & TAX COMPLIANCE TARGET
AND DATA

N o

ENTERPRI SE RI SK MA]
TAX COMPLI ANCE I

UNI T

FY2B:FY208: FY29.

Committed to assess:
business ri sks i n
enforce full busir
pl anning with comp
rehearsals to addr
i n al | operatione

Target By 10002 Comp
Target by 100035 Comp
Targdty2050:00% Compl

The boar d has
management
committed
assessment ; Wi
to address <co
are assessed
confidenti al
bl owi ng mechani sm

suppliers.

Target By 10002 Comp
Target by 100085 Comp
Targdty2050:00% Compl

to 100%
corrhoet al

Committed
empl oyees
and risk managementi
communication and- (
corruption policy i
covering all possi |l
and dat a;

Committed 100% comi
all related suppl iz«
t he -camrtriupti on pol i
ri sk areas;

Zero incident of mi

period:;

Target
Target
Target

8bAer2dd 2l nci den
bZ/e r2dd 315nci den
bZ/e r2d 510nci den

Percent
Compl i a

( %)

Percent
Compl i a

( %)

Percent
Compl i a

( %)

Percent
Communi «
Supplice
Cust ome.

Number

61

|l nci de

100 100% 100%

100 100% 100%

100% 100% 100 %

100% 100% 100%

E
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ENTERPRI SE RI SK MAI

N o TAX COMPLI ANCE I UNI T FY2B.: FY20. FY29.
6. Zero incident of c
for each period.
Number
Target 8bder2dd 2Corrupt |l nci de 0 0 0
Target bAer2dd3Garrupt
Target bAer2dd5@arrupt
i) Ful | di sclosur
di sciplined or di
compliance -ovd it thu Numb e r
policy/ policies. St aff 0 0 0
Target 8yCoO2upti on
Target bOCo2rOr3ubp:t i on
Target bOoyCo2rOr5ulp:t i on
i) Ful l di scl oswu
penalties or sett
corruption.
$ USD 0.0C 0.0C 0.0C
Target 8ByCoO2upti on
Target bOoyCo2rOr3ubp:t i on
Target bOCo2rO5u0p:t i on
7. Achieve ZeroTaixnci d¢
Normompl ifamrceeach pi
Number
Target 8b0y i2r02i dent |l nci de 0 0 0
Target bO i2r0c3i5dent
Target bO i2r0cki0dent

DATA SECURITY TARGET AND DATA
ENTERPRI SE RI SK MADM

No TAX COMPLI ANCE ©C UNI T FY2B: FY20. FY29.
1. Achieve Zer Dat ac Lfdosl
each period;
Number
Target 8bQy i2m2i dent l nci de 0 0 0
Target bl i2r0c3i5dent
Target bl i2r0ki0dent
2. Achieve zero S enccu r
Breacfhers each perio
Number 0 0 0
Target 8bQy i2r0c2i dent l nci de
Target bl i2r0c3i5dent
Target bl i2r0ki0dent
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CORPORATE GOVERNANCE TARGET AND DATA

No CORPORATE GOVERNAI UNI T FY2BZ FY2082 FY2bB:Z
1. Committed compli at
disclosure of det:
director s; Percent
Complial00.0100.0100.0
Tar get 8bly0o ®R% 2 ( %)

Target bly0®% 35:
Target blyo®%W50:

Percent

Committed compliar g, ,1¢ (33 3:33.3: 33,3
gender diversity « go.,y4 (

i I di f .
(including o women ol o o

committee o) equival el . Yes Yes Yes
Compl i a

Commi tted to compl

fullexeonontive Audi
or Audit Board Wit percent
directors. Complia Yes Yes Yes

0,
Target 8bly0o ®% 2 ( %)

Target blyo®% 35:
Target bly0o®%w50:

Commi tted complii
di sclosures of a
remuneration for: Commi t m

a) Senior execut. : Yes Yes Yes

, Compli a

company's remune
di sclosures

b) ®amcutive boar

Commi tted compl i ar
shareholders to he
. Commi t m
on all director aj Yes Yes Yes
. . Compl i a
di smi ssal s; and tt
voting results;
Commi tted compl i ar
periodic full i nt e . Extre Extre Extre
. Ri sk L
evaluation on al/l Low Low Low
units to identify

Committed co

compliance of peri

oard effectivenes Effecti Extre Extre Extre
ncluding discl os Level Hi gh Hi gh Hi gh
i mes the board/ e

avel/ has met

6 3
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CUSTOMERCENTRICDISCLOSURE AUDITS & COMPLIANCE

CUSTOMERENTRI C DI SC

&COMPLI ANCE DAT. UNI T FY2B:FY208: FY29.

N o

Achieve High Score
Score (Climate)

Climate

— Discl o
L NCDP VCDP Scor e i B B
Discloser 2025
2025 B
Achieve High Score
Scof€orporate SAQ)
2. Disclof 94.91094. 91
Scor e

Achieve Hi §gASEd6G6o0e0d
Scor e

Constituent of

3. FTSE4GOOD PLeClo 43 4.5 4.5

Bursa Malaysia Index

A
& mracavysea
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RESPONSIBLE SUPPLY CHAIN

In 20Frontken Group continued its focus on suppor
and global guidelines and requirements outlined i |
Qur business operations rely on a range of mat er
services from suppliers. Recogni zing the <critica
committed to proactive coll ab,oragtiiomi 2Zze dnltiigarny e
costs, and enhance the sustainability of supplier:
Our commitment to achieving a Sustainable Supply
our operations and key suppliers adhere to best p
We have i mplemented a Sustai Mamlag ePrend u Peorme tty d rhd
transparency, fairness, -lamadianlgi goaitmeamd a rwdist ho fi ngfwa
excellence. This policy is aligned with the Respc
framewor k.

Frontken Group places a high priority on environme
recognize the critical i mportance of <collaboratin
commi tted to sustainabl e gsesrn ciamgd e DEam eimeing
management . OQur focus extends beyond environment a
human rights, supplier diversity, data security,
I'n I'ine with our commitment to sustainability, we
sustainabl e devel opment efforts. Thi s -scuoclcleasbso, r aa hie
both Frontken Group and oachsepel aesastwwarhkabbgebh
We believe that by fostering strong and sustain
collectively contribute to positive environment al
data secuuppor,t ahidvesr se supplier networks.

