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SUNVIEW GROUP BERHAD 
Registration No.: 202101019497 (1419797-M) 
 
HUMAN RIGHTS POLICY 
 
1. INTRODUCTION 
 

Sunview Group Berhad ("Sunview" or "the Company") and its subsidiaries ("the Group") 
are committed to uphold the highest standards of human rights in all aspects of our 
operations. We recognize our responsibility to respect and protect the human rights of 
our employees, stakeholders, and the communities in which we operate, in alignment 
with internationally recognized frameworks such as the United Nations Universal 
Declaration of Human Rights (UDHR), United Nations Guiding Principles on Business 
and Human Rights (UNGPs), as well as International Labour Organization (ILO) 
Conventions. 
 
This Human Rights Policy ("Policy") is also guided by the Malaysian Code on Corporate 
Governance (MCCG) and Bursa Malaysia’s Sustainability Reporting Guide and forms a 
key component of our commitment to Environmental, Social, and Governance (“ESG”) 
excellence. It outlines our commitment to foster a workplace and business environment 
that is fair, inclusive, and free from Discrimination, Harassment, and exploitation. It 
reflects our dedication to ethical business practices and compliance with applicable 
laws and regulations subject to the countries and territories in which we operate 
including but not limited to the Employment Act 1955, Occupational Safety and Health 
Act 1994, and Anti-Trafficking in Persons and Anti-Smuggling of Migrants Act 2007 
(ATIPSOM). 
 

2. DEFINITIONS 
 

(i) Adverse Human Rights Impact: An action that removes or reduces the ability of 
an individual to enjoy their human rights. 

(ii) Child Labour: Employment of children below the minimum age specified by law 
or under conditions that interfere with their education or development. 

(iii) Forced Labour: Work or service exacted from a person under threat or coercion, 
including modern slavery and human trafficking. 

(iv) Discrimination: Unfair treatment based on race, gender, age, religion, disability, 
sexual orientation, marital status or other protected characteristics. 

(v) Harassment: Unwanted conduct that violates dignity or creates an intimidating, 
hostile, or offensive environment and may occur as a single incident or through a 
pattern of behaviour. 

 
3. OBJECTIVES 
 

The objective of this Policy is to: 
 
(i) establish a clear framework for respecting and promoting human rights within the 

Group and its business operations; 
(ii) ensure compliance with applicable laws, regulations, and international human 

rights standards; 
(iii) provide guidance to Employees, business partners, and other stakeholders on 

their roles and responsibilities in upholding human rights; 
(iv) foster a culture of dignity, respect, and equality across the Group; 
(v) identify, prevent, and mitigate any actual or potential Adverse Human Rights 

Impacts arising from the Group’s activities; 



2 
 

(vi) strengthen long-term business sustainability through responsible and inclusive 
practices. 
 

4. SCOPE 
 
This Policy applies to the following: 

 
(i) All Directors, employees and individuals (whether full-time, part-time, contract or 

temporary) of the Group working at all levels and grades (“Employees”) and any 
third parties associated with the Group, which may include but not limited to 
suppliers, contractors, sub-contractors, agents, consultants, outsourced 
personnel, distributors, advisers, government and public bodies including their 
advisors, representatives and officials (collectively referred to as “Associated 
Third Parties”); and 

(ii) All stakeholders affected by the Group’s operations. 
 
5. COMMITMENT 

 
5.1. Diversity and Equal Opportunity 

 
The Group is committed to promoting diversity, equitable and inclusion in the 
workplace. Employment decisions, including recruitment, promotion, and training, shall 
be based on merit, skills, and qualifications, without Discrimination. We strictly prohibit 
any form of workplace bias or unfair treatment based on ethnicity, gender identity, age, 
religion, disability, marital status or other protected characteristics. 
 

5.2. Respecting Freedom of Association and Collective Bargaining 
 
We respect our employees’ right to join, form or not to join a labor union without fear 
of reprisal, intimidation or harassment, in accordance with Malaysia laws. Where 
employees are represented by a legally recognized union, we are committed to 
establishing a constructive dialogue with their freely chosen representatives and the 
Group is committed to bargaining in good faith with such representatives. 
 

