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SUSTAINABILITY POLICY 
 
 
1. INTRODUCTION 
 

Sunview Group Berhad is committed to manage its business in a sustainable and 
responsible manner to achieve long term sustainable growth, and we are dedicated to 
the values and standards of business and ethical behaviour that comply with all 
applicable laws and regulations and includes company policies, practices and 
procedures. 
 
We established this sustainability policy ("Policy") to inform users on the Sunview 
Group's efforts and resources in managing its material environmental, social and 
governance (“ESG”) matters.  
 
As an investment holding company, we do not pose any significant direct environmental 
or social risk and impact. Any significant impact is likely to be indirect, arising from the 
operations of our group of companies that could impact the brand and reputation of 
the Company and the Group.  
 
Nevertheless, we believe every action taken to minimise carbon footprint can make a 
difference in the fight against climate change and environmental degradation as well as 
ensuring our operations are done in a responsible and ethical manner. Sunview Group 
is doing its part to protect the environment and social well-being and supports the ESG 
initiatives undertaken by its portfolio companies to address their material matters. 
 
 

2. OBJECTIVES 
 

This Policy lays down the general principles and fundamentals governing the 
sustainability strategy of Sunview Group to ensure that all its corporate activities and 
businesses are aligned to long-term sustainable value for shareholders and considering 
the expectations of other stakeholders related to its business activities and institutional 
reality. 
 
The objectives of the Policy are for Sunview Group to:  

(i) Facilitate the involvement, cooperation and oversight of the Company's Board 
of Directors ("Board"), the sustainability committees and sustainability working 
teams in the implementation of the Policy, as well as the setting and monitoring 
of ESG performance targets. 

(ii) Promote the integration of ESG principles into the governance agenda and 
framework of the Company and its portfolio companies, including the 
incorporation of ESG considerations into Sunview Group's investment decisions. 

(iii) Engage with its portfolio companies to facilitate the alignment of their ESG 
priorities that are common with those of Sunview Group’s. 

(iv) Engage with the Sunview Group’s key stakeholders to ascertain their 
expectations, issues and concerns to facilitate the identification, analysis and 
prioritisation of the Sunview Group's ESG material matters, risks, opportunities 



and strategies for the continued enhancement of Sunview Group's business 
model towards generating sustainable long-term returns. 

(v) Monitor and mitigate any negative environmental and social impacts caused 
directly by the Sunview Group's operations and engage its portfolio companies 
to reduce indirect impacts from their operations. 

 
 
3. APPLICABALITY 
 

This policy shall apply to entities that we directly control and the facilities that we 
manage. We are expecting our business partners, including suppliers, consultants and 
contractors, to adopt and adhere to similar values and practices.  
 

 
4. DEFINITIONS AND GUIDELINES 

 
(i) Business partners, suppliers, consultants, contractors - This term refers to any 

person or business or company engaged by the Sunview to deliver a service, 
carry out work within Sunview’s undertaking or provide products, goods or 
materials to Sunview. 

(ii) Customer, clients – This term refers to anyone who has a transactional 
relationship with Sunview for services and/or goods provision. 

(iii) Employee – This term refers to a person who has a contract of service with the 
Company. 

(iv) Adverse Human Rights Impact - An “adverse human rights impact” occurs when 
an action removes or reduces the ability of an individual to enjoy his or her 
human rights. 

(v) Sunview Group, Sunview, “the Company”, “we”, “us” or “our” refers to Sunview 
Group Berhad, its subsidiaries and companies in which Sunview Group Berhad 
has a controlling interest, whether by virtue of shareholding or contractual 
arrangements. 

(vi) The Policy is to be read in connection with other internal documents of the 
Company, including, but not limited to: 

a) Board Charter Policy 
b) Corporate Disclosure Policy 
c) Director’s Fit and Proper Policy 
d) Gender Diversity Policy 
e) Remuneration Policy 
f) Related Parties Transactions Policy 
g) Whistle blowing Policy 
h) Anti-Bribery and Corruption Policy 

 

5. POLICY STATEMENT ON COMMITMENT 
 

(i) Environmental Stewardship: 
a) We will continuously strive to reduce our environmental footprint, 

including energy consumption, greenhouse gas emissions, and resource 
consumption. 

b) We will promote sustainable practices in our supply chain, encouraging 
our subsidiaries to adopt eco-friendly and ethical sourcing. 

 
(ii) Social Responsibility: 

a) We will prioritise the well-being and safety of our employees and the 
communities in which we operate. 



b) We will foster diversity, equity, and inclusion within our organisation 
and among our subsidiaries, promoting a culture of fairness and respect. 

 
(iii) Ethical Business Conduct: 

a) We will uphold the highest ethical standards in all aspects of our 
business, promoting transparency, integrity, and accountability. 

b) We will ensure compliance with all applicable laws, regulations, and 
industry standards related to sustainability. 

 
(iv) Innovation and Continuous Improvement: 

a) We will encourage innovation in sustainability practices, seeking 
opportunities to develop and adopt new technologies and strategies. 

b) We will set clear sustainability objectives and regularly assess our 
performance, striving for continuous improvement. 

 
(v) Stakeholder Engagement: 

a) We will actively engage with our stakeholders, including subsidiaries, 
customers, investors, and communities, to understand their 
sustainability expectations and concerns. 

b) We will collaborate with our subsidiaries to address and respond to local 
sustainability challenges and opportunities. 

 
 
6. PROCESS FOR IMPLEMENTATION 
 

Every employee of Sunview Group and its subsidiaries is expected to follow the spirit 
and intent of this Policy to ensure sustainability is implemented throughout the 
company. Sustainability is also a paramount part of other related policies, including the 
Code of Business Conduct. 

 
 
7. REPORTING AND REVIEW 
 

The Board of Directors of Sunview Group is responsible for overseeing the 
implementation of this Sustainability Policy and ensuring alignment with our strategic 
objectives. 
 
The Sustainability Committee, composed of senior executives, will be responsible for 
developing and monitoring sustainability goals and initiatives, reporting progress to the 
Board, and ensuring accountability throughout the organisation. 
 
At the request of our stakeholders and when approved by the Board of Directors, we 
will disclose our Sustainability Report that provides stakeholders with transparent and 
comprehensive information on our sustainability performance, progress towards our 
goals, and areas for improvement.  
 
This Policy will be reviewed as needed to ensure its effectiveness and consistency with 
the governing legislation, the Board’s objectives, responsibilities and standards of 
corporate governance and regulatory requirements, or more frequently should there be 
material changes to the said legislation and regulations or circumstance of the business, 
if any. 

 
  



8. COMMUNICATION & AWARENESS  
 

 This Policy is a public document which shall be communicated to all our employees, 
suppliers, contractors, consultants and business partners, who must read and 
understand Sunview Group’s position on sustainability. 

 
 
9. COMPLIANCE 

 
We are committed to complying with all relevant sustainability laws, regulations, and 
industry standards. We will identify and manage sustainability-related risks to protect 
our business and reputation. Compliance with this policy will be monitored through 
regular auditing and/or workplace inspections as appropriate. 

 
 
10. BOARD APPROVAL 

 
This Policy (Version: 02) was reviewed and approved by the Board of Directors of the 
Company on 27 February 2025. 
 
 
 