OQur dedication to responsible supply chain manage
to ensure compliance with environment al standar ds
working closely with our supplteatese andupphitebbhbdan
sustainability, ttreammpavenaeys famrd dlolngparties i nvo
We are committed to grow together wi t h our suppg
opportunities of our supply chain and considering
and evaluating suppbhaseed. s Wepdanaogpdhraeamtr ipsrkact i ce t
our supply chain is sustainable and resilient. We
by our supplier capabilities.

Frontken Gr oupaasckdptasp pa oraicthk t o supply chain manag
and resilience at every stage of supplier engagen
the UN Global Compact Frameworhtasd aRBATrdtsardf dbar &g |
conduct, mitigating social, economic, and environ|
We help all suppliers to abide by our Supplier Cod
t heir work environment ri sks related to human ri
regul ations and global standdrtdse. oQur Sspphpl grcBade
comply with applicable | aws and regulations. The &
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Compact Framework and RBA; and it is to mitigate
setting the standards for our suppliers to conduc]

UAssessment and:Vémni pcderono verify prospective direct
materials suppliers, as part of the supplier screen
certincation that addresses risks of human traccking
Audi t Wagperiodically audit maj or direct product supp

ri sks of human traccking and slavery in our supply ch
dQual i pcati on and WEerrteiquoestti oan: wri tten <certipcation f
suppliers that the materials incorporated into thei
regul ations, including | aws regarding slavery and hu

which they are doing business.
UVTLraining and: ERwrciatg otnhe nscal year , we | mpl emented 1
line employees and managers with direct responsi bili

audits on how to identify and mitigate rédkesriofehiuaar
Frontken Group is committed to source from a dive
hat me et our standards, supplier selection crit

select partners thawlhheslspcpuwso dmrdo vsiedrev ilceesst wi t h t he
our customer s.

We are working towards ensuring that our products
that have been sourced from mines that support or
Congo or adjoining countries.

We are working towards ensuring that our products
that have been sourced from mines that support or
Congo or adjoining countries.

We seek partnerships with suppliers who share ou
practices. Our Supplier Supply Chain Sustainabil]
regul ations, fair empl oyment pracbi ees j-coahrur nuapm ti io i
measures, workplace safety, product quality, and i

Frontken Group upholds the principles of fairness

relationships. We prioritize employee welfare, en
and intellectual propertmutuiaghtumderoet aadi ag. ahir
Supplier Code of Conduct and sustainability guidel

integrity, and shared values.
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Frontken Group places significant emphasis on dev:
our values and uphold ethical business practices.
understanding of and compdiantctéeimwedhinheumreS§uppe
Sustainability Guidelines:

e
I

(aGCompliance with LawsSapp! Regpsl ateoaeaspected to adhere
in the countries where we oper atel ateendc clapshismaesisgt 6dt h
transactions.

(bFair Empl oymenWePsapgpoctsfair empl oyment practices co

to human rights. Suppliers are encouraged to establi
empl oyees, fostering open and honest communication wi
(cRespect for Humgmp |Riegrhst smust wuphold human rights withog
abuse, or any inhumane treatment. This includes a com
l abour , managing employees' wor k hour s, brieaksmandatdet
mini mum wages, and ensuring no inappropriate wage a
respect employees' rights and pay at | east a |living w
(d¢l i mate Change and EnvirRemegnhniali modfeccliiomate change
and suppliers are expected to actively contribute to
environment. This involves eForts to reduce negative
(eBFair Business Brupmpd a @tr iso nasr: e required t o engage in
prohibiting all types of corruption. Bribes or il l ega
(f$Safe and Heal t hhy BMosrkkrpilmagc essafe and healthy workplaces
mai ntain a good working envirdremeamgt of hathepri emiptl oye® s
(gQual ity and Safety of PSwpplcitesr sa nndu sSercvaneneist: t o del i
services of high quality and safety standards.
(hAccurate and Timely DisclTosaunrsepaadgfendygf orsmactriuocni:al |, an
provide accurate, timely, and appropriate disclosure
(iRespect for Untellectdat elPropttualy ®Rigmeéesty rights m
transfer of t ec hhnoow osghyo ualndd bkenodwone i n a manner that p
rights. Connpdenti al information of both customers and
By adhering to these guidelines, Frontken Group
sustainable and et hical supply <chain, promoting r
positive social and environment al i mpact .
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RESPONSIBLE SUPPLY CHAIN COMMITMENT

We are committed to the following policy and we e:

a)Udenti fying which the products that are i mptalceé ed and
sources of any connict minerals that are contained in
b)Conducting due diligence with suppl i eresl itnoi neantseu raen yrRe s

sourcing and procurement of Mineral sRifsrko MrCeoansn.i ct AFe

c)Partnering with our supplierantyo Cwomk cttowa maeks ad s wcroinn
the products and materials supplied to us originate f
d)Partnering with our suppliers to prewvisdeesdpendi bl genc

sourcing decisions and supply chain transparency
e)Contributinfgree toagdecbyuancawprpdgiergs not to discri mi

|l egiti mate sources of Connict Minerals

Frontken Group upholds a strong commitment to eth

al | aspects of our business operations. We active
chain to engage with us in addragsesdi ng shHtehsi.c sWea nve | G
concerns, di scl osur es, and reports t hrough our E

channel s.

Our goal is to create a culture of integrity, whe
feel empowered to speak up amorrepompti i angeubetehicd
al | reports seriously and investigate them thoro

whistl ebl ower s.

By fostering an environment of open communi cat.
commitment to ethical business practices and compl
that transparency and ethical iongnduats-t emendesdioamgtsis
the business community.