5.3. Prohibition of Harassment and Abuse 
 
The Group maintains a zero-tolerance policy toward all forms of Harassment and abuse, 
including sexual, racial, religious, or psychological Harassment, as well as physical or 
verbal abuse. We provide a conducive working environment characterized by equality 
and mutual respect. All reports of Harassment will be handled promptly, fairly, and 
confidentially. 
 

5.4. Workplace Safety & Health 
 
The Group shall provide a safe, secure and conducive workplace environment. Every 
Employee must diligently observe and comply with all Occupational Health, Safety and 
Environment laws and regulations of any country they are working in as well as the 
Group’s policies and procedures as safety and health are everyone’s responsibility. 
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5.5. Prohibition of Forced Labour 
 
The Group prohibits all forms of forced labour, debt bondage, and human trafficking. 
No Employee shall be forced to work through deception, coercion, withheld wages, or 
confiscated identification documents. This commitment extends to suppliers, 
contractors and subcontractors, who must also adhere to these standards. We will 
conduct regular due diligence on our supply chain to identify and address risks of 
modern slavery. 
 

5.6. Protection of Children’s Rights 
 
The Group adheres to minimum age provisions under applicable laws, including the 
Children and Young Persons (Employment) Act 1966, and aligns with the United 
Nations Convention on the Rights of the Child and ILO standards. We ensure that no 
children are employed directly or indirectly by the Group or its contractors. 

 
5.7. Respect for Communities and Indigenous People 

 
The Group recognizes and respects the rights of indigenous peoples and local 
communities, including their land rights, cultural identity, and heritage. We engage in 
effective consultations to avoid, minimize, and mitigate Adverse Human Rights Impact 
that may arise from our operations. 
 

5.8. Grievance Mechanisms 
 
The Group provides accessible, confidential, and secure grievance channels for 
Employees and stakeholders to report human rights violations. Reports can be made 
under the Group’s Whistleblowing Policy, which ensures impartiality, confidentiality, 
and protection against retaliation. 
 

6. RESPONSIBILITIES AND REPORTING 
 
The responsibility to respect human rights resides in all our Employees. The oversight 
of this Policy is led by the Board of Directors, Sustainability Committee, Group Risk & 
Compliance and Group Human Capital. The implementation and administration of this 
policy is the responsibility of the management within each Business Units. 
 
The Group have firmly established grievance procedures and whistle blowing channels 
which are available to all our Employees and external parties. An employee who whistle 
blow will be accorded with protection of confidentiality of identity, be protected against 
any adverse and detrimental actions for disclosing any improper conduct committed 
including retaliation or any other adverse consequences. 
 
We commit to investigate all violations of this policy through the reporting channels 
detailed in the Whistleblowing Policy available at: 
 
https://www.sunview.com.my/corporate-governance 
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7. IMPLEMENTATION 
 
We commit to periodic reviews and assessments of our business activities to identify 
both positive and negative impacts on human rights and will monitor compliance with 
this Policy, conduct internal assessments, and recommend improvements. 
 
This Policy will be reviewed should there be material changes to the said legislation and 
regulations or circumstance of the business to ensure its effectiveness and consistency 
with the governing legislation, the Board’s objectives, responsibilities and standards of 
corporate governance and regulatory requirements. 

This Policy shall be communicated clearly to all Employees, contractors, and relevant 
stakeholders through internal channels and onboarding materials. Regular training if 
required, will be provided to enhance understanding and ensure effective 
implementation of human rights principles. 

 
8. REPORTING AND DISCLOSURE 

 
The Group shall report annually on its human rights efforts, including risks identified, 
mitigation actions, and progress made. These disclosures will be included in the Group’s 
Sustainability Statement or standalone ESG Report, in compliance with Bursa 
Malaysia’s Sustainability Reporting Framework. 
 

9. BOARD APPROVAL 
 
This Policy (Version: 01) was reviewed and approved by the Board of Directors of the 
Company on 29 May 2025. 
 