CONTRIBUTION TO THE SDGS RESPONSIBLE SUPPLY CHAIN)

QUALITY 8 DECENT WORK AND 12 RESPONSIBLE 16 PEACE, JUSTICE 17 PARTNERSHIPS
EDUCATION ECONOMIC GROWTH CONSUMPTION AND STRONG FOR THE GOALS

AND PRODUCTION INSTITUTIONS
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RESPONSIBLE SUPPLY CHAIN TARGET & ACHIEVEMENT DATA
SUPPLY CHAIN QUALIFICATION TARGET AND DATA
N o SC QUALI FI CATI ON UNI T FY2B: FY208: FY29:

1. Achieve sustainabil
top 10 critical sup

spend cost. SNum?gr
upplie
Baseline 2020: Sustain 27 34 30
Target 8y 2W2supplie Qualifi
Target by 20 3sbupplie
Target by R050upplie
2. Committed to establ
management ; )
Commi t m
including quantificatio Compl i a Yes Yes Yes
compliance monitoring o
to all key suppliers;
3. Committed compliani .
partyds intellectua COmmitm Yes Yes
Compl i a

including the transf édirow

SUPPLY CHAIN HEALTH & SAFETY TARGET AND DATA
N o SC HEALTH & SAFET UNI T FY2B: FY20:.: FY29B.

1. Achieve Zer oonisnictiede
Contractors ame@alSulp

safety fatalities,
including all occupatio Number
facilities of Frontken I ncide 0 0 0

Baseline 2020:

Target 80 i2r02i dent
Target bQ i20c3i5dent
Target bQ i2Oki0dent
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SUPPLY CHAIN LABOUR PRACTICE TARGET AND DATA

N o

1.

SC LABOUR PRACTI C
Committed complianc
suppliers within Fr
towards Zero tolera
child I abour and/ or
and/ or forced | abou
Committed complianc
suppliers within F
uphold the human ri
to treat them with
under stood by t h
communi ty; i-thics edii m

and -hanassment ;

UNI T

Commi tm

Compl i a

Commi tm
Compl i a

FY28B: FY208: FY298:

Yes

Yes Yes

SUPPLY CHAIN RESPONSIBLE SOURCING TARGET AND DATA

N o

1.

SC RESPONSI BLE SOUI

Committed to 100% c
adhere to all appli
regul ations, and cu
regarding the prohi

specific substances

manufacturing, i ncl
recycling and dispo
Committed to respon
minerals with full
adoption of a polic
diligence on the so
custody consistent
for EconwmpngrcatCioon a
Devel opment ( OECD)
Respbhke Supply Cha
from Conflict -Rifs&c
Areas or an equi val
due diligence fr ame

UNI T

Commi tm
Compl i a

Commi tm
Compl i a

FY28B: FY28: FY20:

Yes

Yes

Yes Yes
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RESPONSIBLE INNOVATION AND SERVICES
SUSTAINABLE INNOVATIONS

Front
semi c
coat.i
cl ean
yield
We i n
needs
t hrou
organ
i mpr o
mat er
achie
busin

ken has l ong been t he trusted technol ogy [
onductor industry. We are a | eader in provi
ng technology to our customerds.ct\Wenhevlipg hc watr
ing and coating capabilities and provide the
performance.
novate continuously and keep abreast of rapid
: We bring the | atest and the best services
gh driving innovation atchobhogyrtbobpaghupant
ic innovation. We are dedicated to continuou
vements of coatingsé quality and apgplrioawathi o
i al s r esteiaagrc ho-§ tmmouwda tf W rcaal surface properties
ve new applications and mar ket s. This is es
ess.

Unert Gas

Aut omati on urging

Tool

Machi ne

Advance Met
and Unspect

71

Sur face
Machi ne

Senmdut omat i ¢

Textluring

Senraut o
Sur face
Machine

BN

mat e (
Reco

very
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I'n F%20Rrontken continued its dedication to techno
precision cleaning and 2nonatpirnogc etsesc hinno | Toag iwveasn faonrd tt
Singapore. Additionally, the company took a | ead:é
coating for the next generation memory wafer proc:

The R&D teabhf dnuder20®n strengthening the innovatio

devel opment activities, and addressing sustainabil
control. The team also dedicated efefsomms temvd e \oalma
friendly met hods for chemical management , coati
i mprovements were made in production process fl ow
replacing haaaddpueceseps to enshbeieng hef samplt gy aa:
environment .

Frontken's sustainability development initiatives
management . l nnovative projects were designed to
enhance workplace environments, amaagle nienmptr.o vieh ee mpu |
i mpl ementation of an automated cleaning system si
hazardous substances, |l eading to the recogniti ol
Corporation, wi t h an awar df dmr omutas tnaanjdoirn g ¢ uesftf oom
Environment, Safety, and Health.

Frontken's commitment to Environmental, Soci al , an
ratings and an excellent overal/l industry score.
Mal aysia I ndex and the Bursa sMadlaiygn me nSth awii tath 49 ung
responsi ble business practices. These achievement
technol ogi cal i nnovation, environmental sustainab

OQur ESG efforts have received a high rating and ¢
included in the FTSE4Good Bursa Mal aysi d nl nsduerxmaarnyc
FY2brar ks another year of Frontken Group signific

of its business practice and environmental, SoCi i
include:

(aBrontken won the gold awards in most improved perfo
5B mar ket Capitalisation) by the Edge Mal aysia ESG
2023.

(bFrontken won the coveted The Edge Billion Ringgit C

(chrontken has achieved the inclusion into the FTSE4G

(dFrontken has achieved the inclusion into the FTSE4G

(eFrontken has achieved top 25% (4 stars) by ESG Rat
been assessed by FTSE Russel

It'"s commendable to acknowledge and appreciate t|
dedi cated employees, including domain experts fr
i nnovation and guidance have plmpeaerdy 'as cEruwiirad n men te
and Governance (ESG) goal s.
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The collective

commi t ment of t

he team demonstrat e

profitabl e, and sustainabl e busi ness practi ce, r
corporate entity, dedirmaveduebtbokbdelr g I bhg throu
and coll aborative spirit that companies can cont.i
the gl obal business community.

Even amidst global uncertainties and complexity, t
commitment to building a robust and sustainabl e bl
resilience and determinati ami oy tbenawmigaéeFrcbat
i nnovation, and contribute positively to the broa

MM/RM/ESH ESG AWARD
R
BERBEROERAE

SHEESCHERER

Z 4

l”'l
#IQU L
ﬁﬂlﬂitﬂil ——

CERTIFICATE
OF MEMBERSHIP

Frontken

v

FTSE4Good

gobety moged s

CONTRIBUTION TO THE SUSTAINABLE DEVELOPMENT GOAL

(RESPONSIBLE INNOVATION)

GOOD HEALTH
AND WELL-BEING

UUALITY
EDUCATION

UL.

\ 4

DECENT WORK AND
ECONOMIC GROWTH

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

=3

CLEAN WATER
AND SANITATION

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

mz.z

12.4

13 eriow

P 4
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RESPONSIBLE INNOVATION TARGET & ACHIEVEMENT DATA

RESEARCH, DEVELOPMENT & INNOVATION (RDI) RATE AND

CAPABILITY MATURITY MODEL (CMM) TARGET AND DATA

N o

RDI Rate & CMM

UNI T

FY2B: FY208: FY29:

1.

Achieve high resear
and innovation rate

Computed based on p
revenue/ RND Cost f o

Baseli n&82®D9:

Target by 22MWM%5i:ncr e
Target by 209WB5i:ncr e
Target by 20%O0i:ncr e

333

Achieve high Retur
Research and Develo
i nnovation activit

Computed based on per u
Profit / RND Cost for e

Baseli nd42®59:

Target by 20M9%S5i:ncr em
Target by 2095i:ncrem
Target by 20%O0i:ncrem

Achieve high number
and | P gene#adatmed emea
(FTE) for each peri

Committed compl iLewve
5i n Research, Devel
l nnovation (RDI) Ca
Model (CMM) ;

Committed complianc
knowl edge Competenc
(CMM) for all FTE i
Devel opment and | nn

Committed compPrioaes
Records (POR) Iwittelr
maj or critical disc

Committed complianc
Production System E
without major criti

RDI Ra

ROI i n
activi

Number
RDI act
per FT

RDI CM
Level

KCMM Le

Commi tn
Compl i .

Commi tn
Compl i .

83. 3

20. 7

6. 5€

94. 8

25.1

98. 6

27. 3

739

Yes

Yes
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SUSTAINABILITY DEVELOPMENT INDEX ESG RATINGS TARGET
AND DATA

N o SUSTAI NABI LI TY DEV

| NDEX ESG RATI NG UNI T FY2B: FY2Q8: FY29B.

1. Committed complianc
25% by ESG Ratings
FBM EMAS that have

FTSE Russel/l Score/
Il ncl us

ESG Ratings of PLCs ass
in accordance with FTSE
Met hodol ogy;

2. Committed complianc .
. . . Commi t m
inclusion into the . Yes Yes Yes
. Compl i a
Mal aysia | ndex;
3. Committed complianc .
. . . Commi t m
inclusion into the Compl i a Yes Yes Yes
Shariah | ndex;
4. Achieve High Score Discl o ) B B
Score (Climate) Scor e
5. Achieve High Score Discl o:
- 94. 9¢C . (
Scof€orporate SAQ) Scor e 94. 9

6. Achieve Hi §gFASEd&oed Discl o
Scor e Scor e

INNOVATION PROJECTS FOR SUSTAINABILITY DEVELOPMENT
TARGET AND DATA

N o SUSTAI NABI LI TY DE\

| NDEX ESG RATI NG UNI'T FY282 FY2082Z FY298?2

1. Tot al accumul ati ve kWh Gr
kWh since 2018 Energ,3,2154,7276,226
2. Tot al accumul ati ve Tonnes

project since 2018 recyc|394’5492’6577,4

3. Tot al accumul ati ve kg Was

project since 2018 Recycl 360,8462,5 585, 4

75



FRONTKE=EN

The Gl obal Reporting Initiative (known as GRI) is
t hat hel ps businesses, governments and other org
i mpacts on issues such as <cl| irmaptei ccrh.ange, human r
The GRI Standards create a commamgé amrgusamal [filor proiry
to report on their sustainability impacts in a c
comparability and enables odgantpmpahtabseto be tral
The GRI content index makes your reported infor ma
transparency. By wusing GRI's content index tool, Yy

index that helps stakeholdearsnhavimgai enyobhrtdiysal
reported at a gl ance.

s ™
GRI Standards
\. J
. N o N O N
Universal Standards Sector Standards Topic Standards

Requirements and
principles for using the
GRI Standards

GRI 201 GRI 403

Disclosures about the
reporting organization

GRI 415 GRI 303 GRI 202

Disclosures and
guidance about the
organization's material

topics GRI 304
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GLOBAL REPORTING INITIATIVE (GRI) CONTENT INDEX
GUIDELINE

No. Disclosure Title No. Disclosure Title

Consulting stakehol der

GRI yY®e&ner al Di sclosures 1021 shwvirenmeEnt 2l . srd S0
. . Composition of the hicg
10-2 Name of the organizat.i 10-22 and its committees
10-2 Activities, brands, pr 10-23 Chair of the highest ¢
10-2 Location of headquarte 10-214 -
governance body
10-2 Location of operations 1025 Conflicts of interest
10-8 Ownership and | egal fc 10-26 Rele @f Tl @ghest govern
purpose, values, and
10-8 Mar kets served 10-27 cellegilve knowlecgse ¢
body
. Evaluating the highest
10-2 Scal e of the organizat 10-28 performance
10-8 I nformation on empl oyce 10-29 Idept|fy|ng ama memeE
environmental, and soc
10-2 Supply chain 1030 Effectiveness of risk
10-20 Significant changes tc 1031 Review of economic, er
supply chain social topics
1021 Precautionary Principl 10-32 nghe_st governance bo_c
sustainability reporti
1022 External initiatives 1033 Communicating critical
1023 Member ship of associat 1034 Nature and tot al numb e
1024 Statement frommaé&eiror 1035 Remuneration policies
1025 Key i mpact s, ri sks, ar 1036 Process for determinir
10-26 Value_s, PIRICURPHEE S s 1037 Stakeholdersdé involven
behaviour
1027 Mec_hanlsms jen advlee 1038 Annual total compensat
et hics
10-28 Governance structure 10-329 Percentag_e lncrease 17
compensation ratio
1029 Del egating authority 1020 List of stakehol der gr
lgpg croeBawEl Teepems Bl | 1021 Collective bargaining

environmental , and soc

77
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No .

10-22

10-23

10-24

1025

10-26

1027

1028

1029

1030

1081

10-82

1083

1084

10-35

10-36

GRI

10-3

10-32

10-3

GRI

20-1

20-2

2 0-3

NTK=N

Disclosure
Il denti fyin
Approach t

Key topics

Entities i
statement s

Defining r
List of ma
Restat emen
Changes in
Reporting

Date of mo

Reporting

Contact poi

report

Cl aims of
Standards

GRI conten

External a

XNM&Bnagement

Expl anatio
Boundary

The manage
components

Eval uati on

Title

report.i

Sssuran

sel ec

ehol d

oncer

cont e

topi

infor

c e

Approach

n of t
ment a
of th

he ma

pproa

e ma n

RBdonomic Performance

Direct eco
di stribute

Financi al
opportunit

Defined be
retirement

nomi c

d

i mplic
ies du
nef it

pl ans

val ue

ation
e to

pl an

t

C

No .

20-2

GRI

20-2

2 0-2

GRI

2 0-3

2 0-3

GRI

20-2

GRI

2 0-%

20-8

20-8

GRI

2 0-&

GRI

30-1

30-2

30-3

Disclosure Title

Financ

government

rNa2r k et

Rati os
compar

i al

assistan

Presence

of
ed

standard

to | ocal

Proportion of seni

the | o

cal

rioBdi rect

communi t

Economic

I nfrastructure inv

supported

Significant indire

RPrdocur ement Practi

Proportion of spen

RAOBLODrrupti on

Operations assesse
corruption

Communication and -
corruption policie
Confirmed incident

t aken

RABLompetitive

Lega

ent
mi ni

I mp i

estrn

trai
s ar

Behavi o

act i-coonnsp eftoirt iavnet i

antrust,

BNdt eri al s

Mat er

Recycl

Recl ai
mat er

al s

ed

me d
al s

and monop

used by

nput mat

product s

ol vy

wei ¢

eri e

anc



No.

GRI

30-2

3 0-2

3 0-3

30-2

3 0-3

GRI

3 0-3

3 0-32

30-3

30-8

3 0-8

GRI

30-4

30-2

30-3

30-4

GRI

3 0-B

30-3

3 0-8

30-8

3 0-5

Disclosure Title
BBrRer gy

Energy consumption wit
Energy consumption out

organi z i on

Energy intensity

Reduction of energy cc
Reductions in energy r
and services

BW8Bt er and Effluents

I nteractions with wate

Management of wadleat ad
i mpact s
Water withdrawal

Water discharge

Water consumption

BBidodi versity

Operational sites owne
or adjacent to, protec
high biodiversity val.u
Significant i mpacts of
services on biodiversi
Habitats protected or
Il UCN Red List species
conservation |ist spec
affected by operations

BBMAI ssi ons

Direct (Scope 1) GHG €
Energy indirect (Scope
Ot her indirect (Scope
GHG emi ssions intensi:t
Reduction of GHG emi ss¢s

79

3 0-6

30-3

GRI

3 0-f

30-8

3 0-8

30-6

3 0-6

GRI

30-1

GRI

3 0-8

30-8

GRI

4 0-1

4 0-2

4 0-3

GRI

4 0-2

GRI

4 0-3

4 0-3

4 0-3

SUSTAI NABI LI'TY REPORT F’

Disclosure Title

Emi ssions-depl exbng sut

(0ODS)

Nitrogen
and other

oxides (NOX),
significant
Wast e

BBf6f |l uent s and

Wat er di scharge by qus
Waste by type and di s¢g
Significant spills

Transport of hazardous

bodies affected

Wat er
and/ or runoff

BEBrvvi ronment al Compl i a

Not ompl i ance with envi

regul ations

BOBpplier Environment a
New suppliers that wer
environmental criterize
Negative environment al
chain and actions take
¥Brpl oy ment

New empl oyee hires anc

Benefits prtoivina eadmploo ¥
are not provided -ttiome ¢
empl oyees

Parent al |l eave

¥l02bour / Management Rel

Mi ni mum noti ce

changes

peri ods

YOBcupati onal Heal th a

Wor ker 6s representatic
manageimonrtker health a
commi ttees

Types of injury and r a8
di seases, |l ost days, ¢
number ofelwareld fatali:
Wor kers with high inci

di seases related to tFt
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No.

4 0-3

GRI

40-2

40-2

40-3

GRI

4 0-5

4 0-3

GRI

4 0-6

GRI

Disclosure Title

Heal th and
agreements

safety

topi
with trade

¥Drdai ni ng and Educatio
Average hours of trair
empl oyee

Programs for wupgrading
transition assistance

Percentage of
perfor mance

empl oy ece
and career

¥Di5versity and Equal C

Diversity of governanc

basi c
me n

Ratio of
women t o

sal ary

¥WN®GWi scri minati on

I ncidents of discrimir
actions taken

¥Pr7eedom of Associatio

Bargaining

4 0-T

GRI

4 0-8

GRI

4 0-9

GRI

4 1-0

GRI

4 1-1

GRI

41-2

41-2

Operations and supplice
freedom of associatior
bargaining may be at r
¥OBi | d Labour

Operations and supplie
incidents of child | at

¥PO®Or ced or Compul sory

Operations

and
incidents of f

suppl i e
orced or

¥M3dd®curity Practices

y personnel tr
s or procedure

tn. M

¥Rilghts of I ndigenous

violati or
peopl es

idents of

nc
ndi genous

¥H®2man Rights Assessme
Operations that have &
rights reviews or i mpée

Empl oyee training on ¢t
procedures

41-3

GRI

4 1-3

4 1-32

GRI

41-4

41-2

GRI

4 1-%

GRI

4 1-6

41-8

GRI

4 1-1

4 1-2

41-3

GRI

4 1-8

GRI

41-9

Disclosure Title
Significant investment
contracts that i ncl ude

that underwent human r
¥ldc al Communities

Operations with | ocal
i mpact assessments, ar

progr ams

Operations with signif
negative i mpacts on | c
M3duhpplier Social Asses
New suppliers that wer
criteria

Negative soci al i mpact

and actions taken
¥RGbl i c Policy
Political contributior

¥a@wst omer Health and S

the heal
Sservice

Assessment of
of product and

Il nci dentcso npfl ilmonc e con
health and safety i mpe
services

¥Na&r keting and Label li

Requirements for prodt
information and | abell
Il nci dentcso npfl ilmonc e con
product and service ir

Il nci dentcso npfl ilmonnc e con
mar keting communicatic

¥aAQB8st omer Privacy

Substantiated
of cust omer

compl air
privacy ar

dat a.

¥M3d®ci oeconomic Compl i a
Nowwompl i ance with | aw:e
the soci al and economi



SUSTAI NABI LI'TY REPORT F’

ABOUT FTSE RUSSELLAS ESG RATUNGS

Constituent of

i
) FTSE4GOOD
i3 BURSA Bursa Malaysia Index
€/ MALAYSIA @ Porss.
The FTSE4Good I ndex Series uses the overall Ratin
mo d e | to select companies for inclusion. The ESC
Devel oped and Emerging mar ket s.
The ESG Ratings are comprised of an overall Rat in
FTSE4Good I ndex Series. The overall Rating breal
Exposures and Scores. The Pillarsvi dondl Thediesatoe h
that are applied to each companyé6és unique ESG ri s|
FTSE4GOOD INDEX SERIES GUIDELINE
The FTSE4Good I ndex Series is designed to measur e
strong Environmental, Social and Governance (ESG)

defined ESG criteria make FTSE4€édobdyi adewxde sariel
participants when creating or assessing sustainahb

be used in four main ways:

a)Financi al -mrsoduwcotlss in the-tcecrmektiingn i mfveshdext s, nnanc
fund products focused on sustainable investment.
b)Resea+tcoh i denti fy environmentally and socially sustain
c)Referemasea transparent and evolving global ESG standa

their progress and achievement .

d)Benchmar-nisng@g benchmark index to track the performance

FTSE4GOOD BURSA MALAYSIA INDEX GUIDELINE

The FTSE4Good Bursa Malaysia Index constituents a
Bursa Mal aysia EMAS I ndex, screened in accordance

Social and Governance (ESG) cedteoiademhefyniWMakals
with recognised corporate responsibility practice
FTSE Bursa Malaysia Index Series for the Mal aysi a
The FTSE4Good Bursa Malaysia | ndex, whi ch was | a
i mportant role in recognising companies that have
di sclosures over ti me. The ESG imdeenadgptappaocdbaeé
framework is derived from key gl obal initiatives

Sustainability Accounting Standards Board (SASB)
Disclosures (TCFD).

81



FRONTKE=EN

TASK FORCE on
CLIMATE-RELATED
FINANCIAL
DISCLOSURES
The Task For cReloant eG@l iFmantaenci al wRiss clrieputedle [ MCE DM ¢
Financial Stability Board (-F&Bated filemaehopatonss k!
by companies, banlkhse, mand iomhjesttdrvee. of TCFD r-eport
related risks and opportunities of a company as w
companyods . @kD nrespsorting aims to provide consiste
finanoiral aadt gl olbtali smanroktetas cor porate reporting st
how firms approach the financi al ri sks and opport.
The benefi trselmft edl ifmantaenci al di sclosure for compan
No. Internal benefits External benefits
1 Cost savings through identify opportunities for  Improved access to capital
resource and energy efficiency
2 Improved strategic resilience Improved engagement with investors
3 Identification of potential climate-related Ensure preparedness for emerging
financial opportunities climate regulation
4  Improved robustness of risk management Improved reputation with customers,
processes employees and wider stakeholders
5 Improved communication between board and  Establishing a leadership position among
management on climate issues industry peers
The TCFD's recommendations are based on four t he
management, and Metrics and targets.
f Governance: The organization's go Goverance around
related risks and opportunities. Strategy
f Strateflye actual and potenel at ed mp Risk mat e
. . . Management
and opportunities on the organiza esses,

nnanci al pl anning.

T Ri sk Managemeent process used by the ation t
identify, assess, rendtmanade kesl.i mat e
Metrics andTharmetsi cs and targets used tro sasss easnsd
opportunities.
This wil/l be replaced as of FY2025 with I FRS S1 a



SUSTAI NABI LI'TY REPORT F’

SCIENCE
BASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

ABOUT SCIENCEBASED TARGETS INITIATIVES (SBTI)

The Paris Agreement is an international treaty adoa
in Paris in December 2015 under the United Natio
(UNFCCC). Its primary goal i sng oglaacdhdale swsa rcnhii mpatteo c
above-i padestrial l evel s, whi |l e st rTihvei nfgo Itloo wlieigrmgi ta rt
contents
a)Gl obal Temperzaliumiet Gyplad sa l warming to well bel ow 2°
1.5°C.
b)Nationally Determined zEarthr icbowtnitanys mudDCsdevel op, C
mai ntain successive NDCs, which outline their plans
c)Gl obal Stzeokriyakee years, progress i s assessed to e

d)Transparency zEoamewbe&k must report their emissions
e)Adaptati on anzadSuPRepsoirlti efnocre adaptation strategies to

i mpacts of climate change.
The Science Based Targets initiative (SBTi) is a
companies and financi al institutions worl dseBde to
is crucial because it provides organizations with
climate science and the gboel §uottibesPafi SBAgr ae mq

a)Set ScBaesnecde TalUtgedwsi des icmo mpeae@iHiGersgeducti on targets t
l'imiting gl obal waramidn gietageitle.r50° (b yo F2aR520€ta t
b)vVali dationz8BTiTavgketdates and approves corporate t

scientinpnc integrity.

c)SectSpreci pnc GuOEeamsgetail ored guidance for various
transportation, and manufacturing.

d)Accountability afEdhsTrassphraencympani es adhere to cl

regularly report on their progress.

I n summary, the Paris Agreement and the SBTI ar e
corporate <climate action. The SBTI enabl es enter
benefitingtefrrmomr elsonNng ence ailteenenfpietissi n@¥ etnhees sSBT
ent er pAl Bgas with GI obDeelmoQ@lsitmattee sGdeaelagder ship in s

brand reputation armAdi ghiakghalidéear ctiriumsatt e science
appealing to ESG (EBEnviaond me&Eoivalc naéde)i Bvect nage s
companies to-eafdopcti emmmerpgyocesses andPreparasnbdblse nt
for future regulations and mar kKlenip rcovpeersgpe sf ddirailiveemc y
andarely adoption of sustainabl e practiWe sarpe sduriroei
exploring and adopting this framework and will ap|]
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THE GLOBAL URGENCY OF CLIMATE CHANGE AND
SUSTAINABLE DEVELOPMENT.
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e | ast 50 years have seen a surge in human act
oxide and other greenhouse gases, l eading to
mosphere and significantl y i nppaasctt i1n3g0 tyheea rgsl,o btah

rmed by approximately O0.85AC, with each of the
an any preceding decade since 1850. This rapid v
of ound i mpliom&tti.ons for our pl a

e consequences of this warming are multifaceted
ses are causing global temperatures to rise, re:
t e, degradation of renewiadiimrg resaulreesl s,uctelatsi
ecipitation patterns, and widespread negative i
finite resources | ike fossil fuel s. Moreover, €
equesitng psigni ficant challenges to human popul at
il e all popul ati ons arreelvaulende rianbplaec ttso, tcheersteaicnl ig
ri sk. Rising temperatures heighten the thfreat
id regions of West, GGenitnr aro,n saonodn Saoruetahs Aosfi aS o uftlho
ia, and glacier melting in the Hindu Kush Hi mal
biodiversity and habitats, including <cor al re
mmunes, and other marine ecosystems, continues
i mate change al so exacerbates heablotrhn er iasnkds rwiakt eear
seases, undernutrition,r eneanttead idlilsmasdsass,i m nAls ia
mbi nation of rising hadands sudhdasubbatwavep) e
d heightened exposure and vulnerability among p
response to these critical global challenges, t
vel opment Goals (SDGs) to be achieved by 2030.
sues of our ti me, i ncludi nwatcildmatthee alctth oeng u ibti yo,
vel opment .

ont ken Group i s commi tted t o addressing these
stainable practices. We integrate our technolog
d production processes aroundmnabisliintgw! ahr onu Gls i
chnol ogy and make a positive impact on the envi
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customer s, empl oyees, sharehol ders, womd dstsak eh o loadh
promote environmental s tbeewanrgd s hainpd, scoocmmeutnailt yr ewseillli

Toget her, we can forge a path towards a more sust g
climate change are mitigated, ecolsegisng mss aprei @rmietsie
in our journey towards ar heamohi ew fpdbangenamnat iao:

INTERNATIONAL FRAMEWORK

(a) Paris Agreement to the UN Framework Conyv
greenhgaseemitting countries, including emer
emi ssions in order to |imit gl obal warmdmusntgr s$b:
by the | atter half of this century.

(b) Sustainabl e Development Goals (SDGs): Co
pressing world problems such as poverty, ine
sustainabl e society.

(c) Kigali Amendment to the Montreal Protoco
down the production and coeagwimpdli emt oif n HFrCae
i mpact on global warming.

(d) U.N. Global Compact: A worl dwide framewo
member companies recognize universal wvalues
| abouenvironment, and corruption.

(e) Responsible Business Alliance Code of Co

(f) Global Warming Potentivadw.Madl)uwesc.h The UPC

(g) Greenhouse Gas Protocol establishes comp
measure and manage greenhouse gas (GHG) emi s
operations, value chains and mitigation act.i
(g) RONANCF®epolrt0520T8&i s wi || be replaced wit
FY2025) .

(hHATSE Russell ESG Undex: .(Mertcshecondeoll 20)gsyi a.ncdo 1T r €

(i) FTSE4Good Bursa Malaysia (F4GBM) Undex.

(j9ci eBz@zeed Targets ihiltpatives ¢S5B8ap )

( KGDP.
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http://www.ipcc.ch/
https://www.bursamalaysia.com/reference/insights/bursa_broadcast/sectorial_series/ftse-russell-esg-index-methodology-and-trends
https://sciencebasedtargets.org/
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NO ER GOOD HEALTH QUALITY GENDER CLEAN WATER
POVERTY AND WELL-BEING EDUCATION EQUALITY AND SANITATION

@ Lﬂl

DECENT WORK AND A ] REDUCED
INEQUALITIES

ECONOMIC GROWTH

a

1 CLIMATE 1 LIFE 1 PEACE, JUSTICE ] 7 PARTNERSHIPS
ACTION BELOW WATER AND STRONG FOR THE GOALS
INSTITUTIONS

Y,

[ GRI Standards ]

Universal Standards Sector Standards Topic Standards

----- Requirements and
principles for using the
GRI Standards

GRI 201 GRI 403 GRI 305

Disclosures about the
reporting organization

GRI 415 GRI 303

Disclosures and
guidance about the
organization's material

GRI 304 GRI 205
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FRONTKEN COMMITMENT TO SUSTAINABILITY

Frontken Group has |l ong been dedicated to sustai:l
outcomes while minimizing har m, fostering har mon)
ensuring financial 4esm vahoet®woddeagkiewdih dleorsg

OQur commitment extends to conducting business 1in
adhere to |l egal requirements, uphold wuniversal h
contribute-beonghef wehk communiti etshewhmore, weve 0 &en
i nnovation andenrdesawoveridati oanci al rewards for al/l
and stakehol der s.

As a responsible and innovative | eader in our mar
exceptional customer experience, developing respol

promoting responsi bl e busi nelsys cphraaicnt.i ces t hrougho

Frontken Group is resolutely focused on maximizin
and societal chall enges, and upholding strong <co
(Sustainabl e Devel opment Goal s) andveE3@n¢ E&nviarso
cornerstone values of our group.

OQur aspiration is to be acknowledged as a trailbl
|l eaving behind a |l egacy of a business that contri
As a Group, we stfiavdbono ahdstceérmr cal Aaomweconomy, e
communities, and embed responsible business pract

are aligned with the UN Sustainabl ee Detveddfpanetnt i
commitment to contribute to their achievement for
dedicated to meeting the expectations of our diver
i nvestor s, supplmuearn ¢, esnd | ocal com

4 N

Sustainable Expectation  of our
Diverse Stakeholders
Environmental . : :
_ KRespon&bIeBusmess Pract|ces\
How we reduce the impact - \
| onthe environment. | Leadership /
( _ ) Management
Social h <
How we support our society Production /
. ) Operation
Economic . '
. Products /
How we Become responsible e ices
\ business. \ { ) /J

87



FRONTKE=EN

FRONTKEN GUIDING PRINCIPLES

Our sustainability motto is

3 Our Future depends

FRONTKEN
SUSTAINABILITY
DEVELOPMENT

what W e do

Qur guiding principles for sustainability focus

(1) AN INCLUSIVE SOCIETY FOR OUR FUTURE

V Inspiring the next generation; investing in communities; developing sustainability knowledge
and skills; striving to be an employer of choice; and creating a healthy, safe and secure
workplace.

(2) AN ENVIRONMENT WITH A FUTURE

V Supporting a low carbon economy; demonstrating respect for the environment through
resource optimization and efficiency and by preventing pollution; and protecting and improving
ecosystems.

(3) A RESPONSIBLE BUSINESS OF THE FUTURE
V Supporting sustainable economic growth with strong governance and accountability; being an

international business whilst recognizing the importance of providing local services; and
collaborating with key organizations to develop innovative solutions.

Frontken Group is dedicated to achieving its-
term stakeholder value by integrating economic,
into its strategies. Our alpproacport at ibcerc oimmngl vae s
journey that encompasses changes biemamjodeatder s hi
producti on, and innovation. We are committed

core values &ndntkéhuGeoop through active engager
peopl e, customers, suppliers, partners, and key
Our focus is on establishing a strong foundation
building momentum to increase the impact of
around economic developmental sprcota¢cprongyr eassd
which are the guiding pillars of our sustainabi
product s, services, and solutions that promot e

we wbowards our sustainability devel opment vi si

a cruci al role in enhancing the sustainability
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We believe in sustainable progress achieved thro
maxi mize |ife cycle benefits while minimizing ec
principles guide our sustainabi leintty teof froestpso nasnidb | u
practices.

To i mprove our sustainability performance, we i nv
wor kforce through appropriate training, awareness
accountability by continuouslviel m@mietnad r ipreg f@uma s Q¢
progress against objectives, and reporting externe
management team is fully accountable for i mplemen
the supporitoyyedesaldndnsgpt akehol der s.

Qur strategy i ncludes setting <clear sustainabili
pillars/themes, wor king diligently to achieve ou
medi-umand-t dromgobj ecftulefaisl. sWei al responsibilities
relationships, enhancing corporate value and cont
Open communication with society ensures account ab]
Further more, we promote the suitability and effe
partnerships aligned with our sustainability deve
requirements are integrated d ndmeroaitri dorusd ynsetsesmana nt
the needs of our stakeholders and businesses alik:

FRONTKEN SUSTAINABILITY DEVELOPMENT POLICY

At Front ken Group, we are dedicated to conductin
championing sustai ruashkei laintdy ctalhred wd h mtame greement of e
equi pment , products, and sermeinde sa.ndOUro ceaflf orotls cs we
devel opment, and we have established the foll owin

and supply chain:

FO9YBANRBYYSYy Gl ty £ &a RILISNIGIASE AMiye 'y SY@ANRYYSYy Gl ftfte adzai
odzaAySdaa 2LISNIs2yad SYy@ANRBYYSyidlrt AYLI OGXZ LI NbOdz I NI &

00902y 2YAO YIVPBESYS@WSEN) TSI araoft Sz 6S SEGSYR (GKS S02y2YA0
FILOAftAaSar SldzALIYSY(dX LINPRdAzOG&Z |yR aSNWAOS&S (KNERdJzIK

O0[ St / AYLRISAIORO]I & $AGK ff €S3aFf FyR NB3IdzA Fi2NE NBJ
alil yRFNR&a 6KSNB FTSIFaroftSo

RO/ 2yoydz2dza LWLINE SSaviSiyolit A aK | yydz & GFNBSGa |y
d20ALf X YR 320SNYIFIyOS LISNF2NXYIyOSo

SO{ 0 1SK2f RSNY 9yHI IBYIS¥S 6A0GK I ROA&G2NES &adzllL)X ASNER>X GSy
RAAASYAYLFGS 2dzNJ adzadGl AylroAtAade LREAOASE YR NBIj dzA NBY S

FO/ 2YYdzyAilie YypSaay@gaa Ay FyR Sy3ar3asS gAGK 2dzNJ £ 201t C
O2y iNRO6dziS (2 O2YYdzyAile RS@GSt2LIYSyiao

JO9GKAOIT 252 ORIFRU20OG 2dzNJ 6dzaAySaa gAGK AyaSaNraGesz 2LISy.
0KNRdzZZ3K2dzi 2dzNJ adzLJL) @ OKIF Ay ®

KO9YLX 28S85S28SaAyIWBBY Ay GKS 6StFINB | yR RSGS
ddzalGl AyroAafAade 22dNySéo

¢

Sy 02 dzNI 3

t2LIYSyd 27 2
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are committed to benchmarking our sustainabild]i

d framewor ks, including the UN Sustainability D
human!l abghersyi r onmeandr, r ymtdi oann,t iResponsi bl e Bus
rsa Malaysia FTSE Russell ESG Model Framewor k,
ability Boardos Tals&t ¢drEienamc iCali mRAit £cl osur es (T
is sustainability policy is disseminated to al/l
our website. We regularly engage with stakeh
pectations, ensuring that souarr end s taanidn aabliilginteyd pwo

actices.

rr sustainability policies are wupdated annually,
tablishing objectives and targets. We monitor a
ch financial year, with detadil ladbd er emo rotusr awed sa c
stainability Development Report.

remain committed to wupholding these principl
ntributing positively to our environment and co
















































































































































































































































































































































































































































































































































































































































